
Notes:

     

    7:00 pm City Council 4:30 pm Civil Service 
Commission Spec. Mtg.

6:15 pm Electric Committee

4:30 pm BZA

10:30 am Privacy Comm.

7:00 pm Water/Sewer Comm 5:00 pm Planning Comm.

6:15 pm BOPA    

7:30 pm Muni Prop Comm     

6:00 pm Parks & Rec Comm      

6:00 pm Tree Commission     

6:30 pm Finance & Budget     

7:00 pm City Council     

4:00 pm Special Civil Service 
Commission Meeting

4:30 pm Civil Service 6:30 pm Parks & Rec Board    Memorial Day Holiday  
City Offices Closed

7:30 pm Safety & HR Comm     



GENERAL INFORMATION 
May 06, 2019 

 
 

Attached to the Resolution is Chad’s Memorandum regarding the award of this project and the contractor. 

(Suspension Requested)

None 

(Any other business as may properly come before Council, including but not limited to): 

A copy of each job description is enclosed along with a draft copy of the minutes from the Safety and Human 
Resources Committee meeting on April 22nd.

A copy of the Mutual Termination of the JV5 Lease Agreement is attached. 

A copy of the recent donations is enclosed. 

This award is as noted on the attached letter from Chief Justice Maureen O’Connor. 

Cancellation

Agenda
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RESOLUTION NO. 032-19 

A RESOLUTION AWARDING THE EAST AND WEST 
GRACEWAY DRIVE STREET IMPROVEMENTS PROJECT; 
AND DECLARING AN EMERGENCY 

 

 WHEREAS, the City of Napoleon has determined to proceed with the  
East and West Graceway Drive Improvements Project; and, 

 WHEREAS, the City has conducted all of the required preliminary functions 
such as advertising and requesting bid proposals for said project; and,  

 WHEREAS, the City did open the bids for said project on April 10, 2019; and, 

 WHEREAS, the City has reviewed said bid proposals and the City of Napoleon 
staff has recommended that the project be awarded to Geddis Paving & Excavating, Inc.; 
Now Therefore,  

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, OHIO:  

 

Section 1. That, City of Napoleon, after conducting all formal action required, 
including properly advertising for and receiving bids, for the East and West Graceway 
Drive Street Improvements Project the City does hereby find that the lowest and best bid 
was submitted by Geddis Paving & Excavating, Inc. with a total bid of $439,837.60. 

            Section 2. That, upon a determination of lowest and best bid, the City of 
Napoleon does hereby award the East and West Graceway Drive Street Improvements 
Project to Geddis Paving & Excavating, Inc. 

            Section 3. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Resolution were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

            Section 4. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Resolution, then the provisions of this Resolution shall prevail. Further, 
if any portion of this Resolution is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Resolution or any part thereof.  

            Section 5. That, this Resolution is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health or safety of the City 
and its inhabitants, and for the further reason that this legislation must be in effect at the 
earliest possible time to receive essential Federal and State grants; therefore, provided it 
receives the required number of votes for passage as emergency legislation, it shall be in 
full force and effect immediately upon its passage; otherwise, it shall be in full force and 
effect at the earliest time permitted by law.  Further, the Emergency Clause is necessary 
to enter into the stated contract in a timely manner which affects the public peace, health, 
and safety accessible to our citizens, and for further reasons as stated in the Preamble 
hereof. 
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Passed: _______________________  ____________________________________ 
      Joseph D. Bialorucki, Council President 
 
 
 
Approved: _____________________ ____________________________________ 
      Jason P. Maassel, Mayor 

 

 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

Attest: 

 

 

_____________________________________ 
Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Resolution No. 032-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
______; & I further certify the compliance with rules established in Chapter 103 of the Codified 
Ordinances of Napoleon Ohio and the laws of the State of Ohio pertaining to Public Meetings. 

 

      _______________________________________ 

      Roxanne Dietrich, interim Clerk of Council 



City of Napoleon, Ohio 
Department of Public Works 

 255 West Riverview Avenue, P.O. Box 151 
Napoleon, OH  43545 

Chad E. Lulfs, P.E., P.S., Director of Public Works 
 Telephone: (419) 592-4010    Fax: (419) 599-8393 

www.napoleonohio.com  

Memorandum
To: Joel L. Mazur, City Manager 
From: Chad E. Lulfs, P.E., P.S., Director of Public Works 
cc: City Council & Mayor 
 Billy Harmon, City Law Direcctor 
 Chris Peddicord, Interim City Finance Director 
 Jeff Rathge, Operations Superintendent 
Date: April 17, 2019 
Subject: East & West Graceway Drive Street Improvements ~ 

Recommendation of Award 



CEL 
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RESOLUTION NO. 033-19 

A RESOLUTION AUTHORIZING AND DIRECTING THE CITY 
MANAGER, WITH ASSISTANCE FROM THE MAUMEE 
VALLEY PLANNING ORGANIZATION, TO EXECUTE AND 
SUBMIT ANY AND ALL DOCUMENTS NECESSARY TO APPLY 
FOR AND ACCEPT A TRANSPORTATION IMPROVEMENT 
DISTRICT GRANT; AND DECLARING AN EMERGENCY 

 WHEREAS, the State of Ohio, Department of Transportation has set aside 
monies for Transportation Improvements Districts (TID) in the State of Ohio; and, 
 WHEREAS, registered TIDs can apply for these monies and be selected for 
funding by the State of Ohio, Department of Transportation; and, 
 WHEREAS, the Henry County Board of Commissioners has established and 
registered the Henry County Transportation Improvement District; and, 
 WHEREAS, the Maumee Valley Planning Organization (MVPO) assists the City 
with preparing TID grants; and, 
 WHEREAS, the City of Napoleon’s American Road & Oakwood Avenue 
Improvements Project is a transportation activity eligible to receive TID funding; and, 
 WHEREAS, the American Road & Oakwood Avenue Improvements Project 
located within the City of Napoleon at Oakwood Avenue, from Freedom Drive to 
American Road, and American Road, from Industrial Drive to Oakwood Avenue, are 
necessary to support economic development in the City of Napoleon; Now Therefore,  

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO:  

            Section 1. That, the City Manager is hereby authorized and directed to, with 
the assistance of the Maumee Valley Planning Organization, execute and submit any and 
all documents necessary to apply for and accept a Transportation Improvement District 
Grant for the American Road & Oakwood Avenue Improvements Project conforming to 
the plans and specifications on file in the office of the City Engineer. 

            Section 2. That, the City Manager is hereby authorized to execute and deliver 
all applications, agreements, program compliance covenants, and any other documents as 
may be appropriate to secure such grant funding from the Ohio Department of 
Transportation. 

            Section 3. That, the City of Napoleon hereby understands and agrees that 
participation for the Transportation Improvement District monies, if awarded, will require 
compliance with program guidelines and assurances. 

            Section 4. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Resolution were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

            Section 5. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Resolution, then the provisions of this Resolution shall prevail. Further, 



 
TID  Page 2 - Resolution No. 033-19 

if any portion of this Resolution is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Resolution or any part thereof.  

            Section 6. That, this Resolution is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health or safety of the City 
and its inhabitants, and for the further reason that this legislation must be in effect at the 
earliest possible time to meet the grant deadline; therefore, provided it receives the 
required number of votes for passage as emergency legislation, it shall be in full force 
and effect immediately upon its passage; otherwise, it shall be in full force and effect at 
the earliest time permitted by law.  Further, the Emergency Clause is necessary to begin 
the application process in a timely manner, and for further reasons as stated in the 
Preamble hereof. 
 
 

Passed: _________________________ ___________________________________ 
      Joseph D. Bialorucki, Council President 
 
 
Approved: _______________________ ___________________________________ 
      Jason P. Maassel, Mayor 

 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

Attest: 

 

 

_____________________________________ 
Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Resolution No. 033-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
______; & I further certify the compliance with rules established in Chapter 103 of the Codified 
Ordinances of Napoleon Ohio and the laws of the State of Ohio pertaining to Public Meetings. 

 

      _______________________________________ 

      Roxanne Dietrich, interim Clerk of Council 
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ORDINANCE NO. 030-19 

AN ORDINANCE AMENDING CERTAIN CITY OF NAPOLEON 
TRAFFIC SCHEDULES, SPECIFICALLY SCHEDULE II, 
“PARKING TIME LIMITS” ON CERTAIN CITY STREETS, AND 
IX, “ONE-WAY STREETS AND ALLEYS” AS LISTED IN THE 
ATTACHED EXHIBIT A; AND REPEALING ORDINANCE NO. 009-
18 

 
WHEREAS, the City Manager, pursuant to authority granted in the Charter of the 

City of Napoleon, establishes traffic control in the City of Napoleon; 
WHEREAS, the current traffic schedules, parking time limits and parking 

restrictions need to be updated on certain City streets as provided in the attached Exhibit A; 
Now Therefore,  

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO:  

 Section 1. That, the City of Napoleon Ohio hereby amends Schedules II and IX 
of the City of Napoleon Traffic Schedules to reflect parking time limits and restrictions on 
certain City streets, and certain one-way streets and alleys, as provided in the attached 
Exhibit A. 

 Section 2. That any changes needed to pages, page numbers, or appendixes are 
hereby approved to accommodate for the above amendment. 

Section 3. That, Ordinance No. 009-18 as existed prior to the enactment of this 
Ordinance, is repealed in its entirety. 

 Section 4. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Ordinance were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

 Section 5. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Ordinance, then the provisions of this Ordinance shall prevail. Further, if 
any portion of this Ordinance is found to be invalid for any reason, such decision shall not 
affect the validity of the remaining portions of this Ordinance or any part thereof.  

 Section 6. That, this Ordinance shall be in full force and effect at the earliest 
time permitted by law. 

 

Passed: _________________________ ____________________________________ 
      Joseph D. Bialorucki, Council President 
 

Approved: ______________________ ______________________________ 

      Jason P. Maassel, Mayor 
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VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 

 

 

Attest: 

 

 

____________________________________ 

Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Ordinance No. 030-19 was duly published in the Northwest Signal, a newspaper 
of general circulation in said City, on the ____ day of _____________________, ________; & I 
further certify the compliance with rules established in Chapter 103 of the Codified Ordinances Of 
Napoleon Ohio and the laws of the State of Ohio pertaining to Public Meetings. 

 
       ____________________________________ 
       Roxanne Dietrich, interim Clerk of Council 
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Exhibit A – Ord. No. 030-19 
 

Street Between Side Restriction Spaces 

Clinton St., E. Perry St./Monroe St. S 30 Min. (2A-5A) 
2 Hour (5A - 6P) 
Handicapped Parking Only 

1, 11 

Clinton St., E. Perry St./Monroe St. S 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 

2-17 10 
12-19 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 
Handicapped Parking Only 

1 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6 P) 

2-13 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 
Handicapped Parking Only 

3 14 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6 P) 

4 15-18 

Clinton St., W. Scott St./Perry St. N No parking except during 
Church service; and at times of 
special events approved by 
Chief of Police. 

1 (166 
Feet) 

Clinton St., W. Webster St./Scott St. S  None 1-7 

Clinton St., W. Scott St./Perry St. S 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 

1-9 8 

Main St.  
Parking Lot 

Main St./Alley W 30 Min. (2A - 5A) 
10 Hour (5A-2A) 

1-8 

Main St.  
Parking Lot 

Main St./Alley W. 
Center 

30 Min. (2A - 5A) 
10 Hour (5A - 2A) 

1-11 

Main St.  
Parking Lot 

Main St./Alley W   9-12 

Main St.  
Parking Lot

Main St./Alley E. 
Center

30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-10

Main St.  
Parking Lot

Main St./Alley E 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-10

Main St. W. Perry St./Scott St. S 5-21

Main St. W. Perry St./Scott St. N 1-2
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Main St. W. Webster St./Scott St. S No Parking (7:30A - 8:30A)
No Parking (2:30 P - 3:30P) on 
school days

17-27

Main St., W. Scott St./Webster St. N 1-8

Main St., W. Scott St./Webster St. S 1-2

Main St., W. Webster St./Avon Pl. N 1-15

Main St., W. Webster St./Avon Pl. S 4 Hour (7:30A - 3:30P)
on school days

1-2

Main St., W. Avon Pl./Webster St. S 3-7

Main St., W. Avon Pl./Webster St. S No Parking (7:30A - 8:30A)
No Parking (2:30P - 3:30P) on 
school days

8-14

Main St., W. Avon Pl./Webster St. S Handicapped Parking Only 15-16

Main St., W. Webster St./Scott St. S 28-29

Main St., W. Perry St./Scott St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4

Main St., W. Perry St./Scott St. N Handicapped Parking only 1

Main St., W. Perry St./Scott St. N None 2-3 

Meekison St. Perry St./Appian Ave. Both No Parking at all times  

Monroe St. 
Parking Lot

Shelby St./Clinton St., E. E County Government use only 1-6

Monroe St. 
Parking Lot

Shelby St./Clinton St., E. E 30 Min (2A - 5P) 7-18

Monroe St. 
Parking Lot

Shelby St./Clinton St., E. W 30 Min (2A - 5A) 1-16

Monroe St. Alley/to sign E No Parking 8A - 3:30P on school 
days

1 (50 
Feet)

Monroe St. Sign/Clinton St. E No Parking 8A - 9A and 3P - 
3:30P school days only

1 (110 
Feet)

Monroe St. Shelby St./Clinton St., E. W 1-11

Monroe St. Shelby St./Clinton St. W Handicapped Parking only 12

Monroe St. Washington St., 
E./Riverview Ave.

W No Parking

Monroe St. Clinton St./Washington 
St.

W 30 Min. (2A - 5A) 
Handicapped Parking only

1

Monroe St. Clinton St./Washington 
St.

W 30 Min. (2A - 5A) 2-16
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Monroe St. Washington St./Alley E 30 Min. (2A - 5A) 1-5

Monroe St. Clinton St./Shelby St. E 30 Min. (2A - 5A) 1-14

Oakwood Ave. Railroad St./Perry St. W 1-25

Oakwood Ave. Perry St./Monroe St. E 1-11

Perry St. Riverview Ave./Front St. W 5 Min. - (loading zone) 1 (40 
Feet)

Perry St. Riverview 
Ave./Washington St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-6, 9

Perry St. Riverview 
Ave./Washington St.

E Handicapped Parking only 1, 7-8

Perry St. Riverview 
Ave./Washington St.

E Police use only 10

Perry St. Shelby St./Railroad St. E 30 Min. (2A-5P) 
All Day

9-11

Perry St. Shelby St./Railroad St. W 2 Hour 1-6

Perry St. Clinton St./Washington 
St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

1

Perry St. Clinton St./Washington 
St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-11

Perry St. Clinton St./Washington 
St.

W 2 Hour (5A - 6P)
30 Min. (2A -  5A)
Handicapped Parking only

1,7

Perry St. Clinton St./Washington 
St.

W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-6,  
8-11

Perry St. Clinton St./Shelby St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4 
2-4 all 
day

Perry St. Clinton St./Shelby St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

5 
2a-5a 
30 min.

Perry St. Shelby St./Railroad St. E 30 Min. (2A - 5A)
All Day

10-12

Perry St. Shelby St./Clinton St. W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-5

Perry St. Washington St./Main St. W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4

Scott St. Clinton St./Washington W 2 Hour (5A - 6P) 1-6
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St. 30 Min. (2A - 5A)

Scott St. Washington St./Main St. W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-10

Scott St. Main St./Washington St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-7

Scott St. Washington St./Clinton 
St.

E 2 Hour (5A - 6P)
30 Min. (2A - 5A)
Handicapped Parking only

1

Scott St. Washington St./Clinton 
St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-5

Scott St. Clinton St./Shelby St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Special Event parking within 
block only with Chief of Police 
approval

1 (80 
Feet)

Shelby St. Parking 
Lot

Alley/Perry St. N 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-13

Shelby St. Parking 
Lot

Alley/Perry St. Center 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-13

Shelby St. Parking 
Lot

Alley/Perry St. S 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-11

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley E 30 Min. (2A - 5A) 1 14

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley W 30 Min. (2A - 5A) 1 5

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley W 30 Min. (2A - 5A) 
Handicap Parking Only

6-7

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley W 30 Min. (2A - 5A) 8-13

Washington St., E. Hobson St./Monroe St. S 30 Min. 1-5

Washington St., E. Hobson St./Monroe St. S 5 Min. (loading zone only) 6

Washington St., E. Hobson St./Monroe St. S 7-9

Washington St., E. Hobson St./Monroe St. N 1-11

Washington St., E. Monroe St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4
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Washington St., E. Monroe St./Perry St. S Sheriff use only 11-13

Washington St., W. 
 

Webster St./Avon Pl. S  1-5 

Washington St., W. Webster St./Avon Pl. S Handicap Parking Only 6 

Washington St., W. Webster St./Avon Pl. S  7 

Washington St., E. Monroe St./Perry St. N 30 Min. (2A-5A) 
2 Hour (5A-6P) 
Handicap Parking Only 

1, 5 

Washington St., E. Monroe St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

6, 7,  
9-10

Washington St., E. Monroe St./Perry St. S 30 Min. 5, 8

Washington St., E. Monroe St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

14-18

Washington St., E. Monroe St./Perry St. N 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-4,  
6-15

Washington St., E. Monroe St./Perry St. N 30 Min. 16

Washington St., E. Monroe St./Perry St. N 30 Min. (2A - 5A)
2 Hour (5A - 6P)

17-19

Washington St., W. Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-10

Washington St., W. Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

11-12

Washington St., W. Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

 
13-22

Washington St., W. Scott St./Perry St. N 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-6

Washington St., W. Scott St./Perry St.
needs restriction sign

N 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

7

Washington St., E. 
W.

Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

8-21

Washington St., 
W.

Scott St./Webster St. N Handicapped Parking only 
30 Min.

1

Washington St., 
W.

Scott St./Webster St. N 30 Min. 2-4

Washington St., 
W.

Scott St./Webster St. N 5-7
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Washington St., 
W.

Scott St./Webster St. S Special event parking within block 
only with Chief of Police approval

1 (180 
Feet)

Washington St., 
W. 

Scott St./Webster St. N No Parking except during Church 
services and at times of special 
events approved by Chief of 
Police 

8-10 

Webster St. Washington St./Clinton 
St. 

E Handicap Parking Only 1 

Webster St. Washington St./Clinton 
St.

E 4 Hour (7A - 5P)
30 Min. (2A - 5A)

2-5

Webster St. Washington St./Clinton 
St.

E Handicapped Parking only 6-7

Webster St. Washington St./Clinton 
St.

E 4 Hour (7A - 5P)
30 Min. (2A - 5A)

8-9

Webster St. Washington St./Main St. W 4 Hour (7A - 5P)
30 Min. (2A - 5A)

1-8

Webster St. Washington St./Main St. W Handicapped Parking only 9

Webster St. Washington St./Main St. W 18 Hour 10-18

Webster St. Main St./Washington St. E 18 Hour 1-17

Webster St. Washington St./Clinton 
St.

E 18 Hour 10-22

Webster St. Clinton St./Washington 
St.

W 18 Hour 1-22

Briarheath Ave. Clairmont 
Ave./Westmont Ave. 

W  1-3 

Briarheath Ave. Westmont 
Ave./Westchester Ave. 

W  1-3 

Main St. Concrete 
Parking Lot 

Main St./Alley E (side)  1-5 

Main St. Concrete 
Parking Lot 

Main St./Alley E (side 
center) 

 1-3 

Main St. Concrete 
Parking Lot 

Main St./Alley W (side 
center) 

 1-3 

Main St. Concrete 
Parking Lot 

Main St./Alley E (side 
West) 

 1-4 

Main St. Concrete 
Parking Lot 

Main St./Alley W (side 
West) 

 1-4 

Main St. Concrete 
Parking Lot 

Main St./Alley W (side 
West) 

Motorcycle Only 5 
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RESOLUTION NO.  031-19 

A RESOLUTION APPROVING THE ADDITION OF A FIFTY 
DOLLAR ($50.00) PER MONTH SURCHARGE TO CITY OF 
NAPOLEON, OHIO EMPLOYEE HEALTH INSURANCE 
PREMIUMS; AND DECLARING AN EMERGENCY 

 

 WHEREAS, Section 197.15 (a) (2) of the Codified Ordinances (Personnel Code) 
provides that: Subject to reasonable cost containment measures, the City provides group 
hospitalization, surgical, and extended medical benefits for each full-time regular 
employee in accordance with the benefit schedule provided in the City’s plan as on file in 
the office of the City Finance Director marked "BORMA Benefit Plan" and as may be 
amended from time to time by Resolution of Council; and, 

WHEREAS, the Health Care Cost Committee has recommended to City Council 
that Council approve the addition of a surcharge to City of Napoleon employee health 
insurance premiums as follows: to add a fifty dollar ($50.00) monthly surcharge to City 
of Napoleon employee health insurance premiums starting January 1, 2020 applicable to 
employees that do not complete a wellness check by a licensed physician by November 
30, 2019, and additionally applicable to employees whose spouse is covered by the 
employee’s health insurance and the spouse does not complete a wellness check by a 
licensed physician by November 30, 2019.  Further, employees and spouses that are 
covered by a City employee’s health insurance that complete the wellness check during 
the dates of January 1, 2019 through November 30, 2019 and turn in the Preventative 
Care Physician form by November 30, 2019, will not be assessed the above-described 
surcharge.  New employees will be afforded an opportunity to get a wellness check in 
their first year prior to being assessed a surcharge; Now Therefore, 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO: 

            Section 1. That, upon recommendation of the Health Care Cost Committee, in 
and for the year 2019, this Council approves the addition of a fifty dollar ($50.00) 
monthly surcharge to City of Napoleon employee health insurance premiums starting 
January 1, 2020 applicable to employees and spouses that are covered by the employee’s 
health insurance that do not complete a wellness check by a licensed physician prior to 
November 30, 2019.  Further, employees and spouses that are covered by an employee’s 
health insurance that complete the wellness check during the dates of January 1, 2019 
through November 30, 2019 and turn in the Preventative Care Physician form by 
November 30, 2019, will not be assessed said surcharge.  New employees will be 
afforded an opportunity to get a wellness check in their first year prior to getting assessed 
a surcharge. 

            Section 2. That, all provisions of the BORMA Benefit Plan shall remain in 
full force and effect. 

            Section 3. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Resolution were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
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requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

            Section 4. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Resolution, then the provisions of this Resolution shall prevail. Further, 
if any portion of this Resolution is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Resolution or any part thereof.  

            Section 5. That, this Resolution is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health or safety of the City 
and its inhabitants, therefore, provided it receives the required number of votes for 
passage as emergency legislation, it shall be in full force and effect immediately upon its 
passage; otherwise, it shall be in full force and effect at the earliest time permitted by law.  
Further, the Emergency Clause is necessary to enter into the above-given program in a 
timely manner and for further reasons as stated in the Preamble hereof. 

 

 
Passed: _________________________ ___________________________________ 
      Joseph D. Bialorucki, Council President 

 

Approved: ______________________ ___________________________________ 

      Jason P. Maassel, Mayor 

 

 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 

 

Attest: 

____________________________________ 

Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Resolution No. 031-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
________; & I further certify the compliance with rules established in Chapter 103 of the 
Codified Ordinances of Napoleon Ohio and the laws of the State of Ohio pertaining to Public 
Meetings. 

       ____________________________________ 

       Roxanne Dietrich, interim Clerk of Council 



City of Napoleon 
 

Adjunct Fire Instructor 
 
 

Department:  Fire 
Reports To:  Fire Chief  
FLSA Status:  Hourly (Non-Exempt) 
Civil Service: Un-Classified (Non-Competitive) 
Union: Non- Bargaining 
Approved By:  Joel Mazur, City Manager 
Approved Date:  April 22, 2019 
 
SUMMARY  
Prepares and delivers instructional programs on basic or specialized firefighting techniques to 
volunteer, professional, industrial, law enforcement, and emergency personnel. Demonstrates 
utilization of advanced fire ground equipment and procedures, develops instructional programs 
and prepares written examinations for distribution to students to evaluate program effectiveness 
as authorized and directed by the Fire Chief.  
 
ESSENTIAL DUTIES AND RESPONSIBILITIES as required; other duties may be 
assigned: 

 Prepares, revises and submits course objectives and competencies to the Fire Chief. 
 Assists in planning, organizing, implementing and coordinating fire training courses. 
 Instructs fire courses through both lecture and practical based sessions.  
 Leads and/or assists in the conduct of any exercise or scenario.   
 Assists students with demonstration of skills.  
 Prepares and coordinates course schedules with the Fire Chief and/or designee.   
 Assists in the development and design of new and existing courses.   
 Recommends and monitors appropriate program outcomes and assists the Fire Chief in 

program assessments.   
 Provides students with evaluation forms, skill performance checklists and feedback 

related to scenarios.   
 Obtains and maintains current textbooks and any other instructional materials.   
 Briefs and directs support staff for fire training courses and exercises to ensure that fire 

courses are provided with the equipment and facilities specified in the course program.  
 Assists with scheduling of facilities to include field activities and the use of facilities 

and apparatus of fire agencies.  
 Assists in the ordering of materials for fire trainings and helps maintain the fire training 

facility building and grounds.  
 Maintains discipline and ensures safety standards for both staff and trainees are always 

adhered to.   
 Attends staff development training courses both in-house and external as determined by 

the Fire Chief.   
 Complies with relevant sections of Napoleon Fire and Rescue Policy and Guideline 

Manual, memorandums and any other communications. 
 

QUALIFICATIONS   
 Must embrace and demonstrate Core Abilities and Standards of Teaching Excellence in 

development and delivery of instruction. 
 Must be able to relate successfully with students and staff of diverse cultural, social  

and educational backgrounds. 
 Basic knowledge and skills with technology including software programs for 

communication, data collection and decision making including, but not limited to, 
Microsoft Office Outlook, Word and Excel 



 Ability to model integrity through self-awareness, personal accountability, ethical 
behavior, quality standards, and sustainable practices.  

 Ability to think critically by applying problem solving practices, acquiring relevant 
information, using technology and other resources appropriately, and evaluating 
alternatives.  

 Ability to communicate effectively by speaking and writing clearly, concisely, and 
professionally; practicing active listening; reading critically and adapting 
communication for audience.  

 Ability to value diversity by recognizing personal biases, adapting to culturally diverse 
situations, and demonstrating a commitment to equity, inclusion, and respectful 
interactions with persons of diverse ethnic, cultural, social-economic, or educational 
backgrounds.  

 
EDUCATION and/or EXPERIENCE  

 High school diploma or equivalent. 
 Minimum of five (5) years of firefighting experience.  
 Specialty experience in Fire Service Management, Haz Mat, Building Construction, Fire 

Prevention, Apparatus Operations and Special Rescue Operations is highly desirable.  
 

LANGUAGE SKILLS  
 Must be fluent in both written and spoken English. 

 
REASONING ABILITY  

 Must have mechanical aptitude and ability to learn to operate relatively complex 
equipment. 

 
CERTIFICATES, LICENSES, REGISTRATIONS  

 Must possess a valid Ohio Drivers License and maintain the same as a condition of 
employment. 

 Must have and maintain, as a condition of employment, Certified  State of Ohio Level I or 
II Firefighter and Certified State of Ohio Fire Instructor.  

 Must have and maintain within one (1) year of employment, Certified Emergency Vehicle 
Operations Course and Certified State of Ohio Live Fire Instructor per NFPA 1403.  
 

PHYSICAL DEMANDS 
 Must have good vision with or without corrective measures. 
 Must have good hearing with or without corrective measures. 
 Must be able to operate a motor vehicle. 
 Carrying equipment and/or injured people. 
 Hard physical labor under extreme heat and cold for long periods of time without relief. 

 
WORK ENVIRONMENT 

 Office work as well as outside work in extremes of weather, operations in extremely 
hazardous environments. 

 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily with or without reasonable accommodation and possess or have the qualifications 
listed.  The requirements listed are representative of the knowledge, skill, and/or physical ability 
required.  Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential functions. 



City of Napoleon 
 

Adjunct EMS Instructor 
 
 

Department:  Fire 
Reports To:  Fire Chief  
FLSA Status:  Hourly (Non-Exempt) 
Civil Service: Un-Classified (Non-Competitive) 
Union: Non- Bargaining 
Approved By:  Joel Mazur, City Manager 
Approved Date:  April 22, 2019 
 
SUMMARY  
Prepares and delivers instructional programs on basic or specialized EMS techniques to 
volunteer, professional, industrial, law enforcement, and emergency personnel. Demonstrates 
utilization of advanced EMS equipment and procedures, develops instructional programs and 
prepares written examinations for distribution to students to evaluate program effectiveness as 
authorized and directed by the Fire Chief.  
 
ESSENTIAL DUTIES AND RESPONSIBILITIES as required; other duties may be 
assigned: 

 Prepares, revises and submits course objectives and competencies to the Fire Chief. 
 Assists in planning, organizing, implementing and coordinating EMS training courses. 
 Instructs EMS courses through both lecture and practical based sessions.  
 Leads and/or assists in the conduct of any exercise or scenario.   
 Assists students with demonstration of skills.  
 Prepares and coordinates course schedules with the Fire Chief and/or designee.   
 Assists in the development and design of new and existing courses.   
 Recommends and monitors appropriate program outcomes and assists the Fire Chief in 

program assessments.   
 Provides students with evaluation forms, skill performance checklists and feedback 

related to scenarios.   
 Obtains and maintains current textbooks and any other instructional materials.   
 Briefs and directs support staff for EMS training courses and exercises to ensure that 

EMS courses are provided with the equipment and facilities specified in the course 
program.  

 Assists with scheduling of facilities to include field activities and the use of facilities 
and apparatus of fire agencies.  

 Assists in the ordering of materials for EMS trainings and helps maintain the fire 
training facility building and grounds.  

 Maintains discipline and ensures safety standards for both staff and trainees are always 
adhered to.   

 Attends staff development training courses both in-house and external as determined by 
the Fire Chief.   

 Complies with relevant sections of Napoleon Fire and Rescue Policy and Guideline 
Manual, memorandums and any other communications. 

 
QUALIFICATIONS   

 Must embrace and demonstrate Core Abilities and Standards of Teaching Excellence in 
development and delivery of instruction. 

 Must be able to relate successfully with students and staff of diverse cultural, social  
and educational backgrounds. 

 Basic knowledge and skills with technology including software programs for 
communication, data collection and decision making including, but not limited to, 
Microsoft Office Outlook, Word and Excel 



 Ability to model integrity through self-awareness, personal accountability, ethical 
behavior, quality standards, and sustainable practices.  

 Ability to think critically by applying problem solving practices, acquiring relevant 
information, using technology and other resources appropriately, and evaluating 
alternatives.  

 Ability to communicate effectively by speaking and writing clearly, concisely, and 
professionally; practicing active listening; reading critically and adapting 
communication for audience.  

 Ability to value diversity by recognizing personal biases, adapting to culturally diverse 
situations, and demonstrating a commitment to equity, inclusion, and respectful 
interactions with persons of diverse ethnic, cultural, social-economic, or educational 
backgrounds.  

 
EDUCATION and/or EXPERIENCE  

 High school diploma or equivalent. 
 Minimum of five (5) years of EMS experience.  
 Specialty experience in adult and pediatric medical and trauma patients is highly 

desirable.  
 

LANGUAGE SKILLS  
 Must be fluent in both written and spoken English. 

 
REASONING ABILITY  

 Must have mechanical aptitude and ability to learn to operate relatively complex 
equipment. 

 
CERTIFICATES, LICENSES, REGISTRATIONS  

 Must possess a valid Ohio Drivers License and maintain the same as a condition of 
employment. 

 Must have and maintain, as a condition of employment, Certified State of Ohio EMT, 
Advanced EMT or Paramedic.  

 Must have and maintain, as a condition of employment, Certified State of Ohio EMS 
Instructor. 
 

PHYSICAL DEMANDS 
 Must have good vision with or without corrective measures. 
 Must have good hearing with or without corrective measures. 
 Must be able to operate a motor vehicle. 
 Carrying equipment and/or injured people. 
 Hard physical labor under extreme heat and cold for long periods of time without relief. 

 
WORK ENVIRONMENT 

 Office work as well as outside work in extremes of weather, operations in extremely 
hazardous environments. 
 

 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily with or without reasonable accommodation and possess or have the qualifications 
listed.  The requirements listed are representative of the knowledge, skill, and/or physical ability 
required.  Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential functions. 



City of Napoleon, Ohio 
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OML AT A GLANCE:AA

Here are the top three things you need to know from this past week:

The Senate has selected Rep. Tim Schaffer (R - Lancaster) to fill the 20ff th Senate
District vacated by former Sen. Brian Hill (R - Zanesville). Additionally, Rep.yy
Glenn Holmes (D - McDonald) has announced his resignation from the Ohio
House of Representatives. He has been appointed to the Ohio Parole Board.

The Bureau of Worker's Compensation has announced it is dedicating a total ofWW
$3.5 million to fund body armor for Ohio Law Enforcement officers.ff
Approximately 335 law enforcement agencies have been approved for funding so
far. Each agency can receive up to $40,000 for body armor.

The Ohio Tax Credit Authority has approved state tax credits to projects expectedTT
to create 455 new jobs and retain 380 current jobs while spurring over $91 million
in investments. The revenue impact to the state is estimated to total around $3.25
million.

HOUSE FINANCE COMMITTEE ACCEPTS SUBSTITUTE BILL FOR
HB 166

This Thursday afternoon, the House Finance Committee officially accepted a substituteff
bill to HB 166, the State Operating Budget Bill. The House Finance Committee will
convene next week (Monday and Tuesday with times to be announced by the chair) toTT
receive testimony before making final changes through an omnibus amendment. The
legislation is expected to be voted out of committee and on the floor of the Ohio House
next week where it will surely pass and will be sent to the Senate, where hearings and
changes will continue.

Here are the issues in the budget impacting municipalities that were either left alone or
were changed (so far) by the House Finance Committee:

Ohio Municipal League
Fri 5/3/2019 1:03 PM

To:TT Roxanne Dietrich <rdietrich@napoleonohio.com>;



Local Government Fund (LGF) Increase: The League is disappointed that there
was not a greater investment made in our communities by restoring funding levels
to this critical source of funding for cities and villages. The as introduced LGF
funding levels were preserved at a 9.1% increase to the LGF in FY 20 and a 1.8%
increase in FY 21. Although there has been a lot of talk in the legislature about
support returning to the state's local "partners", the current substitute bill provides
no additional relief to our financially strapped hometowns whom the state
depends upon for the efficient delivery of critical services,ff every day.

Municipal Net Profit Estimated Payments. The substitute bill did not change the
existing language which mandates that if a municipality receives a negative
distribution from the state for business net profit filings (through the new state
centralized collection of municipal net profit revenues) the municipality must pay
the amount of the deficiency to the state from unrelated sources of municipal
income, to balance the state's books. The League continues to meet with tax
department officials and legislators to remove the language from the budget billff
and introduced as separate legislation so that a deliberative resolution can be
reached that would consider the concerns of municipalities, while achieving a
better state distribution system of municipal tax revenue.

Multi-Agency Radio Communication (MARCS). The substitute bill allocates $2
million over the biennium for the local government fee offset. The Leagueff
appreciates this partial reinstatement of the local fee offset for MARCs, but theff
need is for at least $4 million in funding over the biennium. The continued state
funding of this critical resource will allow many of Ohio's local first responders to
remain in the MARCs program and that the benefits of having Ohio's safety
forces able to communicate among one another will continue. The League seeks
full funding for this mission critical capability.

H2Ohio Fund. The substitute bill creates an advisory group of governor and
legislative appointees to develop a spending plan for that program, in addition to
the existing allocation of $900 million to address water quality issues.

Tax Increment Financing (TIFS).TT  The substitute bill does not change the existing
language, which allows local governments to extend TIFS to an additional 30
years for large high-impact developments.

Local Crisis Services. It does not initially appear that the substitute bill changed
the existing language, which funds local crisis services related to substance use
disorder with General Revenue Funds (GRF) rather than diverting funds from the
LGF.

Opportunity Zones. The substitute bill did not change the existing language,
which conforms Ohio law to include the Opportunity Zones established in the TaxTT
Cuts and Jobs Act of 2017 for economically-distressed communities to attract
businesses that will invest in revitalizing local communities.

Ohio Business Gateway (OBG). The substitute bill did not change the existing
language, which increases funding for the OBG by 295.34% in FY 20.



Local Government Audit Support. The substitute bill creates a new General
Revenue Fund (GRF) line item to support the Auditor of State's costs when they
are not recovered from local governments or state entities that have been audited.
The substitute bill also increases the allocates for local government audit support
to $13 million each fiscal year.

Bureau of Criminal Investigation (BCI) Lab Testing.TT The substitute bill does not
change the existing language, which allocates a total of $21 million over the
biennium for BCI lab tests, defraying the cost that would otherwise be passed to
local governments.

Property Tax Replacement Phase-Out.TT The substitute bill did not change the
existing language, which phases out the Property Tax Replacement for localTT
governments.

The League appreciates the changes the House Finance Committee made to budget
provisions that positively impact municipalities but we remain frustrated by the lack of
support returning to our communities via a real restoration of the LGF.

We encourage our members to continue to reach-out to their state representatives andWW
senators to impress upon them the need for more LGF funding and to remind them that
our communities are the front lines to a successful state and there needs to be more
recognition and support shown to those that protect and serve every day.

As mentioned previously, language continues to be crafted for the next state operatingyy
budget and an omnibus amendment will be offered next week as the final changes to theff
bill before heading to the senate. League members should call and write their members
of the General Assembly to remind them of the real needs at home and to restore real
support to our beleaguered communities.

BILL PREEMPTING MUNICIPAL CONTROL OF WPP AWW TER SYSTEMSAA
RECEIVES SECOND HEARING

This WednesdayWW , the House Public Utilities Committee held a second hearing onyy
legislation that would penalize a municipality for charging what the municipality
calculates is a fair rate for extending and managing water and sewer services to
neighboring political subdivisions.

The bill is similar to a provision that was vetoed by former Gov. John Kasich in the
previous State Operating Budget. The issue reemerged in HB 602, sponsored by former
Rep. Duffey (R ff - Worthington) during the last General AssemblyWW , where it too failed toyy
garner enough support for passage.

The new version of the bill for this legislative session  (HB 163) is sponsored by Rep.
Brinkman (R - Cincinnati) and allows political subdivisions to sue a municipality that
they deem to be a "noncompliant municipal corporation" for charging what they would
allege to be inflated water rates to extraterritorial areas. Municipalities found to be
"noncompliant" by a court would have their Local Government Funds withheld, in
addition to water and sewer funds withheld from the Ohio EPA, the Ohio Public WPP orksWW
Commission, the Ohio Water Development Authority and the Ohio DevelopmentWW
Services Agency until the municipality can prove they are no longer "noncompliant".
This legislation would be a litigator's dream come true.   



It is a well-established fact that municipalities do not arbitrarily set rates for extending
water and sewer services to townships. When a municipality and a political subdivision
who requests the infrastructure support agrees to the municipality extending those
services to the entity or renewing the existing legal contract, the municipality alone
bears the cost for designing the infrastructure, building it out to the recipients and then
maintaining and updating that infrastructure into the future. These projects can run into
the millions of dollars which would also include current and future Ohio and US EPAPP
mandates for system upgrades.

In the event HB 163 receives a third hearing, the League will urge municipal leaders
from across the state to come to Columbus and testify in opposition to this preemption
and interreference in negotiated contracts between political entities. In the meantime,
the League urges local leaders to contact their state representative and senator and
express their opposition to this bill.

BILLS IMPACTING MUNICIPPP ALITIES PPP ASSED BY LEGISLAPP TIVEAA
CHAMBER

Here is a bill with municipal impact that was passed by the Senate this week;

SB 33 - CRITICAL INFRASTRUCTURE FACILITIES OFFENSES. SponsoredFF
by Sen. Hoagland (R - Adena), would modify certain criminal offenses withff
respect to critical infrastructure facilities and to impose fines and civil liability for
damage to a critical infrastructure facility. The bill was passed by a vote of 24-3.
The League is supportive of this legislation. You can find the bill andYY
accompanying documents here: https://bit.ly/2GSjRN8p y j

NEW BILLS OF MUNICIPAL INTEREST INTRODUCEDPP

Here is a bill impacting municipalities that was introduced this week:

HB 228 - TAX CREDITTT . Sponsored Rep. Schaffer (R - Lancaster), would allowff
an income tax credit for law enforcement officials who purchase safety orff
protective items to be used in the course of law enforcement activities. You canYY
find the bill and accompanying documents here: https://bit.ly/2IY4oP6p y

COMMITTEE RECAP: BILLS OF MUNICIPAL INTERESTPP

Here are the bills impacting municipalities that received committee hearings this week:

SB 52 - CYBER SECURITY. Sponsored by Sen. Gavarone (R - Bowling Green),YY
would create the civilian cyber security reserve forces, make the Secretary of
State a member of the Homeland Security Advisory Council, require the Secretary
of State to appoint a chief information security officerff , require the boards of
elections to audit election results, and make an appropriation. During its first
hearing before the House Transportation and Public SafetyTT Committee, the bill's
sponsor explained the legislation's intent to protect critical infrastructure,
including state elections. The League is supportive of this legislation. You canYY
find the bill and accompanying documents here: https://bit.ly/2GS59FJp y



HB 47 - PROPERTY TRR AX COMPLAINTS. Sponsored by Rep. Greenspan (R -TT
Westlake), would increase the time within which property tax complaints must beWW
decided and to change the name of the Ohio Legal Assistance Foundation. During
its fourth hearing before the House Ways and Means Committee, the bill wasWW
voted unanimously out of committee. The League is supportive of this legislation.
You can find the bill and accompanying documents here:YY https://bit.ly/2PKHyL6p y y

HB 143 - TAX CREDITTT . Sponsored by Rep. Keller (R - Middletown) and Rep.
Cera (D - Bellaire), would grant income tax credits to persons who serve as
volunteer peace officers, firefighters,ff or emergency medical technicians. During
its second hearing before the House Ways and Means Committee, the bill wasWW
amended to remove the portion of the bill renaming the Ohio Legal Assistance
Foundation so the bill complied with the Ohio's Constitutional single-subject rule.
The bill was then reported unanimously out of committee. The League is
supportive of this legislation. You can find the bill and accompanying documentsYY
here: https://bit.ly/2LkuTp y AcTT

HB 159 - PUBLIC IMPROVEMENTS. Sponsored by Rep. Blessing (R -
Cincinnati), would regulate the use of indemnity provisions in professional design
contracts related to public improvements. The League opposes this legislation.
You can find the bill and accompanying documents here:YY https://bit.ly/2PJkpJ7p y p

HB 168 - AFFIRMATIVE DEFENSE. Sponsored by Rep. Arndt (R - PortAA
Clinton), would establish an affirmative defense to a release or threatened releaseff
of hazardous substances from a facility for certain bona fide prospective
purchasers. During its second hearing before the House Civil Justice Committee,
proponents of the bill testified in support saying it would make it easier to develop
Brownfields in Ohio and would encourage investment and job creation, boosting
the state's economy. The League is supportive of this legislation. You can find theYY
bill and accompanying documents here: https://bit.ly/2UUiySVp y y

HB 178 - CONCEALED WEAPONS. Sponsored by Rep. Hood (R - Ashville)
and Rep. Brinkman (R - Cincinnati), would modify the Weapons Law byWW
renaming a concealed handgun license as a concealed weapons license, allowing a
concealed weapons licensee to carry concealed all deadly weapons not otherwise
prohibited by law, repealing a notice requirement applicable to licensees stoppedww
for a law enforcement purpose, authorizing expungement of convictions of a
violation of that requirement, and allowing a person age 21 or older and not
prohibited by federal law from firearm possession to carry a concealed deadly
weapon without needing a license subject to the same carrying laws as a licensee.
The League continues to study legislation. You can find the bill andYY
accompanying documents here: https://bit.ly/2DNudwXp y

SB 8 - OPPORTUNITY ZONES. Sponsored by Sen. Schuring (R - Canton),RR
would authorize tax credits for investments in an Ohio Opportunity Zone. During
its first hearing before the House Economic and Workforce DevelopmentWW
Committee, the bill's sponsor explained the legislations intent is to give the state a
special tax incentive for investment in Opportunity Zones, directing money
towards areas of Ohio that need economic development. The League is supportive
of this legislation. You can find the bill and accompanying documents here:YY
https://bit.ly/2GNI6fap y



HB 137 - EMPLOYEE EARNINGS. Sponsored by Rep. Kelly (D - Cincinnati)
and Rep. Vitale (R - Urbana), would require an employer to provide earnings andVV
deductions statements to each of the employer's employees. During its second
hearing before the House Commerce and Labor Committee, proponents argued
the bill would allow workers to track their pay more easily and help them spot
errors in their paystubs more quickly. The League is still looking into this
legislation. You can find the bill and accompanying documents here:YY
https://bit.ly/2LuvqPUp y q

HB 119 - LOCAL CONTROL-TRAFFIC VIOLATIONS. Sponsored by Rep.AA
Stoltzfus (R - Minerva), would grant municipal and county courts original and
exclusive jurisdiction over any civil action concerning a traffic law violation,ff
modify certain requirements governing the use of traffic law photo-monitoringff
devices by a local authority, and make corrective changes to the distracted drivingyy
and texting-while-driving law. During its first hearing before the House Criminal
Justice Committee, the bill was amended to remove all portions of the bill dealing
with traffic cameras and municipal and county courts. The bill now only containsff
the portions pertaining to distracted driving. The League is now neutral on this
legislation. You can find the bill and accompanying documents here:YY
https://bit.ly/2vD7Shkp y

SB 10 - THEFT IN OFFICE PENALTIES. Sponsored by Sen. WLL ilson (R -WW
Maineville), would expand the penalties for theft in office based on the amountff
stolen and to include as restitution audit costs of the entity that suffered the loss.ff
The League is supportive of this legislation. You can find the bill andYY
accompanying documents here: https://bit.ly/2V194W5p y

ODNR TO HOST MEETINGS FOR LOCAL INPUT OF POLLUTION
CONTROL PROGRAMS

The Ohio Department of Natural Resources Coastal Nonpoint Pollution Control
Program (ODNR CNPCP) is seeking input from local stakeholders on the construction,
operation, and maintenance of roads, highways, and bridges outside of Ohio
Environmental Protection Agency's (OEPA) Municipal Separate Storm Sewer SystemPP
(MS4) regulated areas in regard to nonpoint source pollution reduction and mitigation.

The Ohio Coastal Nonpoint Pollution Control Program Plan contains 56 management
measures in six categories for implementation within Ohio's management area (Lake
Erie Watershed). OhioWW has received approval from the National Oceanic and
Atmospheric Administration (NOAA) and United States Environmental Protection
Agency (USEPA) for all but one of these management measures.PP

The Ohio Department of Natural Resources (ODNR) Office of Coastal Management hasff
partnered with Chagrin River Watershed Partners to receive federal approval of theWW
state's strategy to address nonpoint source pollution on Local Roads, Highways, and
Bridges (RHB) in areas outside of MS4s.

ODNR is hoping to get the input of municipal stakeholders on a list of questions, which
you can access HERE, to aid in the development of Ohio's strategy and assist in
acquiring full federal approval of the state's CNPCP Plan.

The meeting in Hancock County will be on Monday May 13th from 1:00 PM to 2:30
PM in the Hancock County Engineer's Assembly Room, 1900 Lima Avenue FindlayAA ,yy
OH 45840.



The meeting in Ashtabula County will occur on Wednesday May 15WW th from 10:00 AM
to 11:30 AM at 39 Wall Street, JefWW ferson, OH 44047.ff

If you are unable to attend but would like to provide feedback, please send your
responses to Josh Myers at jmyyers@cr@ wp.orp g. RSVPs can be sent to Kristen Hebebrand
at khebebrand@cr@ wp.orp g.

CCOMMITOMMITTEE SCHEDULE FOR THE WEEK OF MATEE SCHEDULE FOR THE WEEK OF MAY 5, 2019Y 5, 2019AAA

TTuesday, May 7, 2019yy

SSENATAA E GENERAL GOVERNMENT AND AGENCY REVIEW
TTue., May. 7, 2019, 3:00 PM, Hearing Room 110
SSen. Schuring: 614-466-0626

AAgencies testifying:
-- Department of Commerce

HB166**
OPERATING BUDGETAA  (OELSLAGER S) To make operating appropriations for the bienniumTT
beginning July 1, 2019, and ending June 30, 2021, and to provide authorization and conditions
for the operation of state programs.
TThird Hearing, Invited TestimonyTT

WWednesday, May 8, 2019yy

HOUSE ECONOMIC AND WORKFORCE DEVELOPMENT
WWed., May. 8, 2019, 10:00 AM, Hearing Room 114
Rep. Zeltwanger: 614-644-6027

SSB8** TAX CREDITS-OHIO OPPORTT TUNITY ZONE (SCHURING K) To authorize tax credits forTT
investments in an Ohio Opportunity Zone. 
SSecond Hearing, Proponent TestimonyTT
Report(s): My Tracked Bills, OML Legislative Report

SENATAA E HIGHER EDUCATAA ION
WWed., May. 8, 2019, 10:00 AM, Hearing Room 110
Sen. Kunze: 614-466-5981

HB166**
OPERATING BUDGETAA  (OELSLAGER S) To make operating appropriations for the bienniumTT
beginning July 1, 2019, and ending June 30, 2021, and to provide authorization and conditions
ffor the operation of state programs.
Fourth Hearing, Invited TestimonyTT

SSENATAA E GENERAL GOVERNMENT AND AGENCY REVIEW
WWed., May. 8, 2019, 3:00 PM, North Hearing Room
SSen. Schuring: 614-466-0626

AAgencies testifying:
-- Development Services Agency
-- Department of Natural Resources
-- Environmental Protection Agency

HB166**
OPERATING BUDGETAA  (OELSLAGER S) To make operating appropriations for the bienniumTT
beginning July 1, 2019, and ending June 30, 2021, and to provide authorization and conditions
for the operation of state programs.
Fourth Hearing, Invited TestimonyTT

SENATAA E TRANSPORTATT TAA ION, COMMERCE AND WORKFORCE
WWed., May. 8, 2019, 3:30 PM, South Hearing Room
Sen. McColley: 614-466-8150

SSB72** FIREWORKS LAW (BURKE D) AA To revise the Fireworks LawTT .
First Hearing, Sponsor TestimonyTT
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AAMP holds mutual aid meeting with Green Sector
By Scott McKeKK nzie - didd rii err ctor of member trtt arr inii inii g and safeff tyt

AMP held a mutual aid meeting with the Green Sector members on
May 2 in Piqua. During the meetings, participants learned about
new mutual aid procedures, the addition of backup coordinators,
the new app fof r mutual aid requests, disaster plans and mutual aid
billing.

A total of 24 representatives from Celina, Jackson Center, Minster, New Bremen, New Knoxville, Piqua,
St. Marys, Tipp City, VeVV rsailles, Wapakoneta, Westervr ille and YeYY llow Springs were in attendance.

A mutual aid meeting fof r the Purple Sector will be held on June 12, 10 a.m. to 1 p.m. in Kutztown. If you
plan to attend this meeting, please RSVP with me at smckenzie@@amppppartners.org or 614.306.4269.

At the recommendation of our Mutual Aid Committee, AMP will be hosting a Mutual Aid meeting fof r each
sector. A meeting fof r the Black Sector is expected to be scheduled later this year.

If you have questions about the Mutual Aid program or how to participate, please contact Jennifer
Flockerzie at jflockerzie@@amppppartners.org or 614.540.0853.

American Municipal Power, Inc.
Fri 5/3/2019 1:16 PM

To:TT Roxanne Dietrich <rdietrich@napoleonohio.com>;



Grerr en Sector membersrr learnrr about new mutual aid prorr cedurerr s

AAPPAPP Smart Energy Provider program nearing application deadline
By ErEE irr nii MiMM lii lll er - didd rii err ctor of energrr ygg polill cyc and sustainii abilii ill tyt

TThe American Public Power Association (APPAPP ) 2019 Smart Energy
Provider program application cycle is nearing its deadline. Applications
aare due May 15, 2019.

TThis new program recognizes public power utilities who have
ddemonstrated leading practices in energy effff iciency, distributed
ggeneration, environmental stewardship and renewable energy. Utilities
tthat successfully meet the guidelines earn a Smart Energy
Provider designation.

Smart Energy Provider program resources:

AApppplication
AApppplication Guide
SEP Website

AAMP staffff participated in APPAPP 's stakeholder group to create the Smart Energy Provider program. If you
have questions, please feel free to reach out to Randy Corbin at rcorbin@@amppppartners.org or to me
aat emiller@@amppppartners.org.

Behind the meter generation webinar
By Pamala Sullll ill vavv n - executitt vevv vivv ce prerr sident poweww r supu plyl and generarr titt on



AMP members are encouraged to participate in the upcoming webinar hosted by Lisa McAlister, senior
vice president and general counsel fof r regulatory affff airs, and myself, to discuss the benefits and rules of
behind the meter generation, May 6, 2 p.m.

This webinar will be beneficial to all AMP member communities who have or are considering behind the
meter generation, as well as their consultants.

Participants are asked to RSVP with Keila Marlowe at kmarlowe@@amppppartners.org or 614.540.6909.

Hudson to utilize EcoSmart Choice Sustainability Grant for
conservrr ation effff orts
By ErEE irr nii MiMM lii lll er

The City of Hudson has received an EcoSmart Choice Sustainability Grant to purchase materials to
promote conservr ation effff of rts among their customers. Hudson is one of 10 EcoSmart Choice communities
to receive Sustainability grants this year.

The EcoSmart Choice Sustainability Grant Program was instituted, with approval of the AMP Board of
Trustees, to return unused program funds to participating members. Sustainability grants are intended to
reward EcoSmart Choice participating communities who demonstrate their commitment to sustainability
through local projo ects fof cused on environmental, economic and community benefits.

ToTT learn more, visit the EcoSmart Choice ppage of the AMP website. If you are interested in participating or
have questions, please contact me at emiller@@amppppartners.org or 614.540.1019.

RSVP for OMEA Legislative Day at Ohio Statehouse on May 29
By MiMM chael Beirii nrr e - vivv ce prerr sident of externrr al affff aff irii srr

The Ohio Municipal Electric Association (OMEA) will hold a legislative
advocacy day at the Ohio Statehouse on May 29, 10 a.m. to 3 p.m.
Members are strongly encouraged to attend and are asked to RSVP in
advance.

The Legislative Day will bring offff icials from member communities
together with their respective legislators to discuss the policy issues
most directly impacting their municipal electric systems. The day will
being at 10 a.m. at the Ohio Statehouse with a legislative briefing.
Following the briefing, members will proceed to one-on-one meetings
with House and Senate members to discuss issues facing local,
municipal utilities and how state legislation, including the state budget bill
and nuclear subsidy legislation, impacts the ability to provide energy servrr ices.

Please mark your calendar and RSVP with Jodi Allalen at jallalen@@amppppartners.org or 614.540.0916. If
you have any questions or need additional infof rmation, please feel free to contact me at
mbeirne@@amppppartners.org or 614.540.0835, or Charles Willoughby at cwilloughbyy@@amppppartners.org or
614.205.2087.

YoYY ur participation in this event is important and we look fof rwrr ard to seeing you there.

AApril 2019: Mild weather,r prices and congestion
By MiMM kii ekk MiMM gii lill orerr - vivv ce prerr sident of poweww r supu plyl planninii g

Although it didn't quite feel like it, April temperatures finished above normal. Unlike past Aprils that saw
higher prices during the PJM generator outage season, April 2019 power prices averaged below
$30/MWh. Monthly prices were the second lowest in the last 12 months (first lowest is February 2019).
The chilly morning of April 1 led to the highest price fof r the month of only $61/MWh. Congestion from A/AA D
Hub was negative to many member load points including FirstEnergy (ATAA SI).



Energy Market update
By Jerrrr yr WiWW lii lll mll an - assisii tant vivv ce prerr sident of energrr ygg markrr ekk titt nii g

The May 2019 natural gas contract decreased $0.031/MMBtu to close at $2.589 yesterday. The EIA
reported an injection of +123 bcf fof r the week ending April 26. Market expectations were fof r an injection of
116 Bcf. The injection brought total U.S. working gas supply to 1,462 Bcf, a deficit of 316 Bcf (18 percent)
versus the five-year average and 128 Bcf above a year ago.

On-peak power prices fof r 2020 at AD Hub closed yesterday at $35.75/MWh which decreased $0.51/MWh
fof r the week.

AFEC weekly update
By Jerrrr yr WiWW lii lll mll an



The AMP Fremont Energy Center (AFEC) started its planned spring maintenance outage. The plant came
offff line Saturday and remained offff fof r the week. Generators typically take an outage in the spring when
power demand is lower in preparation fof r the upcoming peak season.

JJosh Kelley joins AMP as senior financial analyst
By Andrdd err w Blairii - assisii tant vivv ce prerr sident of fiff nii anciai l planninii g and analyl syy issii

JJosh Kelley joined AMP on April 22 as senior financial analyst. In this role, he will
coordinate the annual budget process and be involved in all aspects of financial
planning and analysis.

Kelley brings more than seven years of experience to AMP,P having most recentlyy
sservr ed as senior financial analyst fof r NiSource - Columbia Gas of Pennsylvania.
He holds bachelor's degree in business administration and accounting from DeVryy
University

Please join me in welcoming Josh to AMP.

AAnnual AMP blood drive benefits American Red Cross
By Joe TuTT ftff stt - human rerr sourcrr es generarr lill sii tt

AMP staffff once again helped to save lives through the annual blood drive event to
benefit the American Red Cross. The event was held at headquarters in Columbus
and produced 12 productive unites. Approximately 36,000 unites of red blood cells are
needed in the U.S. every day, and one unit/pint can potentially save up to three lives.
Please visit www.redcrossblood.org fof r more infof rmation.





Classifieds
Members interested in posting classifieds in Update may send a job description with start and end
advertisement dates to zhoffff man@@amppppartners.org. There is no charge for this servrr ice.

City of Dover,r Del. seeks applicants for engineering servrr ices
superintendent
The City of Dover, Del. is seeking qualified applicants fof r the position of engineering servr ices
superintendent. The essential functions of this position are to:

oversee and direct the daily operations and staffff supervrr ision of the Engineering Division
(engineering, substations and switching), and
organize, manage and provide technical guidance related to the design of, and prepare plans fof r
improvement to the City's electrical transmission and distribution systems.

The primary duties of the position will include, but are not limited to, supervrr ising staffff , planning, training,
policy, procedures, safety regulation compliance, equipment, budget and reporting. Oversight of
contractors is required. The position develops and implements programs within organizational policies;
reports maja or activities to executive level administrators through conferences and reports. Decision-
making is a significant part of job, affff ecting a large segment of the organization and the general public;
works in a dynamic environment, responsible to assist in developing policy and practices and assist with
developing and managing capital improvement projo ects.

The engineering servr ices superintendent will develop, prepare and implement the annual division's
budget, approve expenditures and prepare financial fof rms and reports; maintain and oversee
specifications and contracts fof r various out-source servrr ices and assist with substation maintenance and
design; maintain compliance and ensure adequate inventory of departmental equipment and supplies;
perfrr of rm administrative tasks such as preparing payroll, develop schedules and manage correspondence
and records; and interact with department personnel, other agencies, outside organizations and citizens to
provide infof rmation.

The engineering servrr ices superintendent position requires a bachelor's degree in electrical engineering.
Master's degree in business, public administration or engineering preferred. Requires a minimum of eight
years of experience in electric utility related engineering. Prior direct supervr ision of engineering staffff highly
desirable.

Requires a Professional Engineer License and a valid Delaware driver's license. Must be able to use
Microsoftff Offff ice effff iciently (Word and Excel). Experience with computer based financial programs is
desired.

The superintendent will be responsible fof r staffff supervrr ision. Creating and maintaining a productive,
harmonious and respectful work environment is paramount. Genuine concern fof r employees' success,
hiring, training, empowerment and staffff development. Provides leadership in developing and implementing
a culture of servr ice excellence, working to embed the standards, behaviors and strategies needed to bring
lasting improvements in servr ice delivery in all business areas.



A criminal background investigation and driving record investigation will be conducted. Ethical conduct and
honest behavior are our basic organizational values. Applicants who can be creative in delivering effff icient
servr ices to the community we servr e are highly desired. Candidates will be instrumental in assisting to
make Dover a place where people want to live through our motto - Dedication, Ownership, Vision,
Excellence and Reliability.

The City of Dover offff ers a total compensation package, which includes health, dental and vision
insurance; 401a and 457 deferred compensation plans; and group life insurance. The City of Dover enjoys
a typical 40 hour, Monday through Friday workweek with weekends offff . Paid personal, vacation and sick
leave is provided.

ToTT apply, submit a City of Dover employment application along with a cover letter, resume and desired
salary to: City of Dover, Attn: Human Resources Dept., P.O. Box 475, Dover, DE 19903. An application
can be obtained from the Human Resources Department at City Hall or at www.cityyofdf over.com. The City
of Dover is an Equal Opportunity Employer.

Weekly Compensation Rate: Based upon qualifications
Closing Date: Open until filled however candidates are encouraged to apply by May 22.

Village of Montpelier seeks applicants for lineworker
The Village of Montpelier is seeking applicants fof r the position of full-time lineman in the Electric
Department. A journeyman lineworker is the preferred level of knowledge, skill and ability; however, the
village will consider those with some level of training and/or experience in the electrical field. Duties
include being responsible fof r the operation, maintenance and construction of the village's municipal
electric distribution system.

All applicants must have a high school diploma or GED; a valid Ohio driver's license including a minimum
Class B CDL with Air Brakes or the ability to obtain one within six months; the ability to work outdoors in all
types of weather conditions; availability to be on call and respond to emergencies within a reasonable
time; support a safe working environment in compliance with federal, state and local requirements;
mechanical knowledge and experience operating equipment; have a general knowledge of electricity;
communicate effff ectively; and perfr of rm other related duties as assigned. The candidate will be required to
attend training as needed and if the successful candidate is less experienced, he/she must promptly
complete the line worker apprenticeship program and work to become a journeyman lineworker. Work
hours may include weekends and holidays. Pay rate commensurate with experience and education.
Applications are available in the Utilities Offff ice or on the village's website. Applications will be taken until
May 17. ToTT apply, please send application and resume to: ELECTRIC DEPAPP RTMENT JOB OPENING,
P.O. Box 148, Montpelier, Ohio 43543, or email application and resume to: kevin@@montppelieroh.org. EOE

Village of Beach City seeks applicants for lineworker
The Village of Beach city is seeking experienced applicants fof r a full time lineworker in its Electric
Department. Successful candidates will meet the fof llowing qualifications: high school diploma or GED and
two-year trade school Journeyman Certification, Commercial Driver's License (CDL) with a Class B
Endorsement or must be obtained within 6 months of hire. Employee will be on call 24/7 to respond to
outages or problems. Village lineman/utility workers are also expected to perfrr of rm duties in areas such as
wastewater, water, tree trimming, streets and park maintenance. This is an inherently hazardous and
physically demanding job. Candidates must be willing to work in all kinds of weather conditions. Position
pay scales: $24.00 per hour to $30.00 per hour fof r a Journey Lineman depending on qualifications. Beach
City offff ers a comprehensive benefit package.

Applications available at Beach City Village Hall, 105 E. Main St, P.O. Box 328, Beach City, Ohio 44608.
Contact us at 330.756.2011 or via email at utilities@@beachcityyohio.org. Applications will be accepted until
May 10, 4 p.m. Beach City is an equal opportunity employer.

City of Coldwater seeks applicants for engineering manager
The City of Coldwater is seeking a qualified individual to fill the available position of engineering manager.

This individual will servrr e on the executive management team and provide professional support to the utility
director and city manager. This individual will oversee all engineering functions fof r the Coldwater Board of
Public Utilities (CBPU) and city. Extensive management and supervrr ision is exercised over the electrical
engineer, engineering technician and GIS and mapping coordinator.

The engineering manager will provide leadership in projo ect development, design and implementation;
coordination and issue resolution; manage technical research to support recommendations; assist with



estimating projo ect costs while maintaining departmental budgets; prepare survr eys and studies based on
economic engineering practices in order to prepare plans fof r proposed construction projo ects; draftff
specifications fof r equipment and materials used in construction, maintenance and operation of utility and
municipal systems; make on-site inspections of work to ensure compliance with plans; develop creative
and effff ective strategies and coordinate with other utility and city engineering personnel to avoid conflicts of
utility construction projo ects with other servrr ices; ability to prepare, review and interpret engineering plans
and specifications; ability to conduct research projo ects; ability to prepare technical reports; keep record
and documentation updated; mentor and facilitate the succession planning within the department; develop
a departmental training program; develop and set priorities fof r department; ability to establish and
maintain an effff ective working relationships with associates and build professional customer relations;
research methods to improve workplace effff iciency, productivity and recommend policy change; and
perfrr of rm related tasks as required thorough knowledge of engineering principles and practices.

Successful applicant should have a minimum of 10 years of experience in engineering or projo ect
management with an emphasis on electrical or civil engineering. An electrical engineering degree is
preferred, but other engineering degrees will be considered. Salary commensurate with experience.

Send resume to: Nicki Luce, Coldwater Board of Public Utilities, One Grand St., Coldwater, MI 49036 or
email to resume@@coldwater.org.

City of Shelby seeks applicants for electric lineworker
The City of Shelby is seeking applicants fof r the position of electric lineworker. The position is responsible
fof r the operation, maintenance, construction, troubleshooting and repair of the city's electric distribution
and transmission system. Operates heavy equipment including bucket trucks, digger derricks, fof rkliftff s and
stationary generators fof r the production of electricity; constructs new servrr ice lines and makes repairs;
maintains street and security lights; analyzes and repairs the electric system during outage situations.

Requires a high school diploma or equivalent; the successful completion of a minimum of fof ur years of
progressive on the job work and technical training in all line craftff work, or fof ur years as a qualified
journeyman lineman; Commercial Class B Driver's License.

The city offff ers an excellent comprehensive insurance package without pay withdraws. The hourly rate is
$29.00-$30.00 per hour plus applicable miscellaneous pay. Qualified applicants are eligible fof r the
vacation accrual schedule.

Interested applicants can pick up and return their application at Shelby City Hall, 43 W. Main St., Shelby,
OH 44875 or by accessing the online application at www.shelbyycityy.oh.gov. Please call 419.342.4085 with
any questions.

City of Bryrr an seeks applicants for IT technician/help desk support
The City of Bryan is seeking applicants fof r the position of IT technician/help desk support. Under the
direction of the communications superintendent, this position provides technical support of desktop
computers, applications and related technology; troubleshoots, identifies, researches and resolves
technical problems; documents, tracks and monitors problems to ensure a timely resolution. Also perfrr of rms
a variety of maintenance, softff ware and hardware installation, and training tasks to ensure end-user
workstations and network perfr of rmance meet utilities and user requirements.

Position requires an associate's degree in technical field; five to seven years of experience in the field or a
related technical area; or an equivalent combination of education and experience which provides the
knowledge, skills and abilities needed to perfrr of rm essential functions of the position. Applicants must have
a valid driver's license. A full job description may be downloaded
at www.cityyofbryyan.net/empployyment. Please submit resume to Bryan Municipal Utilities, 841 E. Edgerton
St., Bryan, OH 43506; or email to humanresources@@cityyofbryyan.com or apply in person between 8 a.m.
and 4 p.m., Monday through Friday.

City of Painesville seeks applicants for two positions
Water supperintendent
The City of Painesville is seeking a qualified individual to fill the position of water superintendent,
supervrr ising the departments of Water Treatment Plant and Water Distribution. Salary range depends on
qualifications. Position is responsible fof r a full range of supervrr isory, professional and administrative work
in the direction of the municipal water distribution system and water treatment plant. Duties are highly
specialized and require considerable independent discretion and adherence to city and state policies,
rules and regulations.



Candidate must possess a high school diploma or equivalent, valid Class IV Operator Water Supply
Certificate from the Ohio EPAPP . Five years of progressively more responsible work experience in water
system management and operation preferred. Submit resume, work-related references and salary history
to Human Resources, City of Painesville, P.O. Box 601, Painesville, OH 44077-0601 or email to
hr@@ppainesville.com. For full position description, please visit www.ppainesville.com. EOE, drug and
alcohol-free workplace.

Maintenance worker II
The City of Painesville is seeking a qualified individual to fill the position of water superintendent, working
on the Public Works team. Starting pay begins at $17.76 per hour. Position is responsible fof r installation
and maintenance of water mains and servr ice lines, water meters and fire hydrants, sewer mains and
servr ice lines, manholes and catch basins. Operates a motor roller, sewer jet machines, sewer rodder
machines, small and large excavators, wheel loaders, dozers, backhoes and other vehicles and
machinery. Repairs asphalt, concrete, gravel and dirt surfr aced streets, and more.

Candidate must possess a high school diploma or equivalent and a valid Ohio driver's license with the
ability to attain a commercial driver's license within one year of hire. Must have experience in a
construction and maintenance work relating to the area of assignment, including experience in the
operation of automotive equipment. Diffff erent combination of education and experience my be deemed
equivalent. Submit resume and work-related references to Human Resources, City of Painesville, P.O.
Box 601, Painesville, OH 44077-0601 or email to hr@@ppainesville.com. For full position description, please
vvisit www.ppainesville.com. EOE, drug and alcohol-free workplace.

Borough of Ephrata seeks applicants for electric engineer
The Borough of Ephrata is seeking applicants fof r the position of electric engineer. Ephrata is located within
one to two hours of three maja or cities: Philadelphia, Baltimore and New YoYY rk. The Borough has
approximately 6,600 meters in a servrr ice area of 3.4 square miles. This position provides technical
supervrr ision, planning, organizing and direction of functions in the operation and maintenance of the
electrical distribution system. Some of the duties include providing technical assistance in the design,
engineering, sizing, selection and maintenance of electric distribution components; providing guidance fof r
the maintenance, operation and construction of the electric distribution system and substations to ensure
system reliability and the availability of energy supply to all customers; recommending and
implementing improvements to operating distribution system and equipment to ensure system reliability is
maintained and losses are minimized. Must have a demonstrated ability to use Outlook, Word and Excel
proficiently; ability to communicate effff ectively with employees, customers, government agencies, union
leaders, council and board members. Prior responsibility fof r maintenance of process equipment,
upgrading technology and a working knowledge of electrical distribution systems and components is highly
desirable.

Graduates of a fof ur-year electrical engineering program with an emphasis on power engineering
preferred. Willing to consider graduate engineering program, however, experience in the operations and
maintenance of electric distribution is preferred. The Borough offff ers an attractive wage, comprehensive
benefit package and a workplace with an emphasis on quality and teamwork. ToTT apply, complete an
application at the Borough offff ices or send a resume to: Human Resources Department, Borough of
Ephrata, 124 S. State St., Ephrata, PAPP 17522 or skramer@@epphrataboro.org. View job openings at
www.epphrataboro.org. For a full job description, click here.

Opportunities available at AMP

AMP is seeking applicants fof r the fof llowing positions:

Corporate health and safety coordinator

Power supply planning engineer

Senior accountant

For complete job descriptions, please visit the AMP careers ppage.

American Municipal Power, Inc.

STATT Y CONNECTETT DEE
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March Board meeting update
By Marcrr S. Gerkrr ekk n, P.PP E., - Prerr sident/tt C// EOO

The AMP Board of Trustees held its monthly meeting, April 18. Below is a brief, high-level update of the
meeting.

Power supppplyy and generation pprojo ects
The Generation Projo ect Committees and Power Supply and Generation Committee met and received
infof rmational updates.

Member servrr ices
The Member Servr ices Committee heard a report on the recent Mutual Aid response in Shelby. A total
of 15 AMP member communities sent crews to assist Shelby aftff er an F2 tornado hit the city on April
14. Bryan, Cuyahoga Falls, Galion, Hillsdale, Hudson, Jackson Center, Napoleon, Oberlin, Orrvr ille,
Plymouth, Pioneer, Piqua, Tipp City, Wadsworth and Westervr ille were thanked fof r their response to
the Mutual Aid call. The Committee also learned about the crews from DEMEC, Painesville, Piqua
and Wadsworth participating in the Ligi ht UpUU thtt e Navavv ja oj Natitt on initiative, which aims to electrifyff
homes in the Navaja o Nation's reservrr ation in partnership with the Navaja o Utility Tribal Authority, a
public power organization based in Arizona. Lastly, the Committee agreed that the AMP annual
reports will be released only in digital fof rmat, thereby cutting down on printing and mailing costs.

Legislative
The Legislative Committee heard a presentation and had a lengthy discussion about legislation
introduced in Ohio at the urging of FirstEnergy Solutions to establish a Clean Air Fund to provide
financial support to their nuclear units. Although the legislation exempts municipal electric customers
from paying into the fund, it also prohibits generation assets owned by or servr ing municipal electric
systems from applying fof r funds. The bill also effff ectively eliminates the renewable portfof lio standards
in Ohio. Staffff will be communicating concerns about the financial impacts to municipal electric
systems to AMP and OMEA members via webinars and talking points, as well as working with key
lawmakers to try to make changes to help mitigate our concerns.

Focus Forwrr ard
The Focus Forwrr ard Committee heard an update on the DEED electric vehicle (EV) ToTT olkit that AMP
and the Smart Electric Power Alliance have been working on, as well as the launch of a page on the
AMP website dedicated to EVs.

Strategic pplanning

American Municipal Power, Inc.
Fri 4/26/2019 4:17 PM

To:TT Roxanne Dietrich <rdietrich@napoleonohio.com>;
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The Board heard a strategic planning update and learned that AMP staffff will be reaching out to
certain members in the next month to solicit feedback on municipal electric systems' operational
metrics to help complete a member benchmarking report that will be shared with all members, as well
as to discuss how to best meet our members' economic development program needs.

RTO and transmission
FERC issued two Notices of Inquiry concerning transmission rates and incentives. One notice
concerns the methodology FERC uses to determine the Return on Equity (profit) a transmission
owner receives fof r its transmission facilities. The second notice seeks to establish financial incentives
fof r transmission ownership. AMP is working with other load interests to submit comments on the two
proposals.

PJM filed rules to modifyff its pricing structure fof r reservr es. The changes to reservr e prices are
expected to increase prices fof r both reservrr es and energy. PJM's own estimates predict the changes
would increase energy prices by over $500 million per year. AMP is working with other load interests
to protest the proposed changes.

FERC accepted MISO proposed rules requiring demand response resources registered as MISO
capacity to test each year, and a separate filing to require generators to provide more timely outage
scheduling.

Legal
The Board was infof rmed that JV2, JV4, JV5, JV6 and MESA each adopted an updated records
retention policy, subjb ect to required state agency approvals.

Other
The Board discussed the announcement of President/CEO Gerken's retirement in 2020, and began
planning fof r the search and hiring process fof r new leadership.

If you have any questions or need additional infof rmation about the Board meeting, please contact me at
mgerken@@amppppartners.org or 614.540.1111.

AA successful showing at 2019 TeTT chnical Servrr ices Conference
By MiMM chellll e Palmll er,rr P.PP E. - vivv ce prerr sident of technical servrr ivv ces

Dozens of members and vendors participated in the 2019 AMP TeTT chnical Servrr ices Conference, held in
Columbus on April 23 and 24. The annual conference provides an opportunity to increase technical
understanding and capabilities, learn about products and technologies, strengthen relationships with other
members and exchange ideas with other utilities facing similar challenges.

Some of the topics on this year's agenda included:

Asset Inventory Using GIS - Tim Ledrich, CISP,PP GDP Group
Substation Inspection Workshop - Tim Angle, City of Piqua, and Jeffff Rockwood, On Now Digital
Not on My Watch: Safety Culture - Kyle Weygandt, AMP
Drones 101: Why and How We Use Them - Kevin Powell, City of Hudson
Demand Mitigation Plan - Effff iciency Smart
EV ToTT ols - Erin Miller, AMP
An Alternative to Aftff er-Hours Staffff ing - Ed Krieger, City of Piqua, and Dan Otteson, CRC

Members also had the opportunity to learn about and interact with the latest electric utility equipment and
servrr ices during the vendor expo.
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Thank you to all of our speakers, attendees and vendors fof r ensuring the conference's continued success.
For those interested in further technical servrr ices and training opportunities, a copy of the 2019 AMP
Training Catalog is available on the member extranet (login required).

For more infof rmation on technical servrr ices, please contact Jennifer Flockerzie at
jflockerzie@@amppppartners.org or 614.540.0853.

Painesville and Wadsworth participate in Ligi ht UpUU thtt e Navavv ja o Natitt on
By Zacharyr Hoffff mff an - communicatitt ons and publill c rerr latitt ons sps eciai lill sii t

Electric crews from Painesville and Wadsworth joined the Ligi ht UpUU thtt e Navavv ja o Natitt on initiative this week,
travelling to Arizona as the second group of volunteers were deployed. They continue the ongoing effff of rts
to bring electric power, fof r the first time, to some 15,000 homes on the Navaja o Nation's reservrr ation. Crews
from DEMEC and Piqua took part in the initiative last week, and Piqua is sending a second crew to take
part next week. The effff of rt includes 100 volunteers from 24 APPAPP -member utilities.

The Painesville crew included Ryan Kelley and Corey Hersman. The Wadsworth crew included Kevin Fink,
Karson Kaltenbaugh, Jeremy Lance and Tim Parrish.

The Navaja o Nation is the largest Native American territory in the U.S., with an estimated population of
300,000 spread out across 55,000 homes on the 27,000 square-mile reservr ation. The 15,000 unelectrified
homes make up 75 percent of all such homes in the country. For more infof rmation, visit the APPAPP website
here.

Painesville crew
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Wadsworth crew

Customer Relations for Utility Personnel training course postponed
By Jennifii eff r FlFF ockekk rzrr ie - manager of technical servrr ivv ces logisii titt cs

The Customer Relations fof r Utility Personnel training course that was scheduled fof r May 7 at AMP
headquarters in Columbus has been postponed. The course, which fof cuses on developing a culture of
excellence in customer servrr ice among public power employees, may be rescheduled fof r another date,
depending on interest.

If you have questions about this course or other training opportunities, please contact me at
jflockerzie@@amppppartners.org or 614.540.0853.

AAMP/OMEA legislative alert
By Jolene ThTT ompson - executitt vevv vivv ce prerr sident of member servrr ivv ces and externrr al affff aff irii srr and OMEAEE
executitt vevv didd rii err ctor

In response to the introduction of the long-expected zero-carbon emissions nuclear resource subsidy bill in
the Ohio House of Representatives, House Bill (HB) 6, AMP is encouraging members to contact their
lawmakers.

We believe that HB 6 will have unintended consequences that will result in negative impacts on municipal
electric systems in Ohio. As such, you should request that your lawmakers support reasonable changes
that will mitigate the negative impacts. OMEA contacts should have received an email earlier in the week
containing a list of talking points.
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Thank you in advance fof r your assistance. If you have an questions, please contact Michael Beirne at
mbeirne@@amppppartners.org or 614.540.0835, Charles WIlloughby at cwilloughbyy@@amppppartners.org
614.540.1036, or me at jthomppson@@amppppartners.org or 614.540.0992.

Ransomware campaign targets municipalities
By Jarerr d Prirr ce - vivv ce prerr sident of inii foff rmrr atitt on technologygg and CTOTT

Over the past week ransomware attackers
aappear to be targeting municippalities across
tthe U.S., with at least fof ur successful
aattacks being reported in Maine, Califof rnia,
Florida and North Carolina. Cyberattacks
like these are on the rise, and are expected
tto cost organizations an estimated $11.5
billion in 2019.

Ransomware is a type of cyberattack that is
ttypically spread via spam, phishing emails,
malicious websites or downloads. Once
ransomware is in place, it locks and
eencrypts all of the files and programs it can, only allowing access if ransom demands are met.

AA ransomware attack can happen to any municipality, big or small. Here are a few tips on how to prevent
aand deal with a ransomware attack:

Do not provide personal infof rmation through email, unsolicited phone calls or messages, as this is
how many criminals gain access to secure systems. If you suspect a phishing attempt, notifyff your IT
ddepartment immediately.
VVisit only reputable websites and never download or open files that you did not solicit. Oftff en, this is
how malware finds its way onto computers.
Scan and filter content on your mail servr ers. All inbound emails should be scanned fof r potential
tthreats by your IT department.
Never pay the ransom. Even if the ransom is paid, there is no guarantee that you will regain access
tto your files.
Disconnect infected computers from the network immediately, as this can prevent the infection from
sspreading further.
Maintain good backup practices. Restoring files from a previous backup is the easiest and, very
ooftff en, the only way to address the problem and ensure computers are clean from any fof llow-up
infections.
Ensure your organization has an incident response plan in place and all the key stakeholders
involved know what their role is. Part of this plan should also address who the proper authorities
aand external organizations are that need to be notified when a cyber incident occurs.
Make sure all employees take part in regular cyber awareness training and that ransomware and
oother types of attacks are discussed during this training.

Unfof rtunately, attacks like these are becoming so common that in many cases it isn't a question of if, but
wwhen, you could experience one. Ensuring that your organization is prepared on how to respond is one of
tthe most important things you can do.

If you have questions about cyberattacks and how to prepare fof r and respond to them, please feel free to
contact me at jpprice@@amppppartners.org or 614.540.1069.

Seeking nominations: 2019 AMP AwAA ards Program
By Jodidd Allll alen - manager of member evevv ntstt and prorr grarr ms

Nominations are now open fof r the 2019 AMP AwAA ards.

The AMP AwAA ards Program provides a great opportunity to draw attention to outstanding projo ects and
people in your community.

We are currently seeking nominations fof r the fof llowing AMP AwAA ards:

Electric System Sustainability AwAA ard (more than one award may be given)
Credit Score AwAA ard (one award fof r each of three categories)
Financing of the YeYY ar AwAA ard (one award fof r each of two categories)
Hard Hat Safety AwAA ard (more than one award may be given)
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Innovation AwAA ard (one award fof r each of fof ur categories)
Public Power Promotion AwAA ard (more than one award
may be given)
Safety AwAA ard (more than one award may be given)
Seven Hats AwAA ard (only one award given each year)
System Improvement AwAA ard (one award fof r each of fof ur
categories)

Details about each award and nomination fof rms are available in
the member extranet of the AMP website (login required).
Download a copy of the program brochure here.

AwAA ard recipients will be recognized at the 2019 AMP/OMEA
Annual Conference, Sept. 23-25, at the Hilton Columbus at
Easton.

Deadline fof r nomination submissions is July 19.

If you have questions or would like the brochure via email,
please contact me at jallalen@@amppppartners.org or 614.540.0916.

AAMP staffff holds recycling and food drive
By ErEE irr nii MiMM lii lll er - didd rii err ctor of energrr ygg polill cyc and sustainii abilii ill tyt

AMP staffff recycled approximately 3,579 lbs. of electronic waste (e-waste) and 1,000 pounds of paper, and
collected $15 and 103 lbs. worth of fof od and personal care items during a recycling and fof od drive at AMP
headquarters April 19. The drive was planned by the E-TeTT am fof llowing the success of last year's event.
Recycling materials were collected by Iron Mountain and Accurate IT Recycling Servrr ices, while fof od and
personal care items were donated to the Worthington Resource Pantry.

Energy Market update
By Jerrrr yr WiWW lii lll mll an - assisii tant vivv ce prerr sident of energrr ygg markrr ekk titt nii g

The May 2019 natural gas contract increased $0.052/MMBtu to close at $2.514 yesterday. The EIA
reported an injection of +92 bcf fof r the week ending April 19. Market expectations were fof r an injection of
90 Bcf. The May gas contract remains near multi-year lows as more extended weather outlooks through
May indicate somewhat benign conditions. April 2019 will likely rank in the top 10 of weakest total-degree-
day Aprils since 1950. For perspective, April 2018 was the third strongest and the strongest of the 2000s.

On-peak power prices fof r 2020 at AD Hub closed yesterday at $36.25/MWh, which decreased $0.08/MWh
fof r the week.
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AFEC weekly update
By Jerrrr yr WiWW lii lll mll an

The AMP Fremont Energy Center (AFEC) was available fof r 2x1 operation fof r the week. Fremont had a
minor de-rate this week fof r a valve that needed repaired that impacted duct fire operation. AFEC's output
range varied between maximum base and duct fire range. Duct firing operated fof r 124 hours this week.
The plant generated at an 85 percent capacity factor (based on 675 MW rating).

Meet the Intern
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Classifieds
Members interested in posting classifieds in Update may send a job description with start and end
advertisement dates to zhoffff man@@amppppartners.org. There is no charge for this servrr ice.

Village of Beach City seeks applicants for lineworker
The Village of Beach city is seeking experience applicants fof r a full time lineworker in its electric
department. Successful candidates will meet the fof llowing qualifications: high school diploma or GED and
two-year trade school Journeyman Certification, Commercial Driver's License (CDL) with a Class B
Endorsement or must be obtained within 6 months of hire. Employee will be on call 24/7 to respond to
outages or problems. Village lineman/utility workers are also expected to perfr of rm duties in areas such as
wastewater, water, tree trimming, streets and park maintenance. This is an inherently hazardous and
physically demanding job. Candidates must be willing to work in all kinds of weather conditions. Position
pay scales: $24.00 per hour to $30.00 per hour fof r a Journey Lineman depending on qualifications. Beach
City offff ers a comprehensive benefit package.

Applications available at Beach City Village Hall, 105 E. Main St, P.O. Box 328, Beach City, Ohio 44608.
Contact us at 330.756.2011 or via email at utilities@@beachcityyohio.org. Applications will be accepted until
May 10, 4 p.m. Beach City is an equal opportunity employer.

City of Coldwater seeks applicants for engineering manager
The City of Coldwater is seeking a qualified individual to fill the available position of engineering manager.

This individual will servrr e on the executive management team and provide professional support to the utility
director and city manager. This individual will oversee all engineering functions fof r the Coldwater Board of
Public Utilities (CBPU) and city. Extensive management and supervrr ision is exercised over the electrical
engineer, engineering technician and GIS and mapping coordinator.

The engineering manager will provide leadership in projo ect development, design and implementation;
coordination and issue resolution; manage technical research to support recommendations; assist with
estimating projo ect costs while maintaining departmental budgets; prepare survrr eys and studies based on
economic engineering practices in order to prepare plans fof r proposed construction projo ects; draftff
specifications fof r equipment and materials used in construction, maintenance and operation of utility and
municipal systems; make on-site inspections of work to ensure compliance with plans; develop creative
and effff ective strategies and coordinate with other utility and city engineering personnel to avoid conflicts of
utility construction projo ects with other servr ices; ability to prepare, review and interpret engineering plans
and specifications; ability to conduct research projo ects; ability to prepare technical reports; keep record and
documentation updated; mentor and facilitate the succession planning within the department; develop a
departmental training program; develop and set priorities fof r department; ability to establish and maintain
an effff ective working relationships with associates and build professional customer relations; research
methods to improve workplace effff iciency, productivity and recommend policy change; and perfrr of rm related
tasks as required thorough knowledge of engineering principles and practices.
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Successful applicant should have a minimum of 10 years of experience in engineering or projo ect
management with an emphasis on electrical or civil engineering. An electrical engineering degree is
preferred, but other engineering degrees will be considered. Salary commensurate with experience.

Send resume to: Nicki Luce, Coldwater Board of Public Utilities, One Grand St., Coldwater, MI 49036 or
email to resume@@coldwater.org.

City of Shelby seeks applicants for electric lineworker
The City of Shelby is seeking applicants fof r the position of electric lineworker. The position is responsible
fof r the operation, maintenance, construction, troubleshooting and repair of the city's electric distribution
and transmission system. Operates heavy equipment including bucket trucks, digger derricks, fof rkliftff s and
stationary generators fof r the production of electricity; constructs new servr ice lines and makes repairs;
maintains street and security lights; analyzes and repairs the electric system during outage situations.

Requires a high school diploma or equivalent; the successful completion of a minimum of fof ur years of
progressive on the job work and technical training in all line craftff work, or fof ur years as a qualified
journeyman lineman; Commercial Class B Driver's License.

The city offff ers an excellent comprehensive insurance package without pay withdraws. The hourly rate is
$29.00-$30.00 per hour plus applicable miscellaneous pay. Qualified applicants are eligible fof r the
vacation accrual schedule.

Interested applicants can pick up and return their application at Shelby City Hall, 43 W. Main St., Shelby,
OH 44875 or by accessing the online application at www.shelbyycityy.oh.gov. Please call 419.342.4085 with
any questions.

City of Bryrr an seeks applicants for IT technician/help desk support
The City of Bryan is seeking applicants fof r the position of IT technician/help desk support. Under the
direction of the communications superintendent, this position provides technical support of desktop
computers, applications and related technology; troubleshoots, identifies, researches and resolves
technical problems; documents, tracks and monitors problems to ensure a timely resolution. Also perfrr of rms
a variety of maintenance, softff ware and hardware installation, and training tasks to ensure end-user
workstations and network perfr of rmance meet utilities and user requirements.

Position requires an associate's degree in technical field; five to seven years of experience in the field or a
related technical area; or an equivalent combination of education and experience which provides the
knowledge, skills and abilities needed to perfr of rm essential functions of the position. Applicants must have
a valid driver's license. A full job description may be downloaded
at www.cityyofbryyan.net/empployyment. Please submit resume to Bryan Municipal Utilities, 841 E. Edgerton
St., Bryan, OH 43506; or email to humanresources@@cityyofbryyan.com or apply in person between 8 a.m.
and 4 p.m., Monday through Friday.

City of Painesville seeks applicants for two positions
Water supperintendent
The City of Painesville is seeking a qualified individual to fill the position of water superintendent,
supervrr ising the departments of Water Treatment Plant and Water Distribution. Salary range depends on
qualifications. Position is responsible fof r a full range of supervr isory, professional and administrative work in
the direction of the municipal water distribution system and water treatment plant. Duties are highly
specialized and require considerable independent discretion and adherence to city and state policies, rules
and regulations.

Candidate must possess a high school diploma or equivalent, valid Class IV Operator Water Supply
Certificate from the Ohio EPAPP . Five years of progressively more responsible work experience in water
system management and operation preferred. Submit resume, work-related references and salary history
to Human Resources, City of Painesville, P.O. Box 601, Painesville, OH 44077-0601 or email to
hr@@ppainesville.com. For full position description, please visit www.ppainesville.com. EOE, drug and alcohol-
free workplace.

Maintenance worker II
The City of Painesville is seeking a qualified individual to fill the position of water superintendent, working
on the Public Works team. Starting pay begins at $17.76 per hour. Position is responsible fof r installation
and maintenance of water mains and servr ice lines, water meters and fire hydrants, sewer mains and
servrr ice lines, manholes and catch basins. Operates a motor roller, sewer jet machines, sewer rodder
machines, small and large excavators, wheel loaders, dozers, backhoes and other vehicles and
machinery. Repairs asphalt, concrete, gravel and dirt surfr aced streets, and more.
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Candidate must possess a high school diploma or equivalent and a valid Ohio driver's license with the
ability to attain a commercial driver's license within one year of hire. Must have experience in a
construction and maintenance work relating to the area of assignment, including experience in the
operation of automotive equipment. Diffff erent combination of education and experience my be deemed
equivalent. Submit resume and work-related references to Human Resources, City of Painesville, P.O. Box
601, Painesville, OH 44077-0601 or email to hr@@ppainesville.com. For full position description, please
vvisit www.ppainesville.com. EOE, drug and alcohol-free workplace.

Borough of Ephrata seeks applicants for electric engineer
The Borough of Ephrata is seeking applicants fof r the position of electric engineer. Ephrata is located within
one to two hours of three maja or cities: Philadelphia, Baltimore and New YoYY rk. The Borough has
approximately 6,600 meters in a servr ice area of 3.4 square miles. This position provides technical
supervrr ision, planning, organizing and direction of functions in the operation and maintenance of the
electrical distribution system. Some of the duties include providing technical assistance in the design,
engineering, sizing, selection and maintenance of electric distribution components; providing guidance fof r
the maintenance, operation and construction of the electric distribution system and substations to ensure
system reliability and the availability of energy supply to all customers; recommending and
implementing improvements to operating distribution system and equipment to ensure system reliability is
maintained and losses are minimized. Must have a demonstrated ability to use Outlook, Word and Excel
proficiently; ability to communicate effff ectively with employees, customers, government agencies, union
leaders, council and board members. Prior responsibility fof r maintenance of process equipment, upgrading
technology and a working knowledge of electrical distribution systems and components is highly desirable.

Graduates of a fof ur-year electrical engineering program with an emphasis on power engineering preferred.
Willing to consider graduate engineering program, however, experience in the operations and maintenance
of electric distribution is preferred. The Borough offff ers an attractive wage, comprehensive benefit package
and a workplace with an emphasis on quality and teamwork. ToTT apply, complete an application at the
Borough offff ices or send a resume to: Human Resources Department, Borough of Ephrata, 124 S. State
St., Ephrata, PAPP 17522 or skramer@@epphrataboro.org. View job openings at www.epphrataboro.org. For a
full job description, click here.

Opportunities available at AMP

AMP is seeking applicants fof r the fof llowing positions:

Power supply planning engineer

Systems analyst (field and hydro support)

For complete job descriptions, please visit the AMP careers ppage.
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