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ORDINANCE NO. 034-19 

AN ORDINANCE AMENDING SECTION 143.01 OF THE CITY OF 
NAPOLEON’S CODIFIED ORDINANCES, “COMPOSITION AND 
CONTROL OF THE CITY FIRE/RESCUE DEPARTMENT,” AND 
REPEALING ORDINANCE NO. 012-11 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO:  

            Section 1. That, Section 143.01 of the Codified Ordinances of the City of 
Napoleon, Ohio shall be amended and enacted as follows: 

“143.01 COMPOSITION AND CONTROL OF THE CITY FIRE/RESCUE 
DEPARTMENT. 
 (a) The regular Fire/Rescue Department of the City shall be composed of a  
department head known as the "Fire Chief,” and such other officers, fire fighters, fire 
rescue personnel, drivers, emergency medical personnel, fire safety inspectors, 
paramedics, secretaries, clerks and other employees as provided by legislation of the 
City, the Organizational Chart of the City, and/or the Administrative Code of the City. 
 (b) Definitions.  For purposes of this Chapter, the following words and 
phrases shall have the following meanings ascribed to them respectively. 
  (1) "Fire Chief" means the Chief of the regular Fire/Rescue 
Department. 
  (2) "Regular Fire/Rescue Department" means the Fire/Rescue 
Department of the City composed of the full-time and part-time paid personnel and its 
auxiliary. 
 (c) Notwithstanding any prior Ordinance or Resolution to the contrary, the 
regular Fire/Rescue Department shall be composed of the following: 
  1 Fire Chief (full-time) 
  3 Officer of the supervisory grade (full-time) 
  6 Fire Fighter/Paramedics or 
   Fire Fighter/Emergency Medical technicians, or 
   combination thereof (full-time) 
  5 Officers of supervisory grade (part-time) 
1 (not to exceed 5070)Staff of any combination of the following: 
   Fire fighters, paramedics, emergency medical technicians (any 
level), fire fighter/paramedics, firefighter/emergency medical technicians, secretary, 
communication officers, instructors (all of part-time status as approved by the City 
Manager) 
1 (not to exceed 20) Auxiliary members. 
 (d) The making of an assignment by the Chief of one or more officers to any 
job or division such as fire fighters, drivers, fire safety inspectors, paramedics, arson 
investigators, and other similar positions shall not be construed as disturbing the 
composition of the regular Fire/Rescue Department or violating subsection (c) hereof; 
moreover, temporary vacancies in the regular Fire/Rescue Department shall not be 
construed as a departure from this section; finally, adding or eliminating secretaries, 
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clerks, communication and the like positions shall not be construed as disturbing the 
composition of the regular Fire/Rescue Department. 
 
 (e)  Nothing in this chapter shall be construed as limiting the number of 
additional officers that may be required in case of an emergency.” 

            Section 2. That, Section 143.01 of the Codified Ordinances of Napoleon, 
Ohio, as existed prior to the enactment of this Ordinance, is repealed upon the effective 
date of this Ordinance. 

            Section 3. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Ordinance were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon, Ohio. 

            Section 4. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Ordinance, then the provisions of this Ordinance shall prevail. Further, 
if any portion of this Ordinance is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Ordinance or any part thereof.  

 Section 5. That, this Ordinance shall be in full force and effect at the earliest 
time permitted by law. 
 
Passed: _________________________ ___________________________________ 
      Joseph D. Bialorucki, Council President 
 

Approved: _______________________ ____________________________________ 

      Jason P. Maassel, Mayor 
 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

Attest: 

 

____________________________________ 

Roxanne Dietrich, interim Clerk of Council 
  

 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Ordinance No. 034-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
________; & I further certify the compliance with rules established in Chapter 103 of the 
Codified Ordinances Of Napoleon Ohio and the laws of the State of Ohio pertaining to Public 
Meetings. 

 
       ____________________________________ 

       Roxanne Dietrich, interim Clerk of Council 
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ORDINANCE NO. 035-19 

AN ORDINANCE CREATING THE NON-BARGAINING 
POSITIONS OF ADJUNCT EMS INSTRUCTOR AND ADJUNCT 
FIRE INSTRUCTOR FOR THE FIRE DEPARTMENT OF THE 
CITY OF NAPOLEON, OHIO, AND AMENDING ORDINANCE 
NO. 075-18; AND DECLARING AN EMERGENCY 

  

 WHEREAS, Council previously adopted Ordinance No. 075-18, creating a 2019 
Classification Pay Plan for its non-bargaining employees; and, 

 WHEREAS, the positions of Adjunct EMS Instructor and Adjunct Fire Instructor 
for the Fire Department of the City of Napoleon, Ohio were approved by the Safety and 
Human Resources Committee of Council at the April 22, 2019 meeting; and, 

 WHEREAS, the Safety and Human Resources Committee subsequently 
approved the job description and wage scale for the positions of Adjunct EMS Instructor 
and Adjunct Fire Instructor for the Fire Department of the City of Napoleon, Ohio, and 
unanimously recommended said positions be approved by Council, and added to the 
previously adopted 2019 Classification Pay Plan, Ordinance No. 075-18; and, 

WHEREAS, Council now desires to create the non-bargaining positions entitled 
“Adjunct EMS Instructor” and “Adjunct Fire Instructor” for the Fire Department of the 
City of Napoleon, Ohio, adding said positions and associated wage scales to the current 
2019 Classification Pay Plan, Ordinance No. 075-18; Now Therefore, 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO:  

            Section 1. That, this Council desires to create new positions, pursuant to 
Article II, Section 2.14 of the Charter of the City of Napoleon, entitled “Adjunct EMS 
Instructor” and “Adjunct Fire Instructor” for the Fire Department of the City of 
Napoleon, Ohio. 

            Section 2. That, said positions are hereby created and established in and for 
the City of Napoleon and each position shall be considered a non-bargaining, part-time 
regular employee having an hourly, non-exempt status.  The job descriptions as included 
in the Pay Plan, as prepared and/or revised by the City Manager, are hereby approved by 
this Council.  Neither the Adjunct EMS Instructor nor the Adjunct Fire Instructor shall be 
entitled to any longevity pay. 

            Section 3. That, the pay scales for the Adjunct EMS Instructor and the 
Adjunct Fire Instructor for the Fire Department of the City of Napoleon shall be set in the 
City of Napoleon’s 2019 Classification Pay Plan, Ordinance No. 075-18.  

            Section 4. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Ordinance were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 
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            Section 5. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Ordinance, then the provisions of this Ordinance shall prevail. Further, 
if any portion of this Ordinance is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Ordinance or any part thereof.  

            Section 6. That, this Ordinance is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health or safety of the City 
and its inhabitants, and for the further reason that this legislation must be in effect at the 
earliest possible time to allow the positions to be in place to effectively and efficiently 
train the City of Napoleon Fire Department employees, all of which are related to public 
peace, health or safety; therefore, provided it receives the required number of votes for 
passage as emergency legislation, it shall be in full force and effect immediately upon its 
passage; otherwise, it shall be in full force and effect at the earliest time permitted by law. 
Further, the Emergency Clause is necessary to be in effect at the earliest possible time to 
allow for proper payment of wages to employees, proper payment being essential to the 
harmony of the necessary workforce, and for further reasons as stated in the Preamble 
hereof.  

 

 
Passed: _________________________ ____________________________________ 
      Joseph D. Bialorucki, Council President 
 
 

Approved: ______________________ ____________________________________ 

      Jason P. Maassel, Mayor 
 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 

 

Attest: 

 

____________________________________ 

Roxanne Dietrich, interim Clerk of Council 
  

 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Ordinance No. 035-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
________; & I further certify the compliance with rules established in Chapter 103 of the 
Codified Ordinances of Napoleon Ohio and the laws of the State of Ohio pertaining to Public 
Meetings. 

 

           
      _____________________________________ 
      Roxanne Dietrich, interim Clerk of Council 
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ORDINANCE NO. 075-18 

AN ORDINANCE ESTABLISHING A NEW POSITION 
CLASSIFICATION PAY PLAN FOR EMPLOYEES OF THE CITY 
OF NAPOLEON, OHIO FOR THE YEAR 2019; REPEALING 
ORDINANCE NO. 086-17; AND DECLARING AN EMERGENCY 

 

 WHEREAS, Council reviewed the proposed Year 2019 annual appropriation 
measure and finds, in general, as it relates to non-bargaining employees of the City of 
Napoleon, Ohio, that a compensation increase of two percent (2.0%), is generally 
warranted subject to various considerations as contained herein; and, 
 WHEREAS, Exhibits A, B, and C attached hereto and incorporated herein, 
reflect pay scales for City of Napoleon non-bargaining employees.  The pay scales noted 
in these Exhibits generally contain a two percent (2.0%) pay increase from the 2018 pay 
scales; and, 
 WHEREAS, Council desires to make said compensation increases effective on 
the pay period commencing on or about December 17, 2018; and, 

WHEREAS, Council desires to adopt a new 2019 Classification Pay Plan for its 
non-bargaining employees as stated in this Ordinance and Exhibits A, B, and C; Now 
Therefore,  

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO:  

            Section 1. That, notwithstanding any Ordinance or Resolution to the contrary, 
the City of Napoleon, Ohio, (the “City”) establishes a new 2019 Position Classification 
Pay Plan (“Pay Plan”) for its non-bargaining employees. 

            Section 2. That, effective with the first pay period for the Year 2019, that 
commences on or about December 17, 2018, the pay scale (steps) for the City’s non 
bargaining employees (full time) shall be established as provided in Exhibit “A.”  Exhibit 
“A” contains base hourly rates.  Subject to the provisions of the City’s Personnel Code, 
the Employment Policy Manual as Amended 2014-1 (Ordinance No. 042-14), and 
Section 3 of this Ordinance, the Department Director or Appointing Authority may place 
any employee affected by this Ordinance at the level of compensation the Department 
Director or Appointing Authority deems appropriate as listed in Exhibit “A.”    
Additionally, the base hourly rate of the position of Assistant Water Superintendent is 
hereby amended, and the pay is set as expressed in Exhibit “A.”  The duties of the 
Assistant Water Superintendent are currently defined in a job description which was 
previously approved this Council in Ordinance No. 017-19; any changes to the job 
description would need to be made by simple vote or the passage of appropriate 
legislation, either or which must clearly define the changes and new effective date.  Said 
job description is currently on file with the City of Napoleon, Ohio Human Resources 
Department.   

            Section 3. That, effective with the first pay period for the Year 2019, which 
commences on or about December 17, 2018, each non-bargaining employee (full time 
regular) (hourly), subject to Employment Policy Manual Policy Section 8.10 
(Compensation Reviews), is eligible on such employee’s annual hiring anniversary date 
of uninterrupted full time service with the City, to be advanced one (1) step in the Pay 
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Plan until the maximum step is reached. The non-bargaining employee’s (full time 
regular) (hourly) step location prior to advancement in the Pay Plan shall be determined 
by contrasting the base hourly rate said employee received prior to the enactment of this 
Ordinance with the table found in Exhibit “A” for the respective year.  For new hires, the 
Department Director or Appointing Authority may place an employee within the scale 
where the Department Director or Appointing Authority deems appropriate considering 
merit and fitness.  Nothing in this Section shall be construed to prohibit a decrease in pay.  
Step increases for transfer employees shall be in accordance with Section 197.09(e) of the 
Personnel Code.  A mere reclassification of a current position, where job duties are 
substantially the same, does not constitute a transfer.    

            Section 4. That, effective with the first pay period for the Year 2019, that 
commences on or about December 17, 2018, the pay scale for non-bargaining employee 
(salaried) (full time) positions of this City which are exempt under the Fair Labor 
Standards Act (FLSA) as it relates to overtime, shall be provided, unless modified, as 
established in Exhibit “B,” attached and incorporated herein, (expressed in base biweekly 
salary amounts).  Subject to the provisions of the City’s Personnel Code, the Employment 
Policy Manual as Amended 2014-1 (Ordinance No. 084-14), and Section 5 of this 
Ordinance, the Department Director or Appointing Authority may place any employee 
affected by this Ordinance at the level the Department Director or Appointing Authority 
deems appropriate as listed in Exhibit “B.” 

            Section 5. That, effective with the first pay period for the Year 2019, that 
commences on or about December 17, 2018, each non bargaining employee (salaried) 
(full time) position of this City as defined in Section 4 of this Ordinance, is eligible to 
have a minimum salary increase of two percent (2.0%) for Year 2019, subject to 
Employment Policy Manual “Policy Section 8.10 (Compensation Reviews),” calculated 
from what the employee is making at the time just prior to the proposed increase period, 
and as reflected in the amounts expressed in Exhibit “B.” In no event shall any increase 
place the employee above the top scale as established in Section 4 of this Ordinance.  For 
new hires or current employees, the Department Director or Appointing Authority may 
place an employee, at any time, within the scale where the Department Director or 
Appointing Authority deems appropriate considering merit and fitness.  Nothing in this 
Section shall be construed to prohibit a decrease in pay.   

            Section 6. That, effective with the first pay period of the Year 2019, that 
commences on or about December 17, 2018, the Pay Scale (steps) for part time, 
permanent part time, and temporary employees of this City shall be provided unless 
modified, as stated in the table found in Exhibit “C” (attached and incorporated herein), 
except when Federal or State minimum wage of a higher amount is required, then the 
higher amount of the Federal or State minimum wage shall apply.  Subject to the 
provisions of the City’s Personnel Code and Employment Policy Manual as Amended 
2014-1 (Ordinance No. 084-14), the Department Director or Appointing Authority may 
place any employee affected by this Ordinance at the level the Department Director or 
Appointing Authority deems appropriate as listed in Exhibit “C.”  Employment Policy 
Manual 2014-1, Policy Section 8.10, (compensation reviews), is applicable only to 
permanent part time employees, not part time or temporary employees. 

Additionally, the base hourly rate of the positions of Adjunct EMS Instructor and Adjunct 
Fire Instructor are hereby created, and the pay is set as expressed in Exhibit “C.”  The 
duties of the Adjunct EMS Instructor and Adjunct Fire Instructor are currently defined in 
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job descriptions which were previously approved this Council in Ordinance No. 035-19; 
any changes to the job descriptions would need to be made by simple vote or the passage 
of appropriate legislation, either or which must clearly define the changes and new 
effective date.  Said job descriptions are currently on file with the City of Napoleon, Ohio 
Human Resources Department.   

            Section 7. All paid part time, permanent part time, and temporary employees 
of the City shall, effective with the first pay period of the Year 2019, that commences on 
or about December 17, 2018, have a minimum hourly base pay increase of two percent 
(2.0%) for Year 2019 calculated from what the employee’s base rate was just prior to this 
proposed increase, and as is reflected in the amounts expressed in Exhibit “C” (the 
amounts include the two percent (2.0%) increase).  Only permanent part time employees 
are subject to Employment Policy Manual 2014-1 Policy Section 8.10 (compensation 
reviews), when applicable.  Part time employees of the Fire/Rescue Department will 
remain on probationary/trainee status until removed by the City Manager upon 
recommendation of the Fire Chief.  For new hires or current employees of the City, the 
Appointing Authority or Department Director may place an employee within the scale 
where the Appointing Authority or Department Director deems appropriate considering 
merit and fitness.  Nothing in this section shall be construed to prohibit a decrease in pay.  
The non-full time status positions found in Exhibit “C” (i.e. temporary part time or 
permanent part time) may be modified by the Appointing Authority or Department 
Director at any time, except that Council shall approve any modification to a full time 
status.   Additionally, the position of Probation Officer PIIG Grant is hereby set as 
expressed in Exhibit “C.” 

            Section 8. That, compensation for employees’ appointments made in order to 
fill temporarily vacant positions shall be at a rate established by the Department Director 
or Appointing Authority, except that it shall not exceed the top pay scale established in 
this Ordinance for the position being filled.  Temporary positions being filled by 
temporary employees for whom no pay scale has been established shall be at a pay scale 
established by the Department Director or Appointing Authority by comparing the 
temporary position created to the most similar position established within the same 
department that is utilizing the temporary employee. In the event no such similar position 
exists, then it shall be paid in an amount as determined appropriate by the Department 
Director or Appointing Authority so long as the amount paid may be accomplished 
without exceeding the department’s annual budget.  

            Section 9. That, the position of Executive Assistant/Paralegal to the Law 
Director is hereby created and established in and for the City for the Napoleon and shall 
be considered a full time regular employee having a salary, non-exempt status.  The job 
description as included in the Pay Plan, as prepared and/or revised by the Law Director, 
is hereby approved by this Council.  The Executive Assistant/Paralegal to the Law 
Director shall not be entitled to any longevity pay. 

            Section 10. That, notwithstanding any section of this Ordinance to the 
contrary, compensation of the Clerk of the Napoleon Municipal Court shall be as found 
in Section 4 of this Ordinance and as stated in Exhibit “B” unless otherwise set by the 
Municipal Court Judge pursuant to ORC Section 1901.31 (C). 

            Section 11. That, compensation for the Chief Deputy Clerk and all other 
Deputy Clerks of the Napoleon Municipal Court shall be as set by the Clerk of the 
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Napoleon Municipal Court pursuant to ORC Section 1901.31and as stated in Exhibits “A, 
B, and C.”   

            Section 12. That, the compensation for Municipal Court Bailiff and/or Deputy 
Bailiff shall be established by the Municipal Court pursuant to ORC Section 1901.32 and 
as stated in Exhibits “A, B, and C.” 

            Section 13. That, the position of Chief Probation Officer as established in and 
for the City for the Napoleon Municipal Court shall be considered a full time regular 
employee having a salary, non-exempt status.  The job description as included in the Pay 
Plan, as prepared and/or revised by the Municipal Court Judge, is continued to be 
approved by this Council.  The Chief Probation Officer shall not be entitled to any 
longevity pay; moreover, the Municipal Court Judge may adjust the Chief Probation 
Officer’s salary at any time so long as within the limits of the CCA Grant or as may be 
otherwise supplemented by the Municipal Court. Notwithstanding any other provision of 
this Ordinance, in no event shall the Chief Probation Officer’s pay and benefits exceed 
the amount of the CCA Grant or as otherwise may be supplemented by the Municipal 
Court. Nothing shall be construed in this Ordinance as mandating that the position be 
filled or continued to be filled each year. 

            Section 14. That, all positions and/or classifications found in this Ordinance 
shall be deemed created, established, and existing in and for the City of Napoleon, Ohio.  
The status of part time employees may be further defined by the Department Director or 
Appointing Authority as permanent part time, temporary, seasonal, or intermittent 
employees without affecting the compensation status as stated in this Ordinance.  
Nothing in this Ordinance shall be construed as mandating that each and every position 
and/or classification be filled by this City. 

            Section 15. That, those employees who are covered by collective bargaining 
agreements shall be paid in accordance with the respective collective bargaining 
agreement. 

            Section 16. That, all compensation paid under this Ordinance is subject to 
appropriation of funds by Council. 

            Section 17. That, the Finance Director may adjust compensation for all 
affected employees to meet the intent of this Ordinance. 

            Section 18. That, all pay scales reflected in this Pay Plan shall be rounded, 
utilizing the five rule, to the nearest penny. 

            Section 19. That, no position mentioned in this Ordinance shall receive 
longevity benefit unless specified in this City's adopted longevity plan unless otherwise 
specifically provided for herein, or except as may be permitted by the City's longevity 
policy. 

            Section 20. That, any employee who is employed by the City in more than one 
position shall be paid overtime in accordance with State and Federal wage and salary 
laws (specifically, after forty hours of work within one week the person should receive 
overtime based on the salary or wage for the position they are working when they surpass 
forty hours for that work week).  However, but for the employee’s normal scheduled 
employment, the department that causes the overtime shall be liable for the payment of 
overtime regardless of where the hours where worked.   
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            Section 21. That, Ordinance No. 086-17 is repealed in its entirety effective 
December 31, 2018. 

            Section 22. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Ordinance were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

            Section 23. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Ordinance, then the provisions of this Ordinance shall prevail.  Further, 
if any portion of this Ordinance is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Ordinance or any part thereof.  

            Section 24. That, this Ordinance is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health, or safety of the City 
and its inhabitants, and for the further reason that this legislation must be in effect at the 
earliest possible time to allow for proper payment of wages to employees, proper 
payment being essential to the harmony of the necessary workforce; therefore, provided 
the required number of votes for passage as emergency legislation, it shall be in full force 
and effect immediately upon its passage; otherwise, it shall be in full force and effect at 
the earliest time permitted by law.  Further, the Emergency Clause is necessary to be in 
effect at the earliest possible time to allow for proper payment of wages to employees, 
proper payment being essential to the harmony of the necessary workforce, and for 
further reasons as stated in the Preamble hereof. 

 

 

Passed: _________________________ ____________________________________ 
      Joseph D. Bialorucki, Council President 
 
 
 
Approved: ______________________ ____________________________________ 
      Jason P. Maassel, Mayor 
 
 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 
Attest: 

 

____________________________________ 

Roxanne Dietrich, interim Clerk of Council 
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 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Ordinance No. 075-18 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
________; & I further certify the compliance with rules established in Chapter 103 of the 
Codified Ordinances of Napoleon Ohio and the laws of the State of Ohio pertaining to Public 
Meetings. 

 
       ____________________________________ 
       Roxanne Deitrich, interim Clerk of Council 
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RESOLUTION NO. 036-19 

A RESOLUTION AUTHORIZING THE CITY OF NAPOLEON TO 
EXECUTE A LOAN AGREEMENT WITH THE HENRY COUNTY 
COMMISSIONERS FOR FUNDS TO PURCHASE THE CITY 
SHARE OF THE COUNTYWIDE COMMUNICATIONS SYSTEM; 
AND DECLARING AN EMERGENCY 

 
 WHEREAS, the Henry County Commissioners have purchased mobile and 
portable radios for use on the countywide communications system; and, 
 WHEREAS, the Henry County Commissioners have agreed to split the cost of 
these radios with various cities, townships, and villages of Henry County, Ohio, including 
the City of Napoleon; and, 
 WHEREAS, the City has requested four (4) mobile and/or twenty-eight (28) 
portable radios for use on the countywide communications system; and, 

WHEREAS, the City has been qualified as eligible for a zero percent interest 
loan from the Henry County Commissioners in the amount of sixty thousand five 
hundred fifty-four dollars and sixty-eight cents ($60,554.68) to be utilized to purchase the 
City share of the Countywide Communications System; Now Therefore,  

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO:  

            Section 1. That, the City Manager is authorized and directed to execute a loan 
agreement with the Henry County Commissioners for funds to purchase the City share of 
the Countywide Communications System, said Agreement and Loan currently on file in 
the office of the City Finance Director.  

            Section 2. That, the City Manager is authorized to execute the necessary 
documents associated with the Loan Agreement with the Henry County Commissioners. 

            Section 3. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Resolution were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

            Section 4. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Resolution, then the provisions of this Resolution shall prevail. Further, 
if any portion of this Resolution is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Resolution or any part thereof.  

            Section 5. That, this Resolution is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health or safety of the City 
and its inhabitants, and for the further reason that this legislation must be in effect at the 
earliest possible time to qualify for the zero percent interest loan that will be used to 
expedite the countywide communications system, a project associated with public peace, 
health or safety; therefore, provided it receives the required number of votes for passage 
as emergency legislation, it shall be in full force and effect immediately upon its passage; 
otherwise, it shall be in full force and effect at the earliest time permitted by law.  
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Further, the Emergency Clause is necessary to enter into the stated agreement in a timely 
manner which affects the public peace, health, and safety accessible to our citizens, and 
for further reasons as stated in the Preamble hereof. 

 
Passed: _______________________  __________________________________ 
      Joseph D. Bialorucki, Council President 
 
Approved: ______________________ __________________________________ 
      Jason P. Maassel, Mayor 

 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 

Attest: 

 

 

_____________________________________ 
Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Resolution No. 036-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
______; & I further certify the compliance with rules established in Chapter 103 of the Codified 
Ordinances Of Napoleon Ohio and the laws of the State of Ohio pertaining to Public Meetings. 

 

      _______________________________________ 

      Roxanne Dietrich, interim Clerk of Council 

 

 



1 
 

LOAN AGREEMENT 
 

THIS AGREEMENT is entered into by and between the Henry County Commissioners, Henry 
County, Ohio, (hereinafter referred to as "Lender") and the City of Napoleon (hereinafter referred to as 
"Borrower").  The Lender is prepared to offer a loan to the Borrower in the amount of sixty thousand 
five hundred fifty-four and 68/100 dollars ($60,554.68). The effective date of this commitment is ____, 
2019. 
 
 

WITNESSETH: 
 
 WHEREAS, the Lender has purchased mobile and portable radios for use on the county-
wide communications system and has agreed to split the price of the radios with the various 
cities, townships, and villages, of Henry County, Ohio; and, 
 

WHEREAS, the Borrower requests four (4) mobile and/or twenty-eight (28) portable 
radios, as well as a loan in the amount of sixty thousand five hundred fifty-four and 68/100 
dollars ($60,554.68) from the Lender for the purpose of purchasing its share of the price of the 
radios; and, 

 
WHEREAS, the Lender desires to loan to the Borrower the amount of sixty thousand five 

hundred fifty-four and 68/100 dollars ($60,554.68) on the terms and conditions contained herein. 
 
 
 

STATEMENT OF THE AGREEMENT 
 
NOW, THEREFORE, in consideration of the foregoing and the mutual promises herein 

contained, the parties hereto agree as follows: 
 

1. Loan Amount. The Lender agrees to loan the Borrower the principal amount of 
sixty thousand five hundred fifty-four and 68/100 dollars ($60,554.68), 
(hereinafter referred to as the "Loan"), for payment of its share of the price of the 
radios.  

 
2. Evidence of the Loan.  The Loan shall be evidenced by the cognovit promissory 

note of even date, (hereinafter the “Note”) a copy of which is attached hereto, and 
incorporated herein as Exhibit “A”, bearing interest at the rate of zero percent 
(0%) per annum for the term of the Loan. The term of the Loan shall be no longer 
than ten (10) years.  The Loan may all be paid up front or spread out over the 
course of no more than ten (10) years, payable annually or biennially.  

 
3. Repayment of the Loan. The terms of repayment of the Loan shall be as set forth 

in the Note, and the Borrower shall make all payments required to be made under 
the Note as and when due. The sale or transfer of the radios will cause the 
payment of the entire principal balance of the Loan to be immediately due and 
payable. 
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4. Representations of the Borrower. The Borrower hereby represents and warrants 
that: 

 
a) It has full power and authority to execute, deliver and perform this Loan 
Agreement and Note, and to enter into and carry out the transactions 
contemplated thereby.  Such execution, delivery and performance do not, and will 
not, violate any provision of law applicable to the Borrower and will not, conflict 
with or result in a default under any agreement or instrument to which the 
Borrower is a party or by which it or any of its property or assets is or may be 
bound.  All of the documents necessary to document this transaction have by 
proper action, been duly authorized, executed and delivered and all necessary 
actions have been taken to constitute the documents valid and binding obligations 
of the Borrower. 

 
b) There are no actions, suits, or proceedings pending or threatened against or 
affecting the Borrower which, if adversely determined, would materially impair 
the ability of the Borrower to perform any of its obligations under the Loan 
Agreement or Note or adversely affect the financial condition of the Borrower. 

 
c) The Borrower is not in default under any of the Loan Agreement or the Note or 
in the payment of any indebtedness for borrowed money or under any agreement 
or instrument evidencing any such indebtedness, and in no event has occurred 
which by notice, the passage of time or otherwise would constitute any such event 
of default. 

 
d) The Borrower acknowledges and agrees that nothing contained in this Loan 
Agreement or the Note, nor any act of the Lender, shall be deemed or construed 
by the Borrower, or any of the parties or by the third person, to create the 
relationship of third-party beneficiary, or of principal and agent, or of a joint 
venture, or of any association or relationship involving the Lender. 
 
e) All proceeds of the Loan shall be used for the payment of costs relating to the 
payment of Borrower’s share of the price of the radios.  No part of any such 
proceeds shall be knowingly paid to or retained by the Borrower or any officer or 
employee of the Borrower as a fee, kick-back or consideration of any type.   

 
5. Events of Default.  Each of the following shall be an "Event of Default": 
 

a) The Borrower shall fail to pay any amount payable pursuant to this Loan 
Agreement or under the Note on the date on which such payment is due and 
payable; or, 

 
b) The Borrower shall fail to observe and perform any agreement, term or 
condition contained in this Loan Agreement other than as required pursuant to 
subsection (a) above, and such failure continues for a period of thirty (30) days 
after notice of such failure is given to the Borrower by the Lender, or for such 
longer period as the Lender may agree to in writing; provided, that if the failure is 
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of such nature that it can be corrected but not within the applicable period, such 
failure shall not constitute an Event of Default so long as the Borrower institutes 
curative action within the applicable period and diligently pursues such action to 
completion; or, 

 
. c) Any representation or warranty made by the Borrower herein or in the Note or 

in connection herewith shall prove to have been incorrect in any material respect 
when made; or, 

 
d) The Borrower shall fail to pay any indebtedness of the Borrower, when due and 
such failure shall continue after the applicable grace period, if any, specified in 
the agreement or instrument relating to such indebtedness; or, 

 
e) The Borrower commences a voluntary case concerning it under titles of the 
United States Code entitled "Bankruptcy" as now or hereafter in effect, (the 
"Bankruptcy Code"), or any successor thereto or an involuntary case is 
commenced against the Borrower under the Bankruptcy Code and relief is 
ordered against the Borrower; or the Borrower is not paying its debts as such 
debts become due. 

 
6. Remedies on Default.  Whenever an Event of Default shall have happened and be 

subsisting, any one or more of the following remedial steps may be taken: 
 

a) The Lender may declare all payments under the Note to be immediately due 
and payable, whereupon the same shall become immediately due and payable; or 

   
b) The Lender may have access to, inspect, examine and make copies of the books 
and records accounts and financial data of the Borrower; or 

 
c) The Lender may pursue all remedies now or hereafter existing at law or in 
equity to collect all amounts then due and thereafter to become due under this 
Agreement or the Note. 
 

7. No Remedy Exclusive.  No remedy conferred upon or reserved to the Lender by 
this Agreement is intended to be exclusive of any other remedy or remedies, but 
each and every such remedy shall be cumulative and shall be in addition to every 
other remedy given under this Agreement, each other loan document, or now or 
hereafter existing at law, in equity or by statute. No delay or omission to exercise 
any right or power accruing upon any default shall impair any such right or power 
or shall be construed to be a waiver thereof, but any such right and power may be 
exercised from time to time and as often as may be deemed expedient.  In order to 
entitle the Lender to exercise any remedy reserved to it in this section, it shall not 
be necessary to give any notice, other than such notice as may be expressly 
provided for herein or required by law. 

 
8. Uses of Loan Amount.  It is further agreed that the funds loaned by the Lender 
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hereunder will be used by the Borrower to pay for its share of the price of the 
radios.   

 
9. Notification.  The Borrower shall immediately notify the Lender of any change in 

its financial position, which would relate to the ability of the Borrower to fulfill 
its responsibilities under this Loan Agreement or the Note. 

 
10. Indemnification.  To the extent allowable by law, the Borrower shall defend, 

indemnify and hold the Lender and any officials of the State of Ohio harmless 
against any and all cost, expense, claims or actions arising out of or connected 
with the execution and delivery of this Loan Agreement or the Note.  The 
provisions related to this section shall survive the termination of this Loan 
Agreement. 

 
11. Other Agreements.  The Borrower shall not enter into any agreement containing 

any provision which would be violated hereunder or under any instrument or 
document delivered or to be delivered by it hereunder or in connection herewith. 

 
12. Miscellaneous.   

 
a) Term of Agreement.  This Agreement shall be and remain in full force and 
effect from the date of its delivery until (a) the termination of this Agreement 
pursuant to section 6 hereof or (b) such time as the Loan shall have been fully 
repaid and all other sums payable by the Borrower under this Agreement and the 
Note have been satisfied, but not to exceed the period of ten (10) years. 

 
b) Notices.  All notices, certificates, requests or other communications hereunder 
shall be in writing and shall be deemed to be sufficiently given when mailed by 
registered or certified mail, postage prepaid, and addressed to the appropriate 
address.  The Borrower or the Lender may, by notice given hereunder, designate 
any further or different addresses to which subsequent notice, certificates, 
requests or other communications shall be sent. 

 
c) Extent of Covenants of the Lender.  All covenants, obligations and agreements 
of the Lender contained in this Agreement shall be effective to the extent 
authorized and permitted by applicable law.  No such covenant, obligation or 
agreement shall be deemed to be a covenant, obligation or agreement of any 
present or future Henry County Commissioners in other than his/her official 
capacity. 

 
d) Binding Effect.  This Agreement shall inure to the benefit of and shall be 
binding in accordance with its terms upon the Lender, the Borrower and their 
respective successors and assigns. 

 
e) Amendments and Supplements.  This Agreement may not be amended or 
supplemented except by an instrument in writing executed by the Lender and the 
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Borrower. 
 

f) Severability.  If any provision of this Agreement, or any covenant, obligation, 
or agreement contained herein is determined by a court to be invalid or 
unenforceable, such determination shall not affect any other provision, covenant, 
obligation or agreement, each of which shall be construed and enforced as if such 
invalid or unenforceable portion were not contained herein.  Such invalidity or 
unenforceability shall not affect any valid and enforceable application thereof, 
and each such provision, covenant, obligation or agreement, shall be deemed to be 
effective, operative, made, entered into or taken in the manner and to the full 
extent permitted by law. 

 
g) Captions.  The captions and headings in this Agreement shall be solely for 
convenience or reference and shall in no way define, limit or describe the scope or 
intent of any provisions or sections of this Agreement. 

 
h) Governing Law.  This Agreement shall be deemed to be a contract made under 
the laws of the State of Ohio and for all purposes shall be governed by and 
construed in accordance with the laws of the State of Ohio. 
 
 
 
 
 
 
 
 
 
 
 
 

[SIGNATURE PAGE TO FOLLOW] 
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day and 
year first above written. 
 
  
HENRY COUNTY COMMISSIONERS:   CITY OF NAPOLEON, OHIO: 

 
 
_______________________________   ______________________________ 
Glenn Miller, President     Joel Mazur, City Manager 
Henry County, Ohio      City of Napoleon, Ohio 
 
________________________________ 
Thomas H. VonDeylen, Vice Chairman 
Henry County, Ohio 
 
 _______________________________ 
Robert E. Hastedt, Commissioner 
Henry County, Ohio 
 
ATTEST: 
 
______________________________ 
Kristi Schultheis, Clerk 
 
Date: _________________________ 
 
APPROVED AS TO FORM & LEGAL SUFFICIENCY:  
 
____________________________    ______________________________                        
Katie Nelson       Billy D. Harmon, Law Director 
Assistant Henry County Prosecutor    City of Napoleon, Ohio 
 
EXECUTED this   _____ day of _______, 2019  
 
CERTIFICATION OF FUNDS: 
 
The undersigned, being the Finance Director of the City of Napoleon, Ohio, hereby certifies that 
in the case of this continuing contract to be performed in whole or in part in the current and 
ensuing fiscal year(s), the amount required to meet the obligation in the current fiscal year in 
which the contract is made has currently been lawfully appropriated for such purpose and is in 
the treasury or in process of collection to the credit of an appropriate fund free from any previous 
encumbrances; and, in future years is subject to appropriation by the legislative authority. 
 
____________________________ 
Kent Seemann, Finance Director 
City of Napoleon, Ohio 
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COGNOVIT PROMISSORY NOTE 

(Loan Only) 
 
$60,554.68                                                                                     _________, 2019 
 
 

For value received, the City of Napoleon  (the "Borrower") promises to pay to 
the order of the Henry County Commissioners (the "Lender"), located at 1853 
Oakwood Avenue, Napoleon, Ohio 43545, or at such other address as may be 
designated in writing by the Lender, the principal sum of sixty thousand five hundred 
fifty-four and 68/100 Dollars ($60,554.68), or such lesser amount as is the Loan 
Amount, as defined in the Loan Agreement by and between the Lender and the 
Borrower, of even date (the "Loan Agreement") with interest on the amount of 
principal from time to time outstanding from the Disbursement Date as defined in the 
Loan Agreement at the rate of zero percent (0.0%) per annum until paid.  The 
principal of this Note may all be paid up front or spread out over the course of no 
more than ten (10) years, payable annually or biennially. 
 

The covenants, conditions and agreements contained in the Loan Agreement 
are hereby made a part of this Note. 
 

If a default shall occur in the payment of any installment of principal, under 
this Note, in either case continuing for a period of ten (10) days after written notice of 
the failure to make any such payment when due and payable, or if an Event of 
Default (as defined in any of the Loan Agreement) shall have occurred and be 
continuing, then, at the option of the Lender, the entire principal sum accrued hereon 
shall become due and payable at once, without demand or notice. 

 
If any provision hereof is in conflict with any statute or rule of law of the 

State of Ohio or is otherwise unenforceable for any reason whatsoever, then such 
provision shall be deemed separable from and shall not invalidate any other provision 
of this Note. 
 
 If this Note is placed in an attorney's hands for collection or collected by suit 
or through the bankruptcy or probate, or any other court, either before or after 
maturity, there shall be paid to the holder of this Note reasonable attorney fees, costs 
and other expenses incurred by the holder in enforcing the terms of this Note. 
 
 The undersigned hereby authorizes any attorney-at-law to appear in any court 
of record situated in Henry County in the State of Ohio, or elsewhere, where the 
undersigned resides or has its principal place of business, signed this Note, or can be 
found, after the obligation evidenced hereby, or any part thereof becomes due and is 
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unpaid, and waives the issuance and service of process and confesses judgment 
against the undersigned in favor of the holder of this Note for the amount then 
appearing due, together with the costs of the suit, and thereupon to release all errors 
and waive all right to appeal and stay of execution. 
 

This Note is executed in Napoleon, Ohio, and shall be construed in 
accordance with the laws of the State of Ohio. 
 
WARNING: BY SIGNING THIS PAPER YOU GIVE UP YOUR RIGHT TO 
NOTICE AND COURT TRIAL. IF YOU DO NOT PAY ON TIME, A COURT 
JUDGMENT MAY BE TAKEN AGAINST YOU WITHOUT YOUR PRIOR 
KNOWLEDGE, AND THE POWERS OF A COURT CAN BE USED TO 
COLLECT FROM YOU REGARDLESS OF ANY CLAIMS YOU MAY HAVE 
AGAINST THE CREDITOR WHETHER FOR RETURNED GOODS, 
FAULTY GOODS, FAILURE ON HIS PART TO COMPLY WITH THE 
AGREEMENT OR ANY OTHER CAUSE (Section 2323.13, Ohio Revised 
Code). 
 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement 
the day and year first above written. 
 
  
HENRY COUNTY COMMISSIONERS:     CITY OF NAPOLEON, OHIO: 
 
_______________________________     ____________________________ 
Glenn Miller, President       Joel Mazur, City Manager 
Henry County, Ohio        City of Napoleon, Ohio 
 
_______________________________ 
Thomas H. VonDeylen, Vice Chairman 
Henry County, Ohio 
 
 ______________________________ 
Robert E. Hastedt, Commissioner 
Henry County, Ohio 
 
ATTEST: 
______________________________ 
Kristi Schultheis, Clerk 
 
Date: _________________________ 
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APPROVED AS TO FORM & LEGAL SUFFICIENCY:  
 
____________________________  ______________________________ 
Katie Nelson     Billy D. Harmon, Law Director 
Assistant Henry County Prosecutor  City of Napoleon, Ohio 
 
EXECUTED this   _____ day of _______, 2019  
 
CERTIFICATION OF FUNDS: 
 
The undersigned, being the Finance Director of the City of Napoleon, Ohio, 
hereby certifies that in the case of this continuing contract to be performed in 
whole or in part in the current and ensuing fiscal year(s), the amount required to 
meet the obligation in the current fiscal year in which the contract is made has 
currently been lawfully appropriated for such purpose and is in the treasury or in 
process of collection to the credit of an appropriate fund free from any previous 
encumbrances; and, in future years is subject to appropriation by the legislative 
authority. 
 
____________________________ 
Kent Seemann, Finance Director 
City of Napoleon, Ohio 
     
 
 
STATE OF OHIO  ) 

) SS: 
COUNTY OF ____________) 
 
 

The foregoing instrument was acknowledged before me this _____ day of 
______, 2019, by __________, Finance Director the City of Napoleon, Ohio, who 
acknowledged that he did sign the foregoing instrument as authorized representative 
of the City of Napoleon, herein and that such signing is the free act and deed of said 
__________, Financial Director of the City of Napoleon, for the uses and purposes 
therein mentioned. 

__________________________ 
Notary Public 
 
My commission expires:  
 
_____________ 



 
 
Workers’ Compensation Pool 2020  Page 1 – Resolution No. 037-19 

RESOLUTION NO. 037-19 

A RESOLUTION AUTHORIZING ENROLLMENT IN THE OHIO 
RURAL WATER ASSOCIATION 2020 WORKERS’ COMPENSATION 
POOL, AND AUTHORIZING THE EXPENDITURE OF FUNDS AND 
DIRECTING THE CITY MANAGER TO ENTER INTO A 
PROFESSIONAL SERVICE CONTRACT WITH COMPMANAGEMENT 
HEALTH SYSTEMS, INC., A WORKERS’ COMPENSATION 
ADMINISTRATOR; AND DECLARING AN EMERGENCY 

  
 WHEREAS, the City in 2019 belonged to the Ohio Rural Water Association Workers’ 
Compensation Pool; and, 
 WHEREAS, the City in 2019 desires to remain for the entire year of 2020 in the Ohio 
Rural Water Association Pool; and, 
 WHEREAS, the State of Ohio allows for “pooling” with other entities to obtain savings 
in workers’ compensation; and, 
 WHEREAS, the City desires to contract for Workers’ Compensation Administration of 
its claims; Now Therefore, 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, OHIO:  

            Section 1. That, the City’s Finance Director is authorized and directed to enroll the 
City in the 2019 Ohio Rural Water Association Workers’ Compensation Pool and continue in the 
Pool for the year 2020. 

            Section 2. That, the City finds it necessary and therefore authorizes the expenditure 
of funds in an amount of two thousand eight hundred eighty-five dollars ($2,885.00) for a 
professional service contract with CompManagement Health Systems, Inc., a Sedgwick 
Company, Cleveland, Ohio, referred to as a Workers’ Compensation Administration Service.   

            Section 3. That, the City Manager is authorized and directed to enter into a Contract 
for professional services for Workers’ Compensation Administration services with 
CompManagement Health Systems, Inc., substantially in the form as found in a City Contract 
No. 2019-21, subject to amendments as the City Manager deems necessary, or in the alternative, 
utilize the automatic renewal provision as found in the Contract. 

            Section 4. That, it is found and determined that all formal actions of this City Council 
concerning and relating to the adoption of this Resolution were adopted in open meetings of this 
City Council, and that all deliberations of this City Council and any of its committees that 
resulted in such formal actions were in compliance with all legal requirements, including Section 
121.22 of the Ohio Revised Code and the Codified Ordinances of Napoleon, Ohio. 

            Section 5. That, if any other prior Ordinance or Resolution is found to be in conflict 
with this Resolution, then the provisions of this Resolution shall prevail. Further, if any portion 
of this Resolution is found to be invalid for any reason, such decision shall not affect the validity 
of the remaining portions of this Resolution or any part thereof. 

            Section 6. That, this Resolution is declared to be an emergency measure necessary 
for the immediate preservation of the public peace, health or safety of the City and its 
inhabitants, and for the further reason that this legislation must be in effect at the earliest possible 
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time so that the signed contract can be submitted and the City can become a member of the 
aforementioned workers’ compensation pool on or before the May 31, 2019 deadline; therefore, 
provided it receives the required number of votes for passage as emergency legislation, it shall be 
in full force and effect immediately upon its passage; otherwise, it shall be in full force and effect 
at the earliest time permitted by law.  Further, the Emergency Clause is necessary to enter into 
the stated contract in a timely manner which affects the public peace, health, and safety 
accessible to our citizens, and for further reasons as stated in the Preamble hereof. 

       

 
Passed: __________________________  ____________________________________ 
       Joseph D. Bialorucki, Council President 
 
Approved: _______________________  ____________________________________ 
       Jason P. Maassel, Mayor 
 
 
VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 
 
Attest: 
 
____________________________________ 
Roxanne Dietrich, interim Clerk of Council 
  
 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify that the 
foregoing Resolution No. 037-19 was duly published in the Northwest Signal, a newspaper of general 
circulation in said City, on the ________ day of _____________________, 2019. 
 
 
 
 

Roxanne Dietrich, interim Clerk of Council 
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RESOLUTION NO. 032-19 

A RESOLUTION AWARDING THE EAST AND WEST 
GRACEWAY DRIVE STREET IMPROVEMENTS PROJECT; 
AND DECLARING AN EMERGENCY 

 

 WHEREAS, the City of Napoleon has determined to proceed with the  
East and West Graceway Drive Improvements Project; and, 

 WHEREAS, the City has conducted all of the required preliminary functions 
such as advertising and requesting bid proposals for said project; and,  

 WHEREAS, the City did open the bids for said project on April 10, 2019; and, 

 WHEREAS, the City has reviewed said bid proposals and the City of Napoleon 
staff has recommended that the project be awarded to Geddis Paving & Excavating, Inc.; 
Now Therefore,  

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, OHIO:  

 

Section 1. That, City of Napoleon, after conducting all formal action required, 
including properly advertising for and receiving bids, for the East and West Graceway 
Drive Street Improvements Project the City does hereby find that the lowest and best bid 
was submitted by Geddis Paving & Excavating, Inc. with a total bid of $439,837.60. 

            Section 2. That, upon a determination of lowest and best bid, the City of 
Napoleon does hereby award the East and West Graceway Drive Street Improvements 
Project to Geddis Paving & Excavating, Inc. 

            Section 3. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Resolution were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

            Section 4. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Resolution, then the provisions of this Resolution shall prevail. Further, 
if any portion of this Resolution is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Resolution or any part thereof.  

            Section 5. That, this Resolution is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health or safety of the City 
and its inhabitants, and for the further reason that this legislation must be in effect at the 
earliest possible time to receive essential Federal and State grants; therefore, provided it 
receives the required number of votes for passage as emergency legislation, it shall be in 
full force and effect immediately upon its passage; otherwise, it shall be in full force and 
effect at the earliest time permitted by law.  Further, the Emergency Clause is necessary 
to enter into the stated contract in a timely manner which affects the public peace, health, 
and safety accessible to our citizens, and for further reasons as stated in the Preamble 
hereof. 
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Passed: _______________________  ____________________________________ 
      Joseph D. Bialorucki, Council President 
 
 
 
Approved: _____________________ ____________________________________ 
      Jason P. Maassel, Mayor 

 

 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

Attest: 

 

 

_____________________________________ 
Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Resolution No. 032-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
______; & I further certify the compliance with rules established in Chapter 103 of the Codified 
Ordinances of Napoleon Ohio and the laws of the State of Ohio pertaining to Public Meetings. 

 

      _______________________________________ 

      Roxanne Dietrich, interim Clerk of Council 



 

 
Amended Traffic Schedule II 2019  Page 1 - Ordinance No. 030-19 

ORDINANCE NO. 030-19 

AN ORDINANCE AMENDING CERTAIN CITY OF NAPOLEON 
TRAFFIC SCHEDULES, SPECIFICALLY SCHEDULE II, 
“PARKING TIME LIMITS” ON CERTAIN CITY STREETS, AND 
IX, “ONE-WAY STREETS AND ALLEYS” AS LISTED IN THE 
ATTACHED EXHIBIT A; AND REPEALING ORDINANCE NO. 009-
18 

 
WHEREAS, the City Manager, pursuant to authority granted in the Charter of the 

City of Napoleon, establishes traffic control in the City of Napoleon; 
WHEREAS, the current traffic schedules, parking time limits and parking 

restrictions need to be updated on certain City streets as provided in the attached Exhibit A; 
Now Therefore,  

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO:  

 Section 1. That, the City of Napoleon Ohio hereby amends Schedules II and IX 
of the City of Napoleon Traffic Schedules to reflect parking time limits and restrictions on 
certain City streets, and certain one-way streets and alleys, as provided in the attached 
Exhibit A. 

 Section 2. That any changes needed to pages, page numbers, or appendixes are 
hereby approved to accommodate for the above amendment. 

Section 3. That, Ordinance No. 009-18 as existed prior to the enactment of this 
Ordinance, is repealed in its entirety. 

 Section 4. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Ordinance were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

 Section 5. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Ordinance, then the provisions of this Ordinance shall prevail. Further, if 
any portion of this Ordinance is found to be invalid for any reason, such decision shall not 
affect the validity of the remaining portions of this Ordinance or any part thereof.  

 Section 6. That, this Ordinance shall be in full force and effect at the earliest 
time permitted by law. 

 

Passed: _________________________ ____________________________________ 
      Joseph D. Bialorucki, Council President 
 

Approved: ______________________ ______________________________ 

      Jason P. Maassel, Mayor 
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VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 

 

 

Attest: 

 

 

____________________________________ 

Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Ordinance No. 030-19 was duly published in the Northwest Signal, a newspaper 
of general circulation in said City, on the ____ day of _____________________, ________; & I 
further certify the compliance with rules established in Chapter 103 of the Codified Ordinances Of 
Napoleon Ohio and the laws of the State of Ohio pertaining to Public Meetings. 

 
       ____________________________________ 
       Roxanne Dietrich, interim Clerk of Council 
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Exhibit A – Ord. No. 030-19 
 

Street Between Side Restriction Spaces 

Clinton St., E. Perry St./Monroe St. S 30 Min. (2A-5A) 
2 Hour (5A - 6P) 
Handicapped Parking Only 

1, 11 

Clinton St., E. Perry St./Monroe St. S 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 

2-17 10 
12-19 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 
Handicapped Parking Only 

1 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6 P) 

2-13 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 
Handicapped Parking Only 

3 14 

Clinton St., E. Monroe St./Perry St. N 30 Min. (2A - 5A) 
2 Hour (5A - 6 P) 

4 15-18 

Clinton St., W. Scott St./Perry St. N No parking except during 
Church service; and at times of 
special events approved by 
Chief of Police. 

1 (166 
Feet) 

Clinton St., W. Webster St./Scott St. S  None 1-7 

Clinton St., W. Scott St./Perry St. S 30 Min. (2A - 5A) 
2 Hour (5A - 6P) 

1-9 8 

Main St.  
Parking Lot 

Main St./Alley W 30 Min. (2A - 5A) 
10 Hour (5A-2A) 

1-8 

Main St.  
Parking Lot 

Main St./Alley W. 
Center 

30 Min. (2A - 5A) 
10 Hour (5A - 2A) 

1-11 

Main St.  
Parking Lot 

Main St./Alley W   9-12 

Main St.  
Parking Lot

Main St./Alley E. 
Center

30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-10

Main St.  
Parking Lot

Main St./Alley E 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-10

Main St. W. Perry St./Scott St. S 5-21

Main St. W. Perry St./Scott St. N 1-2
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Main St. W. Webster St./Scott St. S No Parking (7:30A - 8:30A)
No Parking (2:30 P - 3:30P) on 
school days

17-27

Main St., W. Scott St./Webster St. N 1-8

Main St., W. Scott St./Webster St. S 1-2

Main St., W. Webster St./Avon Pl. N 1-15

Main St., W. Webster St./Avon Pl. S 4 Hour (7:30A - 3:30P)
on school days

1-2

Main St., W. Avon Pl./Webster St. S 3-7

Main St., W. Avon Pl./Webster St. S No Parking (7:30A - 8:30A)
No Parking (2:30P - 3:30P) on 
school days

8-14

Main St., W. Avon Pl./Webster St. S Handicapped Parking Only 15-16

Main St., W. Webster St./Scott St. S 28-29

Main St., W. Perry St./Scott St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4

Main St., W. Perry St./Scott St. N Handicapped Parking only 1

Main St., W. Perry St./Scott St. N None 2-3 

Meekison St. Perry St./Appian Ave. Both No Parking at all times  

Monroe St. 
Parking Lot

Shelby St./Clinton St., E. E County Government use only 1-6

Monroe St. 
Parking Lot

Shelby St./Clinton St., E. E 30 Min (2A - 5P) 7-18

Monroe St. 
Parking Lot

Shelby St./Clinton St., E. W 30 Min (2A - 5A) 1-16

Monroe St. Alley/to sign E No Parking 8A - 3:30P on school 
days

1 (50 
Feet)

Monroe St. Sign/Clinton St. E No Parking 8A - 9A and 3P - 
3:30P school days only

1 (110 
Feet)

Monroe St. Shelby St./Clinton St., E. W 1-11

Monroe St. Shelby St./Clinton St. W Handicapped Parking only 12

Monroe St. Washington St., 
E./Riverview Ave.

W No Parking

Monroe St. Clinton St./Washington 
St.

W 30 Min. (2A - 5A) 
Handicapped Parking only

1

Monroe St. Clinton St./Washington 
St.

W 30 Min. (2A - 5A) 2-16
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Monroe St. Washington St./Alley E 30 Min. (2A - 5A) 1-5

Monroe St. Clinton St./Shelby St. E 30 Min. (2A - 5A) 1-14

Oakwood Ave. Railroad St./Perry St. W 1-25

Oakwood Ave. Perry St./Monroe St. E 1-11

Perry St. Riverview Ave./Front St. W 5 Min. - (loading zone) 1 (40 
Feet)

Perry St. Riverview 
Ave./Washington St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-6, 9

Perry St. Riverview 
Ave./Washington St.

E Handicapped Parking only 1, 7-8

Perry St. Riverview 
Ave./Washington St.

E Police use only 10

Perry St. Shelby St./Railroad St. E 30 Min. (2A-5P) 
All Day

9-11

Perry St. Shelby St./Railroad St. W 2 Hour 1-6

Perry St. Clinton St./Washington 
St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

1

Perry St. Clinton St./Washington 
St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-11

Perry St. Clinton St./Washington 
St.

W 2 Hour (5A - 6P)
30 Min. (2A -  5A)
Handicapped Parking only

1,7

Perry St. Clinton St./Washington 
St.

W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-6,  
8-11

Perry St. Clinton St./Shelby St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4 
2-4 all 
day

Perry St. Clinton St./Shelby St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

5 
2a-5a 
30 min.

Perry St. Shelby St./Railroad St. E 30 Min. (2A - 5A)
All Day

10-12

Perry St. Shelby St./Clinton St. W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-5

Perry St. Washington St./Main St. W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4

Scott St. Clinton St./Washington W 2 Hour (5A - 6P) 1-6
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St. 30 Min. (2A - 5A)

Scott St. Washington St./Main St. W 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-10

Scott St. Main St./Washington St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-7

Scott St. Washington St./Clinton 
St.

E 2 Hour (5A - 6P)
30 Min. (2A - 5A)
Handicapped Parking only

1

Scott St. Washington St./Clinton 
St.

E 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-5

Scott St. Clinton St./Shelby St. E 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Special Event parking within 
block only with Chief of Police 
approval

1 (80 
Feet)

Shelby St. Parking 
Lot

Alley/Perry St. N 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-13

Shelby St. Parking 
Lot

Alley/Perry St. Center 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-13

Shelby St. Parking 
Lot

Alley/Perry St. S 30 Min. (2A - 5A)
10 Hour (5A - 2A)

1-11

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley E 30 Min. (2A - 5A) 1 14

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley W 30 Min. (2A - 5A) 1 5

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley W 30 Min. (2A - 5A) 
Handicap Parking Only

6-7

St. Paul Methodist 
Church Parking 
Lot

Washington St./Alley W 30 Min. (2A - 5A) 8-13

Washington St., E. Hobson St./Monroe St. S 30 Min. 1-5

Washington St., E. Hobson St./Monroe St. S 5 Min. (loading zone only) 6

Washington St., E. Hobson St./Monroe St. S 7-9

Washington St., E. Hobson St./Monroe St. N 1-11

Washington St., E. Monroe St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-4
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Washington St., E. Monroe St./Perry St. S Sheriff use only 11-13

Washington St., W. 
 

Webster St./Avon Pl. S  1-5 

Washington St., W. Webster St./Avon Pl. S Handicap Parking Only 6 

Washington St., W. Webster St./Avon Pl. S  7 

Washington St., E. Monroe St./Perry St. N 30 Min. (2A-5A) 
2 Hour (5A-6P) 
Handicap Parking Only 

1, 5 

Washington St., E. Monroe St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

6, 7,  
9-10

Washington St., E. Monroe St./Perry St. S 30 Min. 5, 8

Washington St., E. Monroe St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

14-18

Washington St., E. Monroe St./Perry St. N 30 Min. (2A - 5A)
2 Hour (5A - 6P)

2-4,  
6-15

Washington St., E. Monroe St./Perry St. N 30 Min. 16

Washington St., E. Monroe St./Perry St. N 30 Min. (2A - 5A)
2 Hour (5A - 6P)

17-19

Washington St., W. Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-10

Washington St., W. Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

11-12

Washington St., W. Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

 
13-22

Washington St., W. Scott St./Perry St. N 30 Min. (2A - 5A)
2 Hour (5A - 6P)

1-6

Washington St., W. Scott St./Perry St.
needs restriction sign

N 30 Min. (2A - 5A)
2 Hour (5A - 6P)
Handicapped Parking only

7

Washington St., E. 
W.

Scott St./Perry St. S 30 Min. (2A - 5A)
2 Hour (5A - 6P)

8-21

Washington St., 
W.

Scott St./Webster St. N Handicapped Parking only 
30 Min.

1

Washington St., 
W.

Scott St./Webster St. N 30 Min. 2-4

Washington St., 
W.

Scott St./Webster St. N 5-7
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Washington St., 
W.

Scott St./Webster St. S Special event parking within block 
only with Chief of Police approval

1 (180 
Feet)

Washington St., 
W. 

Scott St./Webster St. N No Parking except during Church 
services and at times of special 
events approved by Chief of 
Police 

8-10 

Webster St. Washington St./Clinton 
St. 

E Handicap Parking Only 1 

Webster St. Washington St./Clinton 
St.

E 4 Hour (7A - 5P)
30 Min. (2A - 5A)

2-5

Webster St. Washington St./Clinton 
St.

E Handicapped Parking only 6-7

Webster St. Washington St./Clinton 
St.

E 4 Hour (7A - 5P)
30 Min. (2A - 5A)

8-9

Webster St. Washington St./Main St. W 4 Hour (7A - 5P)
30 Min. (2A - 5A)

1-8

Webster St. Washington St./Main St. W Handicapped Parking only 9

Webster St. Washington St./Main St. W 18 Hour 10-18

Webster St. Main St./Washington St. E 18 Hour 1-17

Webster St. Washington St./Clinton 
St.

E 18 Hour 10-22

Webster St. Clinton St./Washington 
St.

W 18 Hour 1-22

Briarheath Ave. Clairmont 
Ave./Westmont Ave. 

W  1-3 

Briarheath Ave. Westmont 
Ave./Westchester Ave. 

W  1-3 

Main St. Concrete 
Parking Lot 

Main St./Alley E (side)  1-5 

Main St. Concrete 
Parking Lot 

Main St./Alley E (side 
center) 

 1-3 

Main St. Concrete 
Parking Lot 

Main St./Alley W (side 
center) 

 1-3 

Main St. Concrete 
Parking Lot 

Main St./Alley E (side 
West) 

 1-4 

Main St. Concrete 
Parking Lot 

Main St./Alley W (side 
West) 

 1-4 

Main St. Concrete 
Parking Lot 

Main St./Alley W (side 
West) 

Motorcycle Only 5 
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RESOLUTION NO.  031-19 

A RESOLUTION APPROVING THE ADDITION OF A FIFTY 
DOLLAR ($50.00) PER MONTH SURCHARGE TO CITY OF 
NAPOLEON, OHIO EMPLOYEE HEALTH INSURANCE 
PREMIUMS; AND DECLARING AN EMERGENCY 

 

 WHEREAS, Section 197.15 (a) (2) of the Codified Ordinances (Personnel Code) 
provides that: Subject to reasonable cost containment measures, the City provides group 
hospitalization, surgical, and extended medical benefits for each full-time regular 
employee in accordance with the benefit schedule provided in the City’s plan as on file in 
the office of the City Finance Director marked "BORMA Benefit Plan" and as may be 
amended from time to time by Resolution of Council; and, 

WHEREAS, the Health Care Cost Committee has recommended to City Council 
that Council approve the addition of a surcharge to City of Napoleon employee health 
insurance premiums as follows: to add a fifty dollar ($50.00) monthly surcharge to City 
of Napoleon employee health insurance premiums starting January 1, 2020 applicable to 
employees that do not complete a wellness check by a licensed physician by November 
30, 2019, and additionally applicable to employees whose spouse is covered by the 
employee’s health insurance and the spouse does not complete a wellness check by a 
licensed physician by November 30, 2019.  Further, employees and spouses that are 
covered by a City employee’s health insurance that complete the wellness check during 
the dates of January 1, 2019 through November 30, 2019 and turn in the Preventative 
Care Physician form by November 30, 2019, will not be assessed the above-described 
surcharge.  New employees will be afforded an opportunity to get a wellness check in 
their first year prior to being assessed a surcharge; Now Therefore, 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, 
OHIO: 

            Section 1. That, upon recommendation of the Health Care Cost Committee, in 
and for the year 2019, this Council approves the addition of a fifty dollar ($50.00) 
monthly surcharge to City of Napoleon employee health insurance premiums starting 
January 1, 2020 applicable to employees and spouses that are covered by the employee’s 
health insurance that do not complete a wellness check by a licensed physician prior to 
November 30, 2019.  Further, employees and spouses that are covered by an employee’s 
health insurance that complete the wellness check during the dates of January 1, 2019 
through November 30, 2019 and turn in the Preventative Care Physician form by 
November 30, 2019, will not be assessed said surcharge.  New employees will be 
afforded an opportunity to get a wellness check in their first year prior to getting assessed 
a surcharge. 

            Section 2. That, all provisions of the BORMA Benefit Plan shall remain in 
full force and effect. 

            Section 3. That, it is found and determined that all formal actions of this City 
Council concerning and relating to the adoption of this Resolution were adopted in open 
meetings of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in compliance with all legal 
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requirements, including Section 121.22 of the Ohio Revised Code and the Codified 
Ordinances of Napoleon Ohio. 

            Section 4. That, if any other prior Ordinance or Resolution is found to be in 
conflict with this Resolution, then the provisions of this Resolution shall prevail. Further, 
if any portion of this Resolution is found to be invalid for any reason, such decision shall 
not affect the validity of the remaining portions of this Resolution or any part thereof.  

            Section 5. That, this Resolution is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health or safety of the City 
and its inhabitants, therefore, provided it receives the required number of votes for 
passage as emergency legislation, it shall be in full force and effect immediately upon its 
passage; otherwise, it shall be in full force and effect at the earliest time permitted by law.  
Further, the Emergency Clause is necessary to enter into the above-given program in a 
timely manner and for further reasons as stated in the Preamble hereof. 

 

 
Passed: _________________________ ___________________________________ 
      Joseph D. Bialorucki, Council President 

 

Approved: ______________________ ___________________________________ 

      Jason P. Maassel, Mayor 

 

 

VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 

 

Attest: 

____________________________________ 

Roxanne Dietrich, interim Clerk of Council 

 
 I, Roxanne Dietrich, interim Clerk of Council for the City of Napoleon, do hereby certify 
that the foregoing Resolution No. 031-19 was duly published in the Northwest Signal, a 
newspaper of general circulation in said City, on the ________ day of _____________________, 
________; & I further certify the compliance with rules established in Chapter 103 of the 
Codified Ordinances of Napoleon Ohio and the laws of the State of Ohio pertaining to Public 
Meetings. 

       ____________________________________ 

       Roxanne Dietrich, interim Clerk of Council 





BILLING SUMMARY AND CONSUMPTION for BILLING CYCLE  - MAY, 2019

Percent % of Total Power Purchased-> 0.0000% 43.4697% 26.8344% 22.6599% -27.1066% 0.0001% 7.1688% 1.5848% 0.3512%

COST OF PURCHASED POWER:
DEMAND CHARGES (+Debits)

DEMAND CHARGES (-Credits)

Sub-Total Demand Charges -$58,065.79 $42,116.76 $141,253.33 $0.00 $0.00 -$1,294.04 $170,109.87 $10,946.13 $6,510.76

ENERGY CHARGES (+Debits):

ENERGY CHARGES (-Credits or Adjustments):

Sub-Total Energy Charges $0.00 $157,022.83 $40,311.79 $178,983.66 -$91,280.78 $2.47 $28,791.16 $6,216.91 $131.27

TRANSMISSION & SERVICE CHARGES, MISC.:

Sub-Total Service Fees & Other Charges $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

-$58,065.79 $199,139.59 $181,565.12 $178,983.66 -$91,280.78 -$1,291.57 $198,901.03 $17,163.04 $6,642.03
Percent % of Total Power Cost-> -5.2242% 17.9166% 16.3356% 16.1033% -8.2126% -0.1162% 17.8953% 1.5442% 0.5976%

Purchased Power Resources - Cost per kWH-> $0.000000 $0.036718 $0.054230 $0.063308 -$0.026990 -$107.630833 $0.222380 $0.086801 $0.151600



BILLING SUMMARY AND CONS

Percent % of Total Power Purchased->

COST OF PURCHASED POWER:
DEMAND CHARGES (+Debits)

DEMAND CHARGES (-Credits)

Sub-Total Demand Charges

ENERGY CHARGES (+Debits):

ENERGY CHARGES (-Credits or Adjustments):

Sub-Total Energy Charges

TRANSMISSION & SERVICE CHARGES, MISC.:

Sub-Total Service Fees & Other Charges

Percent % of Total Power Cost->

Purchased Power Resources - Cost per kWH->

TOTAL -
ALL

RESOURCES

5.2820% 18.6824% 0.4313% 0.6420% 0.0000% 0.0000% 0.0000% 0.0000% 100.0000%
Verification Total - > 100.0000%

$1,131.98 $56,973.84 $446.82 -$5,996.49 $0.00 $138,222.30 $0.00 $0.00 $502,355.47

$7,792.60 $40,968.29 $0.00 $3,068.07 $16,959.16 $12,623.48 $0.00 $0.00 $401,590.91

$0.00 $0.00 $0.00 $0.00 $0.00 $199,018.81 $10,049.44 -$1,543.22 $207,525.03

$8,924.58 $97,942.13 $446.82 -$2,928.42 $16,959.16 $349,864.59 $10,049.44 -$1,543.22 $1,111,471.41
0.8030% 8.8119% 0.0402% -0.2635% 1.5258% 31.4776% 0.9042% -0.1388% 100.0000%

Verification Total - > $1,111,471.41
$0.013542 $0.042018 $0.008302 -$0.036557 $0.000000 $0.000000 $0.000000 $0.000000 $0.089084
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NNapoleon Resources

Subtotal

Subtotal

Subtotal

Subtotal

Subtotal

Subtotal

Subtotal

Subtotal

Subtotal

Subtotal



Subtotal

Subtotal

Subtotal

Subtotal

Subtotal

TRANSMISSION / CAPACITY / ANCILLARY SERVICES:

TOTAL OTHER CHARGES:

TOTAL MISCELLANEOUS CHARGES:

GGRAND TOTAL POWER INVOICE: $$1,111,471.41
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City of Napoleon, Ohio 
Department of Public Works 

 255 West Riverview Avenue, P.O. Box 151 
Napoleon, OH  43545 

Chad E. Lulfs, P.E., P.S., Director of Public Works 
 Telephone: (419) 592-4010    Fax: (419) 599-8393 

www.napoleonohio.com  

Memorandum
To: Joel L. Mazur, City Manager 
From: Chad E. Lulfs, P.E., P.S., Director of Public Works 
cc: City Council & Mayor 
 Kent Seemann, City Finance Director 
 Roxanne Dietrich, Clerk of Council 
 Jeff Rathge, Operations Superintendent 
Date: May 8, 2019 
Subject: 2019 Street Striping ~ Recommendation of Award 



CEL 





















City of Napoleon, Ohio 





City of Napoleon, Ohio 

BOARD OF ZONING APPEALS
MEETINGMINUTES









 

 

BZA-19-03 
Variance To The Property Setbacks 

Located At 325 E. Barnes Ave. 

 
                 TO:  Members of The Board of Zoning Appeals 
                   FROM:  Mark B. Spiess, Sr. Eng. Tech. / Zoning Admin. 

   SUBJECT:  Variance To The Property Setbacks         
MEETING DATE:  May 14, 2019 @ 4:30 PM  
         HEARING #:  BZA-19-03 
 

BACKGROUND:  
An application for public hearing has been filed by Shawn & Kari Shortridge, 325 E. Barnes Ave. 
Napoleon, Ohio 43545. The applicant is requesting a variance to Section 1147 regarding the 
building setbacks in an R-2 Zone, Low Density Residential. The applicant is requesting the variance 
to build a 32’x32’ building with zero setbacks. 

 
 
RESEARCH AND FINDING  

Upon approval of this variance and issuance of a zoning permit, a building permit from Wood 
County Building Inspection shall be required followed by a Certificate of Occupancy. 

  
 

STANDARDS FOR A VARIANCE :  
 The Board, after a hearing, may grant a variation from the regulations of the City's Planning and 
 Zoning Code, but only when such variation is in harmony with the general purpose and intent of the 
 Planning and Zoning Code, and the Board finds all of the following: 
 
  (a) That there are exceptional or extraordinary circumstances or conditions applicable to the 
  property or to the intended use that do not apply generally to the other property or use in the 
  same vicinity or district; 
  (b) That such variance is necessary for the preservation and enjoyment of a substantial  
  property right possessed by other property in the same vicinity or district but which is denied 
  to the property in question; 
  (c) That granting such variance will not be materially detrimental to the public welfare or  
  injurious to the property of improvements in the vicinity or district in which the property is 
  located; 
  (d) That granting such variance will not alter the land use characteristics of the vicinity or 
  district, diminish the value of adjacent land and improvements, or increase the congestion in 
  the public streets. (Ord. 69-01. Passed 7-2-01.) 
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OML UPDATE AAA TAA -A-GLANCETT

Nine bills that are a part of the top 15 House priority bills were introduced this
week. They will address water quality, workforce development and certificates,yy
broadband expansion, drug abuse, domestic violence, infant mortality, kinshipyy
care and adoption.

Ohio Attorney General Dave Yost has asked that the U.S. Supreme Court toYY
temporarily block a federal court decision that is demanding Ohio state
lawmakers draw new congressional maps for the 2020 election by June 14th.

According to the Ohio Board of Pharmacy, only 49% of people with legalyy
permission to buy medical marijuana in Ohio have been to a dispensary for a
purchase.

BILLS PREEMPTING LOCAL TRAFFIC CAMERAS HEARD IN
COMMITTEE

This week, four separate bills that all aim to preempt local control over municipal trafficff
cameras received first hearings in the House State and Local Government Committee.
The four bills are as follows:

HB 139 would prohibit a municipal corporation or township that does not operate
either a fire department or an emergency medical services organization from
utilizing traffic photo-monitoringff devices;(Link: https://bit.ly/2JAf9Xkp y )

HB 140 prohibits a local authority with a population of 200 or fewer from
utilizing traffic law photo-monitoring devises;ff (Link: https://bit.ly/2W6JbIEp y )

Ohio Municipal League
Fri 5/17/2019 1:15 PM

To:TT Roxanne Dietrich <rdietrich@napoleonohio.com>;



HB 141 prohibits a local authority, in any yearyy , from issuing a total number of
traffic tickets based on the use of trafff fic law photo-monitoring devices thatff
exceeds two times the population of the local authority; and(Link:

https://bit.ly/2LHdJgnp y g )

HB 142 prohibits a local authority from deriving more than 30% of the total
annual revenue of the local authority from the issuance of tickets for traffic lawff
violations based on evidence recorded by traffic law photo-monitoring devices.ff
(Link: https://bit.ly/2E9k3ahp y )

All of the bills are sponsored by Rep. Patton (R - Strongsville). During sponsor
testimony for each of the bills, Rep. Patton proposed that by introducing four separate
bills instead of packaging the legislation in one collective bill, that he was giving the
legislature four distinct ways to "single out bad actors."

The League maintains that the Ohio Supreme Court has ruled that the use of a trafficff
camera by a municipality is a Home Rule right. Local control through Home Rule is
expressly granted to Ohio municipalities in Article 18 of the Ohio Constitution and any
attempt to curtail the right of a municipality to use a traffic camera is an infringement byff
the legislature. State law, by definition, cannot single out municipalities and dictate howww
they operate. State law must be generally applied to all municipalities - not only the
"bad actors."

Our members are strongly encouraged to contact their legislators and express their
opposition of these bills. The League will continue to keep our members apprised of
these bills as they move through the legislative process.

PROPERTY TRR AX PREMEPTION ADDED TTT O BUDGET BILL

One of the many amendments added to Sub. HB 166, the State Operating Budget bill,
was a former bill from Rep. Merrin (R - Monclova Township). The amendment,TT
formerly HB 149, would exempt unimproved land subdivided for residential
development from increased property taxes for up to 5 years.

This bill was also introduced in the previous General Assembly as HB 371. During the
132nd General Assemblyd , a coalition of multiple local government oryy ganizations
including the Ohio Association of School Business Officials, the Ohio Tff ownshipTT
Association, the County Commissioners Association of Ohio, the Ohio Library Council
and others met with Rep. Merrin in multiple interested party meetings regarding the
legislation and submitted joint opposition testimony, which you can readyy
HERE.            

In addition to being unnecessary as local governments already have programs, such as
TIFs, to incentives residential developments, this amendment would result in a loss of
revenue for all of the local governments receiving property tax revenue. This
amendment could also negatively impact the current appraisal process, causing the
market value of surrounding land to go up and forcing other taxpayers to bear the
burden of unfairly increased property taxes.

The League strongly encourage our members to reach out to their state senators and
express their opposition to this amendment. We will continue to keep our membersWW
apprised of the status of the amendment as the budget continues to receive hearings in
the Senate.



GOOD SAMARITAN LATT W COMPLIANCE BY FIRE DEPAA ARPP TMENTSRR

As many may remember, the Good Samaritan Law was passed in the 131st Generalt

Assembly as HB 110. Part of the law mandated that all fire and emergency medical
services (EMT) in every local Ohio jurisdiction must inform any law enforcement
officerff , upon his or her request, of the identities of individuals that had Narcan
administered to them by the fire or EMT responder.

It is important that local officials, as well as first responders, are aware that this stateff
requirement is entirely consistent with the Federal HIPAA lawPP . HIPAA law contains anPP
express exemption for law enforcement purposes when a state so directs.

The League has chosen to highlight this in our bulletin to help ensure that all
jurisdictions are compliant with this directive of state law and to avoid instances where
local officials ff claim their local fire departments cannot comply with this law because of
HIPAA.PP

We appreciate the efWW forts of local law enforcement and first responders alike to combatff
opioid abuse on the front lines across Ohio. It is important to ensure all local officialsff
are aware of state law to guarantee all measures are being taken to end Ohio's opioid
epidemic. The League is always happy to answer any questions members may have
about compliance with current law.

LOCAL BAG TAX PREEMPTION BILL REINTRODUCEDTT

A bill from the Previous General Assembly preempting municipal Home Rule authority
has been reintroduced. The new bill, HB 242, is sponsored by Rep. Lang (R - WestWW
Chester Township) and TT Rep. Jones (R - Freeport) and would authorize the use of an
auxiliary container for any purpose, prohibit the imposition of a tax or fee on those
containers, and apply existing anti-littering law to those containers. (Link:
https://bit.ly/2Vp9WUnp y p ). These containers include items such as plastic and paper bags,
aluminum cans, glass bottles, Styrofoam cups and carry-out food containers.

In addition to being a blatant preemption on local control, HB 242 is a solution in search
of a problem. To date, no municipality in Ohio has passed legislation to tax auxiliaryTT
containers of any variety.

The League encourages our members to reach out to their legislative delegation and
express their opposition to this violation of local control. We would also urWW ge that our
members either submit testimony or come testify in person in the even the bill receives
hearings in committee. We will be keeping or members apprised of this bill as it movesWW
through the legislative process.

THE LEAGUE SUPPORTS AFFORABLE HOUSING ASK IN BUDGETRR

As many local governments are aware, investing in affordable housing is an importantff
part of building a strong, stable community. Decreasing homelessness and housing
insecurity also decreases expenditures on Medicaid, hospitals, mental health facilities,
substance abuse services, child welfare, courts, jails and other public systems. An
important part of enabling local communities to provide affordable housing is the Ohioff
Housing Trust Fund (OHTF),TT a flexible state funding sources supporting accordable
housing and homeless assistance across the state.



In addition to helping families in crisis and relieving the strain on other social services,
the Trust Fund's contribution to afTT fordable housing and similar services also boostff
Ohio's economy. According to the Ohio Housing Financing Agency, each developmentyy
dollar invested by the Trust Fund leverages over $8 in private and federal matchingTT
funds while also generating approximately $12 in overall economic activity. Projects
that received $42 million in funding from the OHTF in 2016 in turn generated nearly
$590 million in economic activity while also creating 4,358 jobs.

The Coalition on Homelessness and Housing in Ohio (COHHIO) is asking the
legislature to invest $20 million a year over the biennium, thereby helping local
communities across Ohio to decrease both family homelessness as well as expenditures
from other social services while also creating jobs and bolstering the economy. Since
municipalities benefit from these funds, the League supports the COHHIO's funding
request. An investment in the OHTF is an investment in local communities. To learnTT
more about the OHTF and the COHHIO funding request, click HERE.

BILLS OF MUNICIPAL INTEREST INTRODUCEDPP

Here is the additional bill impacting municipalities that was introduced this week:

HB 7 - WAWW TER FUND. Sponsored by Rep. Ghanbari (R - PerrysburAA g) and Rep.
Patterson (D - Jefferson), would create the H2Ohio Tff rust Fund for the protectionTT
and preservation of Ohio's water quality, create the H2Ohio Advisory Council toyy
disburse money from the Fund for water quality programs, and create the H2Ohio
Endowment Board to make recommendations to the Treasurer of State regardingTT
the issuance of securities to pay for costs related to the purposes of the Fund.(Link:

https://bit.ly/2JLfXsep y )

SJR 1 - WAWW TER BONDS. Sponsored by Sen. Gavarone (R - Bowling Green) andAA
Sen. O'Brien (D - Bazetta), would enact Section 2t of Article VIII of the
Constitution of the State of Ohio to permit the issuance of general obligation
bonds to fund clean water improvements.(Link: https://bit.ly/2Jsuytwp y y )

HB 10 - DRUG POLICY OFFICE. Sponsored by Rep. Brown (R - Canal
Winchester) and Rep. Stoltzfus (R - Minerva), would establish the Governor'sWW
Office of Drug Policy and make an appropriation.ff (Link: https://bit.ly/2YzTtP7p y )

HB 13 - BROADBAND EXPANSION. Sponsored by Rep. Carfagna (R - GenoaPP
Township) and Rep. O'Brien (D - WTT arren), would establish the residentialWW
broadband expansion program and make an appropriation.(Link:

https://bit.ly/2WMXijyp y jy)

BILLS OF MUNICIPAL INTEREST PPP ASSED BY THE HOUSEPP

HB 47 - TAX COMPLAINTS-LEGAL ASSISTTT ANCE FOUNDATT TION. Sponsored byAA
Rep. Greenspan (R - Westlake), would increase the time within which property taxWW
complaints must be decided. The House passed this bill by a vote of 86 to 1. The League
is supportive of this legislation.(Link: https://bit.ly/2PKHyL6p y y )

COMMITTEE RECAP: BILLS OF MUNICIPAL INTERESTPP

Here are the bills of municipal interest that received committee hearings this week:



SB 52 - CYBER SECURITY. Sponsored by Rep. Gavarone (R - Bowling Green),YY
would create the civilian cyber security reserve forces, make the Secretary of
State a member of the Homeland Security Advisory Council, require the Secretary
of State to appoint a chief information security officerff , require the boards of
elections to audit election results, and make an appropriation. During its third
hearing before the House Transportation and Public SafetyTT Committee, one
opponent submitted written testimony saying law enforcement can respond to
cyber-attacks. The League is supportive of this legislation.(Link:

https://bit.ly/2GS59FJp y )

SB 95 - BUSINESS INVESTMENTS. Sponsored by Sen. Peterson (R - Sabina)
and Sen. Kunze (R - Hillard), would enhance state and local tax inducements for
businesses making substantial fixed asset and employment investments and their
suppliers. During its second hearing before the Senate Ways and MeansWW
Committee, proponents from Columbus 2020, the Pickaway Progress Partnership
and the Cincinnati USA Regional Chamber supported the bill, saying large
projects meaningfully and positively impact Ohio's economy and workforce. The
League is supportive of this legislation.(Link: https://bit.ly/2LImx5Ep y )

HB 126 - SINGLE-SUBJECT RULE. Sponsored by Rep. Hillyer (R -
Urichsville), would ban an action challenging an act for violation of the one-
subject rule if it is commenced later than 275 days after the act's effective date.ff
During its third hearing before the House Civil Justice Committee, a
representative from the Buckeye Institute testified in support of the bill. The
League is neutral on this legislation.(Link: https://bit.ly/2VCMxUwp y )

SB 31 - PUBLIC RECORDS. Sponsored by Sen. Roegner (R - Hudson), would
include emergency service telecommunicators as individuals whose residential
and familial information is exempt from disclosure under the Public Records Law.
During its second hearing before the House Civil Justice Committee, a Lt.
Colonel from the Ohio Air National Guard testified in support of the bill, saying it
would protect the identity of Ohio airmen. The League is supportive of this
legislation.(Link: https://bit.ly/2W14yetp y y )

SB 72 - FIREWORKS LAWAA . Sponsored by Sen. Burke (R - Marysville), wouldWW
revise the Fireworks Law. During its second hearing before the Senate
Transportation, Commerce and WTT orkforce Committee,WW the bill was amended via
substitute bill to add code language dealing with "fountain devices", which spark
but do not explode. The substitute bill makes it easier to track the purchase of
these products by mandating retailers purchase a license for no more than $25
from the Department of Commerce. A representative from the Ohio State
Pyrotechnics Association and Hamburg Fireworks Display Inc. testified in
support of the bill. The League is still looking into this legislation.(Link:

https://bit.ly/2HkbmvNp y )

HB 155 - WAR RELICS. SchafWW fer (R - Lancaster) Rogers (D - Mentorff -on-the-
Lake), would prohibit a war relic located on public property or cemetery
association property from being sold, disturbed, or otherwise disposed of, except
under certain circumstances, and designate this act as the "Ohio Veterans'VV
Heritage Protection Act." Proponents from the Sons of Union Veterans of theVV
Civil War testified in support of the bill. The League is neutral on thisWW legislation.
(Link: https://bit.ly/2YtPROUp y )

CCOMMITOMMITTEE SCHEDULE FOR THE WEEK OF MATEE SCHEDULE FOR THE WEEK OF MAY 20, 2019Y 20, 2019AAA

TTuesday, May 21, 2019yy

SSENATAA E FINANCE



TTue., May. 21, 2019, 2:30 PM, Senate Finance Hearing Room
SSen. Dolan: 614-466-8056

OR AFTER SESSION

TThe committee will also hear reports from the committees/subcommittees hearing portions of the proposed
FY20-21 budget.

SSB122**
PAPP Y FOR SUCCESS CONTRACTING PROGRAM (WILSON S) AA To require the TTT reasurer of State
to administer the Pay for Success Contracting Program and to expand the purposes of the
Program.
First Hearing, Sponsor TestimonyTT
Report(s): My Tracked Bills, OML Legislative Report, Thomas Leg Tracker

SSB39**
MIXED USE DEVELOPMENT PROJECTS-TAX CREDITTT (SCHURING K) To authorize anTT
insurance premiums tax credit for capital contributions to transformational mixed use
ddevelopment projects.
Third Hearing, All TestimonyTT
Report(s): My Tracked Bills, OML Legislative Report

HB166**
OPERATING BUDGETAA  (OELSLAGER S) To make operating appropriations for the bienniumTT
beginning July 1, 2019, and ending June 30, 2021, and to provide authorization and conditions
for the operation of state programs.
TThird Hearing, Invited TestimonyTT

WWednesday, May 22, 2019yy

HOUSE ARMED SERVRR ICES AND VETERANS AFFAFF IRS
WWed., May. 22, 2019, 10:00 AM, Hearing Room 122
Rep. Perales: 614-644-6020

SSB7** TTEMP STATT TE OCCUPAA APP TIONAL LICENSES-MILITAA ARTT YR  (LEHNER PY , HACKETT R) RegardingP
ttemporary state occupational licenses for members of the military and their spouses. 
First Hearing, Sponsor TestimonyTT

HOUSE INSURANCE
WWed., May. 22, 2019, 10:00 AM, Hearing Room 018
Rep. Brinkman: 614-644-6886

HB80**
BWC BUDGET (OELSLAGER S) To make appropriations for the Bureau of WTT orkers'
Compensation for the biennium beginning July 1, 2019, and ending June 30, 2021, and to
provide authorization and conditions for the operation of the bureau's programs. 
Third Hearing, All TestimonyTT

TThursday, May 23, 2019y

SSENATAA E FINANCE
TThu., May. 23, 2019, 9:00 AM, Senate Finance Hearing Room
SSen. Dolan: 614-466-8056

TTestimony is to focus on tax and general government.TT

HB166**
OPERATING BUDGETAA  (OELSLAGER S) To make operating appropriations for the bienniumTT
beginning July 1, 2019, and ending June 30, 2021, and to provide authorization and conditions
for the operation of state programs.
Fifth Hearing, All TestimonyTT
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First units of RTO Peak Shaving Projo ect delivered
By MiMM kii ekk MiMM gii lill orerr - vivv ce prerr sident of poweww r supu plyl planninii g

The first 10,800 kW of PowerSecure diesel engines have been installed in Niles over the past weeks. As
pictured below, each of the fof ur blocks contain five engines totaling 2,700 kW each. The units are seated
on top of the fuel tank which contains enough fuel fof r 24 hours of generation. The units in Niles are
expected to be operational by July 2019. Plans fof r additional units in Wadsworth, Monroeville and
Woodville are underwrr ay. AMP is also in the final stages of arrangements fof r the kickoffff of the Eastern
Pennsylvania Peak Shaving Projo ect. Subscription fof r both projo ects is still open and will be available to
members until Aug. 29, 2019.

American Municipal Power, Inc.
Fri 5/17/2019 1:40 PM

To:TT Roxanne Dietrich <rdietrich@napoleonohio.com>;



TThank you to Reps. who signed on to letter supporting tax-exempt
municipal bonds
By Jolene ThTT ompson - executitt vevv vivv ce prerr sident of member servrr ivv ces and externrr al affff aff irii srr and OMEAEE
executitt vevv didd rii err ctor

House Municipal Finance Caucus Co-Chairmen Dutch Ruppersberger (D-MD) and Steve Stivers (R-OH)
were joined by 109 other Representatives in signing a letter this week expressing their support fof r tax-
exempt municipal bonds. The letter was sent to House Ways and Means Committee Chairman Richard
Neal (D-MA) and Ranking Member Kevin Brady (R-TX). Thank you to all the AMP and OMEA members
who reached out to your law makers to encourage them to sign on.

Of the signatories, 15 were from states within the AMP member fof otprint. Thank you to Representatives
John YaYY rmuth (D-KY), Anthony Brown (D-MD), Dutch Ruppersberger (D-MD), Debbie Dingell (D-MI),
Steve Chabot (R-OH), Anthony Gonzalez (R-OH), Bob Latta (R-OH), Tim Ryan (D-OH), Steve Stivers (R-
OH), Michael Turner (D-OH), Brian Fitzpatrick (R-PAPP ), Ben Cline (R-VAVV ), Gerald Connolly (D-VAVV ), Denver
Riggleman (R-VAVV ) and Jennifer Wexton (D-VAVV ) fof r their support on this issue.

A copy of the letter is available here and a list of signatories is available here. If you have questions about
this issue, please contact me at jthomppson@@amppppartners.org or 614.540.0992.

AAMP holds lineworker training
By Scott McKeKK nzie - didd rii err ctor of member trtt arr inii inii g and safeff tyyt

AMP held a Lineworker Training Basic 1 course in Columbus, May 13-17. The training course provides
first-year apprentices with an introduction to and practice in climbing skills, as well as basic electrical
theory, applied mathematics, first aid, safety, transfof rmer basics and other introductory skills. It is designed
to servrr e as a supplement to in-house training and includes both book work and hands-on training.

Lineworkers in attendance included: Chuck Boncutter, Shelby; A.J. Caporaletti, Cuyahoga Falls; William
Chmelik, Hubbard; Devin Fourman, Arcanum; Scott Gunder, Shelby; Daniel Kinchy, Clyde; Deken Kline,
Miffff linburg; Zachary Magers, Clyde; Devin Marker, Arcanum; Kyle Olesky, Hudson; Josh Rutter,
Columbus; Mason Sapper, Cuyahoga Falls; TyTT ler Sawmiller, St. Marys; Alex True, Columbus; and John
Threlkeld, Williamstown.



Throughout the year, AMP offff ers high-quality training designed to improve employee perfrr of rmance and
enhance safety. Members are encouraged to browse the 2019 training catalog on the member extranet
(login required) and sign up fof r any courses that might benefit their community.

If you have questions about training, please contact Jennifer Flockerzie at jflockerzie@@amppppartners.org or
614.540.0853.

Duke Energy transmission rate to see 7 percent increase in June
By MiMM kii ekk MiMM gii lill orerr

Duke Energy filed its updated transmission rate that will be in effff ect starting June 2019. The rate will jump
by $0.14/kW-month to $2.15/kW-mo. Duke's revenue requirement rose by 11 percent, while the 1 CP peak
load, which is the denominator fof r the fof rmula rate rose by 3 percent. Duke's rate still changes mid-year
and is based mostly on the previous year's actual costs. The result of this year's increase will add
approximately $0.35/MWh to power costs fof r the next 12 months. This is on top of last year's rate change
that added $0.85/MWh to member power costs.

AAMP to hold additional Lineworker Training Basic 1 course
By Scott McKeKK nzie

Due to increased interest from members, AMP will be providing an
additional Lineworker Training Basic 1 course, July 29 to Aug. 2 at AMP
headquarters in Columbus.

This week-long basic training course was created fof r first-year apprentices
and provides an introduction to and practice in climbing skills, as well as
basic electrical theory, applied mathematics, first aid, safety, transfof rmer
basics and other introductory skills.

This course is designed to servrr e as a supplement to in-house training. It
includes the book work and hands-on training needed fof r entry-level line
work.

A copy of the 2019 AMP Training Catalog is available on the member extranet (login required) of the AMP
website. For additional infof rmation on this course and other training opportunities, please contact Jennifer
Flockerzie at jflockerzie@@amppppartners.org or 614.540.0853.



RSVP for OMEA Legislative Day by May 24
Remember to RSVP fof r the Ohio Municipal Electric Association
(OMEA) Legislative Day at the Ohio Statehouse by May 24.

The event will be held on May 29, 10 a.m. to 3 p.m. Member
participation is the key component in relaying the direct impact
that Statehouse decisions have on local communities, which is
why we are strongly encouraging you to join your fellow public
power advocates fof r the event in Columbus.

Please RSVP with Jodi Allalen at jallalen@@amppppartners.org or 614.540.0916. If you have any questions or
need additional infof rmation, please feel free to contact Charles Willoughby at
cwilloughbyy@@amppppartners.org or 614.205.2087.

22019 RP3 application is now available
By MiMM chellll e Palmll er,rr P.PP E. - vivv ce prerr sident of technical servrr ivv ces

American Public Power Association's (APPAPP ) 2019 Reliable Public Power
Provider (RP3) application is now available. Members who are interested in
registering fof r the application can do so here. RP3 registration closes on Sept.
30.

The RP3 program is based on industry-recognized leading practices. Being
recognized by the RP3 program demonstrates a utility's value to community leaders, governing board
members, suppliers, servrr ice providers and customers. It is a sign of a utility's dedication to operating an
effff icient, safe and reliable distribution system. Currently, 274 of the nation's 2,000 public power utilities
hold an RP3 designation of Gold, Platinum or Diamond.

ToTT be considered fof r RP3 designation, you must complete the questions on the apppplication in the areas of
reliability, safety, workfof rce development and system improvement. Each question is worth a certain
amount of points fof r a total of 100. The apppplication guide can provide more details and AMP staffff is
available to answer any questions you might have. We have assisted several members that went on to
receive designations. Please contact Jennifer Flockerzie at jflockerzie@@amppppartners.org if you are
interested in receiving assistance.

ToTT learn more, visit the RP3 ppage of the APPAPP website or email RP3@@ppublicppower.org. If you have
questions, please contact me at mppalmer@@amppppartners.org or 614.540.0924.

AAdvavv nced Meterirr nii g InII frff arr strtt urr cturerr and TiTT mii e-of-ff UsUU e Rates webinar
sscheduled for May 28
By ErEE irr nii MiMM lii lll er - didd rii err ctor of energrr ygg polill cyc and sustainii abilii ill tyt

The Focus Forwrr ard Advisory Council is scheduled to meet via Skype on May 28, 1-2 p.m.

Branndon Kelley, AMP CIO, will speak on the role Advanced Metering Infrastructure (AMI) plays in the
utility of the future and in designing rates. Roger King, Wadsworth utility business offff ice manager, will
share their experience with AMI and TOU rates.

Login details can be fof und on the upcoming events section of the Focus Forwrr ard page of the member
extranet (login required). If you have questions or need additional infof rmation, contact me at
emiller@@amppppartners.org or 614.540.1019.

Energy Market update
By Jerrrr yr WiWW lii lll mll an - assisii tant vivv ce prerr sident of energrr ygg markrr ekk titt nii g

The June 2019 natural gas contract increased $0.038/MMBtu to close at $2.639 yesterday. The EIA
reported an injection of 106 bcf fof r the week ending May 10. Market expectations were fof r an injection of
104 Bcf. Natural gas stocks are 130 Bcf higher than last year at this time and 286 Bcf lower than the five-
year average of 1,939 Bcf.

On-peak power prices fof r 2020 at AD Hub closed yesterday at $35.53/MWh which increased $0.08/MWh
fof r the week.



AFEC weekly update
By Jerrrr yr WiWW lii lll mll an

The AMP Fremont Energy Center (AFEC) completed its two week planned maintenance outage last week.
AFEC started up on Sunday morning and ramped up to full output by Sunday evening, remaining online
fof r the rest of the week. Duct firing operated fof r 72 hours this week. For the week, the plant generated at a
55 percent capacity factor (based on 675 MW rating).





Classifieds
Members interested in posting classifieds in Update may send a job description with start and end
advertisement dates to zhoffff man@@amppppartners.org. There is no charge for this servrr ice.

Village of VeVV rsailles seeks applicants for electric lineman I or II
The Village of VeVV rsailles is seeking qualified candidates fof r the position of electric lineman I or II. The
candidate will be responsible fof r delivering reliable electric servrr ice to customers by perfr of rming
inspections, maintenance, operations on substation, distribution and street light systems corresponding
with their level of training. The candidate shall have a high school diploma or GED, a valid Ohio driver's
license and be able to obtain a Class A CDL endorsement within six months of employment. The
candidate shall also understand, or have the willingness to learn, how to operate equipment including but
not limited to: bucket truck, digger derrick, backhoe, wood chipper, chain saw and dump truck; with a
willingness to fof llow all current and future safety practices while maintaining equipment. The hourly
compensation fof r this position shall be commensurate with qualifications and experience. VeVV rsailles offff ers
an excellent benefit and retirement program.

A complete job description is available by contacting the Village of VeVV rsailles Administrative Offff ice at
937.526.3294, or by visiting www.versaillesohio.cc. Please submit resume and cover letter to Rodd Hale,
Village Administrator, Village of VeVV rsailles, 177 N. Center St., P.O. Box 288, VeVV rsailles, OH 45380 by June
14, 4 p.m. The Village of VeVV rsailles is an Equal Opportunity Employer.

City of Columbus seeks applicants for two positions
Plant maintenance electrician
The City of Columbus Department of Public Utilities is seeking qualified candidates fof r the position of plant
maintenance electrician. Under general supervrr ision, is responsible fof r installing, maintaining,
troubleshooting and repairing electrical equipment (up to 15 kV AC), wiring systems and accessories;
perfrr of rms related duties as required. Other Duties include:

TeTT sts defective equipment to determine the cause of malfunction or failure using a variety of
electrical testing apparatus
TeTT sts, repairs, or replaces equipment such as relays, switches, controls and instrumentation both
on and offff plant grounds
Bends and installs conduit
Installs and repairs light fixtures, appliances, power tools, fans, etc. both on and offff plant grounds
Interprets wiring diagrams to trace and connect numerous wires carrying current fof r independent
functions

Hourly Rate: $23.60-$31.63 an hour.

ToTT qualifyff you must have two years of experience installing and repairing three-phase electrical equipment
in an industrial facility with voltages up to 2,400 volts. Substitution(s): Successful completion of a fof rmal
classroom or apprenticeship training program in the general principles of electricity may substitute fof r six



months of the required experience. Must have a valid driver's license. This classification requires
candidates to take a Civil Servr ice Exam. If you are selected to take the exam, you will be notified.

If you are interested, please email your resume and cover letter to NDPettus@@columbus.gov by May 17.
Applicants may inspect and acquire a copy of the City of Columbus, Department of Public Utilities EEO
Plan by visiting the DPU website at httpp://utilities.columbus.gov/

Engineer-in-training
The City of Columbus Department of Public Utilities is seeking qualified candidates fof r the position of
engineer-in-training I in the Division of Power. This position is responsible fof r learning to prepare and
review designs fof r power distribution circuits and substation equipment. Duties will include preparing and
reviewing reports, recommending engineering solutions, estimating quantities and costs fof r projo ect
construction, and perfrr of rming power system analyses such as arc flash and fault currents.

ToTT qualifyff you must possess a Bachelor of Science in Engineering and a valid driver's license. Possession
of a valid Engineer Intern certificate by the end of the 365-day probationary period is required. This
classification exists fof r individuals to gain the practical engineering experience required by the State of
Ohio to be registered as a Professional Engineer. Individuals appointed to this classification servrr e fof r a
limited period of time not to exceed fof ur years. Salary $51,647-$77,423.

If you are interested, please submit an application to the Civil Servr ice Commission by applying online at
www.csc.columbus.gov by May 23. Applicant submissions are now managed by
www.governmentjt obs.com. If you do not already have a profile on www.governmentjt obs.com, you will
have to set up a new one befof re you can submit an application. Please attach a resume to your
application. Pre-employment medical/drug screen and background investigation required if selected. EOE.
Applicants may inspect and acquire a copy of the City of Columbus, Department of Public Utilities EEO
Plan by visiting the DPU website at httpp://utilities.columbus.gov/

Contact Person
Nikole Pettus
910 Dublin Road, Room 4150
Columbus, OH 43215
614.645.8369
Email: NDPettus@@columbus.gov

City of Dover,r Del., seeks applicants for engineering servrr ices
superintendent
The City of Dover, Del., is seeking qualified applicants fof r the position of engineering servr ices
superintendent. The essential functions of this position are to:

oversee and direct the daily operations and staffff supervr ision of the Engineering division
(engineering, substations and switching), and
organize, manage and provide technical guidance related to the design of, and prepare plans fof r
improvement to the City's electrical transmission and distribution systems.

The primary duties of the position will include, but are not limited to, supervrr ising staffff , planning, training,
policy, procedures, safety regulation compliance, equipment, budget and reporting. Oversight of
contractors is required. The position develops and implements programs within organizational policies;
reports maja or activities to executive level administrators through conferences and reports. Decision-
making is a significant part of job, affff ecting a large segment of the organization and the general public;
works in a dynamic environment, responsible to assist in developing policy and practices and assist with
developing and managing capital improvement projo ects.

The engineering servr ices superintendent will develop, prepare and implement the annual division's
budget, approve expenditures and prepare financial fof rms and reports; maintain and oversee
specifications and contracts fof r various out-source servrr ices and assist with substation maintenance and
design; maintain compliance and ensure adequate inventory of departmental equipment and supplies;
perfrr of rm administrative tasks such as preparing payroll, develop schedules and manage correspondence
and records; and interact with department personnel, other agencies, outside organizations and citizens to
provide infof rmation.

The engineering servrr ices superintendent position requires a bachelor's degree in electrical engineering.
Master's degree in business, public administration or engineering preferred. Requires a minimum of eight
years of experience in electric utility related engineering. Prior direct supervr ision of engineering staffff highly
desirable.

Requires a Professional Engineer License and a valid Delaware driver's license. Must be able to use
Microsoftff Offff ice effff iciently (Word and Excel). Experience with computer based financial programs is
desired.



The superintendent will be responsible fof r staffff supervrr ision. Creating and maintaining a productive,
harmonious and respectful work environment is paramount. Genuine concern fof r employees' success,
hiring, training, empowerment and staffff development. Provides leadership in developing and implementing
a culture of servr ice excellence, working to embed the standards, behaviors and strategies needed to bring
lasting improvements in servr ice delivery in all business areas.

A criminal background investigation and driving record investigation will be conducted. Ethical conduct and
honest behavior are our basic organizational values. Applicants who can be creative in delivering effff icient
servr ices to the community we servr e are highly desired. Candidates will be instrumental in assisting to
make Dover a place where people want to live through our motto - Dedication, Ownership, Vision,
Excellence and Reliability.

The City of Dover offff ers a total compensation package, which includes health, dental and vision
insurance; 401a and 457 deferred compensation plans; and group life insurance. The City of Dover enjoys
a typical 40 hour, Monday through Friday workweek with weekends offff . Paid personal, vacation and sick
leave is provided.

ToTT apply, submit a City of Dover employment application along with a cover letter, resume and desired
salary to: City of Dover, Attn: Human Resources Dept., P.O. Box 475, Dover, DE 19903. An application
can be obtained from the Human Resources Department at City Hall or at www.cityyofdf over.com. The City
of Dover is an Equal Opportunity Employer.

Weekly Compensation Rate: Based upon qualifications
Closing Date: Open until filled however candidates are encouraged to apply by May 22.

Village of Montpelier seeks applicants for two positions
Lineworker
The Village of Montpelier is seeking applicants fof r the full-time position of lineman in the Electric
Department. A journeyman lineworker is the preferred level of knowledge, skill and ability; however, the
village will consider those with some level of training and/or experience in the electrical field. Duties
include being responsible fof r the operation, maintenance and construction of the village's municipal
electric distribution system.

All applicants must have a high school diploma or GED; a valid Ohio driver's license including a minimum
Class B CDL with Air Brakes or the ability to obtain one within six months; the ability to work outdoors in all
types of weather conditions; availability to be on call and respond to emergencies within a reasonable
time; support a safe working environment in compliance with federal, state and local requirements;
mechanical knowledge and experience operating equipment; have a general knowledge of electricity;
communicate effff ectively; and perfr of rm other related duties as assigned. The candidate will be required to
attend training as needed and if the successful candidate is less experienced, he/she must promptly
complete the line worker apprenticeship program and work to become a journeyman lineworker. Work
hours may include weekends and holidays. Pay rate commensurate with experience and education.
Applications are available in the Utilities Offff ice or on the village's website. Applications will be taken until
May 17. ToTT apply, please send application and resume to: ELECTRIC DEPAPP RTMENT JOB OPENING,
P.O. Box 148, Montpelier, OH 43543, or email application and resume to: kevin@@montppelieroh.org. EOE

Laborer
The Village of Montpelier is seeking applicants fof r full-time position of laborer in the Street Department.
Applicants must have a high school diploma or GED, a valid driver's license and possess or obtain a Class
B CDL endorsement. Primarily day shiftff , but will be required to be on call and able to work evenings,
weekends and holidays when necessary. Work perfr of rmed will vary in nature and be mainly outside, and at
times in adverse weather. Competitive benefit package. Applications are available in the Utilities Offff ice or
on the village's website. Applications will be taken until May 24. ToTT apply, please send application and
resume to: STREET DEPT JOB OPENING, P.O. Box 148, Montpelier, OH 43543, or email application and
resume to: street@@montppelieroh.org. EOE

City of Coldwater seeks applicants for engineering manager
The City of Coldwater is seeking a qualified individual to fill the available position of engineering manager.

This individual will servrr e on the executive management team and provide professional support to the utility
director and city manager. This individual will oversee all engineering functions fof r the Coldwater Board of
Public Utilities (CBPU) and city. Extensive management and supervrr ision is exercised over the electrical
engineer, engineering technician and GIS and mapping coordinator.

The engineering manager will provide leadership in projo ect development, design and implementation;
coordination and issue resolution; manage technical research to support recommendations; assist with
estimating projo ect costs while maintaining departmental budgets; prepare survr eys and studies based on



economic engineering practices in order to prepare plans fof r proposed construction projo ects; draftff
specifications fof r equipment and materials used in construction, maintenance and operation of utility and
municipal systems; make on-site inspections of work to ensure compliance with plans; develop creative
and effff ective strategies and coordinate with other utility and city engineering personnel to avoid conflicts of
utility construction projo ects with other servrr ices; ability to prepare, review and interpret engineering plans
and specifications; ability to conduct research projo ects; ability to prepare technical reports; keep record
and documentation updated; mentor and facilitate the succession planning within the department; develop
a departmental training program; develop and set priorities fof r department; ability to establish and
maintain an effff ective working relationships with associates and build professional customer relations;
research methods to improve workplace effff iciency, productivity and recommend policy change; and
perfrr of rm related tasks as required thorough knowledge of engineering principles and practices.

Successful applicant should have a minimum of 10 years of experience in engineering or projo ect
management with an emphasis on electrical or civil engineering. An electrical engineering degree is
preferred, but other engineering degrees will be considered. Salary commensurate with experience.

Send resume to: Nicki Luce, Coldwater Board of Public Utilities, One Grand St., Coldwater, MI 49036 or
email to resume@@coldwater.org.

City of Shelby seeks applicants for electric lineworker
The City of Shelby is seeking applicants fof r the position of electric lineworker. The position is responsible
fof r the operation, maintenance, construction, troubleshooting and repair of the city's electric distribution
and transmission system. Operates heavy equipment including bucket trucks, digger derricks, fof rkliftff s and
stationary generators fof r the production of electricity; constructs new servrr ice lines and makes repairs;
maintains street and security lights; analyzes and repairs the electric system during outage situations.

Requires a high school diploma or equivalent; the successful completion of a minimum of fof ur years of
progressive on the job work and technical training in all line craftff work, or fof ur years as a qualified
journeyman lineman; Commercial Class B Driver's License.

The city offff ers an excellent comprehensive insurance package without pay withdraws. The hourly rate is
$29.00-$30.00 per hour plus applicable miscellaneous pay. Qualified applicants are eligible fof r the
vacation accrual schedule.

Interested applicants can pick up and return their application at Shelby City Hall, 43 W. Main St., Shelby,
OH 44875 or by accessing the online application at www.shelbyycityy.oh.gov. Please call 419.342.4085 with
any questions.

City of Bryrr an seeks applicants for IT technician/help desk support
The City of Bryan is seeking applicants fof r the position of IT technician/help desk support. Under the
direction of the communications superintendent, this position provides technical support of desktop
computers, applications and related technology; troubleshoots, identifies, researches and resolves
technical problems; documents, tracks and monitors problems to ensure a timely resolution. Also perfrr of rms
a variety of maintenance, softff ware and hardware installation, and training tasks to ensure end-user
workstations and network perfr of rmance meet utilities and user requirements.

Position requires an associate's degree in technical field; five to seven years of experience in the field or a
related technical area; or an equivalent combination of education and experience which provides the
knowledge, skills and abilities needed to perfrr of rm essential functions of the position. Applicants must have
a valid driver's license. A full job description may be downloaded
at www.cityyofbryyan.net/empployyment. Please submit resume to Bryan Municipal Utilities, 841 E. Edgerton
St., Bryan, OH 43506; or email to humanresources@@cityyofbryyan.com or apply in person between 8 a.m.
and 4 p.m., Monday through Friday.

Opportunities available at AMP

AMP is seeking applicants fof r the fof llowing positions:

Senior accountant

Director of debt management

AAdministrative assistant to the CIO

Corporate health and safety coordinator
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AAMP holds regional safety meeting
By MiMM chellll e Palmll er,rr P.PP E. - vivv ce prerr sident of technical servrr ivv ces

On May 3, AMP held a regional safety meeting in VeVV rsailles. Approximately 35 individuals from seven
communities were in attendance to learn about trenching safety. Hudson Fire Chief Jerry VaVV rnes provided
valuable infof rmation on trench collapse, rescue and recovery. Incident management and challenges
associated with complex event rescue were also discussed.

Member communities in attendance included Greenville, Jackson Center, New Bremen, Piqua, Tipp City,
VeVV rsailles and West Milton.

AMP's next regional safety meeting is scheduled fof r June 4, at Columbiana Electric Department, 1331
Wardingley AvAA e., Columbiana, where we will fof cus on distracted driving and roadway safety equipment. If
you plan to attend this meeting, please RSVP by May 30 with Kyle Weygandt at
kweyygandt@@amppppartners.org or 330.323.1269. This will help to ensure an accurate head count fof r lunch.

If you have questions about this event of regional safety meetings as a whole, please contact me at
mppalmer@@amppppartners.org or 614.540.0924.

Deadline to RSVP for OMEA Legislative Day at Ohio Statehouse

American Municipal Power, Inc.
Fri 5/10/2019 3:50 PM

To:TT Roxanne Dietrich <rdietrich@napoleonohio.com>;



fast approaching
By MiMM chael Beirii nrr e - vivv ce prerr sident of externrr al affff aff irii srr

Member participation is the key component in relaying the
direct impact that Statehouse decisions have on local
communities, which is why we are strongly encouraging you to
join your fellow public power advocates fof r the Ohio Municipal
Electric Association (OMEA) Legislative Day at the Ohio
Statehouse. The event will be held on May 29, 10 a.m. to 3
p.m.

The OMEA Legislative Day offff ers an opportunity fof r you to
voice the concerns of public power communities in Ohio. Participating in one-on-one meetings with state
lawmakers representing your community allows fof r you to discuss the impacts the decisions they are
making have on your local community and municipal electric system.

The day will being at 10 a.m. at the Ohio Statehouse with a legislative briefing. Following the briefing,
members will proceed to one-on-one meetings with House and Senate members to discuss issues facing
local, municipal utilities and how state legislation, including the state budget bill and nuclear subsidy
legislation, impacts the ability to provide energy servr ices.

Please plan to attend and RSVP with Jodi Allalen at jallalen@@amppppartners.org or 614.540.0916. If you
have any questions or need additional infof rmation, please feel free to contact me at
mbeirne@@amppppartners.org or 614.540.0835, or Charles Willoughby at cwilloughbyy@@amppppartners.org or
614.205.2087.

YoYY ur participation in this event is important and we look fof rwrr ard to seeing you there.

AAMP to host annual NERC on-site meeting
By Artrr Iler - didd rii err ctor of rerr lill ai bilii ill tyt standardrr s complill ai nce

AMP will host its annual NERC on-site meeting fof r AMP members from 9 a.m. to 3 p.m. on May 30 at
AMP headquarters in Columbus. Utility Servr ices will join us fof r an all-day series of presentations and
interactive discussions on current NERC issues that affff ect AMP and its members.

The agenda includes infof rmative discussions on:

The ReliabilityFirst Spring Workshop
NERC's Align projo ect to bring compliance reporting under one roof
A CIP applicability case study
Internal Controls - preventative/detective/corrective
A number of additional topics of interest to our members

As in the past, lunch and swag will be included.

Please contact me with any questions at ailer@@amppppartners.org or 614.540.0857.

Second Piqua crew participates in Ligi ht UpUU thtt e Navavv ja o Natitt on
By Zacharyr Hoffff mff an - communicatitt ons and publill c rerr latitt ons sps eciai lill sii t

A second line crew from Piqua joined the Light Up the Navaja o Nation initiative this week, travelling to
Arizona to take part in the unique mutual aid effff of rt. They assisted in the ongoing effff of rts to bring electric
power, fof r the first time, to approximately 15,000 homes on the Navaja o Nation's reservr ation. Crews from
DEMEC, Painesville and Wadsworth, as well as an earlier crew from Piqua, have also participated in the
initiative over the past several weeks. The effff of rt includes 100 volunteers from 24 APPAPP -member utilities.

The Piqua crew included Jim Boggess, Justin Foutz, Kevin Frinstead and Ken Wagner.

The Navaja o Nation is the largest Native American territory in the U.S., with an estimated population of
300,000 spread out across 55,000 homes on the 27,000 square-mile reservr ation. The 15,000 unelectrified
homes make up 75 percent of all such homes in the country. For more infof rmation, visit the APPAPP website
here.



AAdvavv nced Meterirr nii g InII frff arr strtt urr cturerr and TiTT mii e-of-ff UsUU e Rates webinar
sscheduled for May 28
By ErEE irr nii MiMM lii lll er - didd rii err ctor of energrr ygg polill cyc and sustainii abilii ill tyt

The Focus Forwrr ard Advisory Council is scheduled to meet via Skype on May 28, 1 to 2 p.m.

Branndon Kelley, AMP CIO, will speak on the role advanced metering infrastructure (AMI) plays in the
utility of the future and in designing rates. Participants will also learn from Wadsworth's experience with
AMI and time-of-ff use (TOU) rates.

Login details can be fof und on the upcoming events section of the Focus Forwrr ard member extranet page
(must be logged in). If you have questions or need additional infof rmation, contact me at
emiller@@amppppartners.org or 614.540.1019.

Cuyahoga Falls to host line design training program
By MiMM chellll e Palmll er

Cuyahoga Falls is set to host a Best Practices in Overhead Distribution Line Design course, led by the
Association fof r Utility Line Design Professionals, also known as UtilityLDPros, June 3-6. Registrations
must be submitted by May 28. Registration fee is $1,795 per person with a discount of $200 per
participant fof r organizations registering three or more and a discount of $100 per person fof r registrants
who are individual members of UtilityLDPros or employees of corporate members.

This program will teach participants to prepare designs that are safe, reliable and in compliance with the
requirements of the National Electrical Safety Code. Participants will also return to their work better



Chris Monacelli (leftff ) and Harry Phillips (right)
present Jude Pedrozo with his scholarship

(photo courtesy of Westervrr ille)

prepared to help their organizations adopt design practices that comply with applicable professional
engineering laws and regulations. Participants will explore line design and telecommunication joint use
problems in a hands-on setting by using engineering softff ware that is provided as a learning tool. Program
developers and instructors R. John Miner, P.E. and TeTT d Dimberio, P.E. have over 85 years of combined
experience in distribution line design and the electric utility industry. They are offff ering this program to help
address what they believe is a critical gap in the knowledge and application of proven industry best
practices that are available, but not as widely used as they should be.

Further details about the program and lodging opportunities will be provided upon registration. Interested
members are encouraged to act quickly, as space in the program is limited. Register at
www.utilityyldppros.com. If you wish to utilize the available discounts or if you have any questions, please
contact Jillian Wolfe at utilityyldppros@@cl-cu.com or 512.284.3688.

WWestervrr ille student awarded AMP scholarship
By Harrrr yr Philii lll ill pii s - didd rii err ctor of markrr ekk titt nii g/gg m// ember rerr latitt ons

Jude Pedrozo of Westervr ille was presented a Lyle B.
Wright Scholarship at a Westervrr ille City Council meeting
on May 7. The one-time scholarship is presented to a
student whose household receives electricity from an
AMP member community.

Pedrozo, a student at Westervr ille South High School, will
attend Michigan State University to pursue a degree in
engineering. He is also a member of the National Honor
Society, a fof ur-year letterman and team captain on the
varsity fof otball team and an active volunteer in the
community.

Please join us in congratulating him on this outstanding accomplishment and wishing him luck with future
endeavors.



Energy Market update
By Jerrrr yr WiWW lii lll mll an - assisii tant vivv ce prerr sident of energrr ygg markrr ekk titt nii g

The June 2019 natural gas contract decreased $0.015/MMBtu to close at $2.595 yesterday. The EIA
reported an injection of +85 bcf fof r the week ending May 3. Market expectations were fof r an injection of 86
Bcf. The injection brought total U.S. working gas supply to 1,547 Bcf, a deficit of 303 Bcf (16.4 percent)
versus the five-year average and 128 Bcf above a year ago.

On-peak power prices fof r 2020 at AD Hub closed yesterday at $35.45/MWh which decreased $0.30/MWh
fof r the week.



AFEC weekly update
By Jerrrr yr WiWW lii lll mll an

The AMP Fremont Energy Center (AFEC) remained offff line fof r the week fof r its planned maintenance
outage.

AAMP promotes Steele to operations and maintenance supervrr isorr
By Scott Bartrr a - didd rii err ctor of hydyy rdd orr electrtt irr c operarr titt onss

AAMP is pleased to announce that Matt Steele has been promoted to operations
aand maintenance supervrr isor fof r the Willow Island Hydro power plant. In his neww
role, Steele will be responsible fof r the operations, maintenance and supervrr ision
oof the entire facility. Steele has extensive experience and is well suited fof r this
new role.

Steele has been with AMP fof r many years, having servrr ed as an
ooperations/maintenance technician at the Belleville facility from 1998 to 2017
aand as corporate health and safety coordinator from 2017 to 2019. He holds an
aassociate degree in electrical and electronics technology from Washington State
Community College.

Please join me in congratulating Matt on his new role!

TTaTT ke part in National Electrical Safety Month with the Public Powerr
Connections page
By Hollll yl KaKK rgrr - didd rii err ctor of medidd ai rerr latitt ons and communicatitt onss

May is National Electrical Safety Month (NESM) and AMP staffff has created a number of social media
graphics fof r member use. Members are encouraged to participate in NESM by using the materials we
have made available in the May and Safety sections of the Public Power Connections ppage of the member
extranet (login required). In addition to the content created fof r NESM, a number of other communications
tools have been created fof r member use.

In recognition of NESM, AMP has published a news release detailing a number of electrical safety tips fof r
both, which can be fof und here, and a fact sheet, which can be fof und here. Members are welcome to share
this press release or to utilize the tips in other materials.

If your community has yet to launch a presence on social media, there is no better time than now. If you
have questions or need advice, please feel free to contact me at hkarg@@amppppartners.org or
614.540.6407. If you need help downloading content or accessing the Public Power Connections page,
please contact Bethany Kiser at bkiser@@amppppartners.org or 614.540.0945.



One of thtt e NESM grarr phics avavv ilii able foff r downww load on thtt e Publill c Poweww r Connectitt ons page





Classifieds
Members interested in posting classifieds in Update may send a job description with start and end
advertisement dates to zhoffff man@@amppppartners.org. There is no charge for this servrr ice.

City of Columbus seeks applicants for two positions
Plant maintenance electrician
The City of Columbus Department of Public Utilities is seeking qualified candidates fof r the position of plant
maintenance electrician. Under general supervrr ision, is responsible fof r installing, maintaining,
troubleshooting and repairing electrical equipment (up to 15 kV AC), wiring systems and accessories;
perfrr of rms related duties as required. Other Duties include:

TeTT sts defective equipment to determine the cause of malfunction or failure using a variety of
electrical testing apparatus
TeTT sts, repairs, or replaces equipment such as relays, switches, controls and instrumentation both
on and offff plant grounds
Bends and installs conduit
Installs and repairs light fixtures, appliances, power tools, fans, etc. both on and offff plant grounds
Interprets wiring diagrams to trace and connect numerous wires carrying current fof r independent
functions

Hourly Rate: $23.60-$31.63 an hour.

ToTT qualifyff you must have two years of experience installing and repairing three-phase electrical equipment
in an industrial facility with voltages up to 2,400 volts. Substitution(s): Successful completion of a fof rmal
classroom or apprenticeship training program in the general principles of electricity may substitute fof r six
months of the required experience. Must have a valid driver's license. This classification requires
candidates to take a Civil Servr ice Exam. If you are selected to take the exam, you will be notified.

If you are interested, please email your resume and cover letter to NDPettus@@columbus.gov by May 17.
Applicants may inspect and acquire a copy of the City of Columbus, Department of Public Utilities EEO
Plan by visiting the DPU website at httpp:/// utilities.columbus.gov/

Engineer-in-training
The City of Columbus Department of Public Utilities is seeking qualified candidates fof r the position of
engineer-in-training I in the Division of Power. This position is responsible fof r learning to prepare and
review designs fof r power distribution circuits and substation equipment. Duties will include preparing and
reviewing reports, recommending engineering solutions, estimating quantities and costs fof r projo ect
construction, and perfrr of rming power system analyses such as arc flash and fault currents.

ToTT qualifyff you must possess a Bachelor of Science in Engineering and a valid driver's license. Possession
of a valid Engineer Intern certificate by the end of the 365-day probationary period is required. This
classification exists fof r individuals to gain the practical engineering experience required by the State of
Ohio to be registered as a Professional Engineer. Individuals appointed to this classification servrr e fof r a
limited period of time not to exceed fof ur years. Salary $51,647-$77,423.



If you are interested, please submit an application to the Civil Servr ice Commission by applying online at
www.csc.columbus.gov by May 23. Applicant submissions are now managed by
www.governmentjt obs.com. If you do not already have a profile on www.governmentjt obs.com, you will
have to set up a new one befof re you can submit an application. Please attach a resume to your
application. Pre-employment medical/drug screen and background investigation required if selected. EOE.
Applicants may inspect and acquire a copy of the City of Columbus, Department of Public Utilities EEO
Plan by visiting the DPU website at httpp://utilities.columbus.gov/

Contact Person
Nikole Pettus
910 Dublin Road, Room 4150
Columbus, OH 43215
614.645.8369
Email: NDPettus@@columbus.gov

City of Dover,r Del., seeks applicants for engineering servrr ices
superintendent
The City of Dover, Del., is seeking qualified applicants fof r the position of engineering servr ices
superintendent. The essential functions of this position are to:

oversee and direct the daily operations and staffff supervr ision of the Engineering division
(engineering, substations and switching), and
organize, manage and provide technical guidance related to the design of, and prepare plans fof r
improvement to the City's electrical transmission and distribution systems.

The primary duties of the position will include, but are not limited to, supervrr ising staffff , planning, training,
policy, procedures, safety regulation compliance, equipment, budget and reporting. Oversight of
contractors is required. The position develops and implements programs within organizational policies;
reports maja or activities to executive level administrators through conferences and reports. Decision-
making is a significant part of job, affff ecting a large segment of the organization and the general public;
works in a dynamic environment, responsible to assist in developing policy and practices and assist with
developing and managing capital improvement projo ects.

The engineering servr ices superintendent will develop, prepare and implement the annual division's
budget, approve expenditures and prepare financial fof rms and reports; maintain and oversee
specifications and contracts fof r various out-source servrr ices and assist with substation maintenance and
design; maintain compliance and ensure adequate inventory of departmental equipment and supplies;
perfrr of rm administrative tasks such as preparing payroll, develop schedules and manage correspondence
and records; and interact with department personnel, other agencies, outside organizations and citizens to
provide infof rmation.

The engineering servrr ices superintendent position requires a bachelor's degree in electrical engineering.
Master's degree in business, public administration or engineering preferred. Requires a minimum of eight
years of experience in electric utility related engineering. Prior direct supervr ision of engineering staffff highly
desirable.

Requires a Professional Engineer License and a valid Delaware driver's license. Must be able to use
Microsoftff Offff ice effff iciently (Word and Excel). Experience with computer based financial programs is
desired.

The superintendent will be responsible fof r staffff supervrr ision. Creating and maintaining a productive,
harmonious and respectful work environment is paramount. Genuine concern fof r employees' success,
hiring, training, empowerment and staffff development. Provides leadership in developing and implementing
a culture of servr ice excellence, working to embed the standards, behaviors and strategies needed to bring
lasting improvements in servr ice delivery in all business areas.

A criminal background investigation and driving record investigation will be conducted. Ethical conduct and
honest behavior are our basic organizational values. Applicants who can be creative in delivering effff icient
servr ices to the community we servr e are highly desired. Candidates will be instrumental in assisting to
make Dover a place where people want to live through our motto - Dedication, Ownership, Vision,
Excellence and Reliability.

The City of Dover offff ers a total compensation package, which includes health, dental and vision
insurance; 401a and 457 deferred compensation plans; and group life insurance. The City of Dover enjoys
a typical 40 hour, Monday through Friday workweek with weekends offff . Paid personal, vacation and sick
leave is provided.

ToTT apply, submit a City of Dover employment application along with a cover letter, resume and desired
salary to: City of Dover, Attn: Human Resources Dept., P.O. Box 475, Dover, DE 19903. An application



can be obtained from the Human Resources Department at City Hall or at www.cityyofdf over.com. The City
of Dover is an Equal Opportunity Employer.

Weekly Compensation Rate: Based upon qualifications
Closing Date: Open until filled however candidates are encouraged to apply by May 22.

Village of Montpelier seeks applicants for two positions
Lineworker
The Village of Montpelier is seeking applicants fof r the full-time position of lineman in the Electric
Department. A journeyman lineworker is the preferred level of knowledge, skill and ability; however, the
village will consider those with some level of training and/or experience in the electrical field. Duties
include being responsible fof r the operation, maintenance and construction of the village's municipal
electric distribution system.

All applicants must have a high school diploma or GED; a valid Ohio driver's license including a minimum
Class B CDL with Air Brakes or the ability to obtain one within six months; the ability to work outdoors in all
types of weather conditions; availability to be on call and respond to emergencies within a reasonable
time; support a safe working environment in compliance with federal, state and local requirements;
mechanical knowledge and experience operating equipment; have a general knowledge of electricity;
communicate effff ectively; and perfr of rm other related duties as assigned. The candidate will be required to
attend training as needed and if the successful candidate is less experienced, he/she must promptly
complete the line worker apprenticeship program and work to become a journeyman lineworker. Work
hours may include weekends and holidays. Pay rate commensurate with experience and education.
Applications are available in the Utilities Offff ice or on the village's website. Applications will be taken until
May 17. ToTT apply, please send application and resume to: ELECTRIC DEPAPP RTMENT JOB OPENING,
P.O. Box 148, Montpelier, OH 43543, or email application and resume to: kevin@@montppelieroh.org. EOE

Laborer
The Village of Montpelier is seeking applicants fof r full-time position of laborer in the Street Department.
Applicants must have a high school diploma or GED, a valid driver's license and possess or obtain a Class
B CDL endorsement. Primarily day shiftff , but will be required to be on call and able to work evenings,
weekends and holidays when necessary. Work perfr of rmed will vary in nature and be mainly outside, and at
times in adverse weather. Competitive benefit package. Applications are available in the Utilities Offff ice or
on the village's website. Applications will be taken until May 24. ToTT apply, please send application and
resume to: STREET DEPT JOB OPENING, P.O. Box 148, Montpelier, OH 43543, or email application and
resume to: street@@montppelieroh.org. EOE

Village of Beach City seeks applicants for lineworker
The Village of Beach city is seeking experience applicants fof r a full time lineworker in its electric
department. Successful candidates will meet the fof llowing qualifications: high school diploma or GED and
two-year trade school Journeyman Certification, Commercial Driver's License (CDL) with a Class B
Endorsement or must be obtained within 6 months of hire. Employee will be on call 24/7 to respond to
outages or problems. Village lineman/utility workers are also expected to perfrr of rm duties in areas such as
wastewater, water, tree trimming, streets and park maintenance. This is an inherently hazardous and
physically demanding job. Candidates must be willing to work in all kinds of weather conditions. Position
pay scales: $24.00 per hour to $30.00 per hour fof r a Journey Lineman depending on qualifications. Beach
City offff ers a comprehensive benefit package.

Applications available at Beach City Village Hall, 105 E. Main St, P.O. Box 328, Beach City, OH 44608.
Contact us at 330.756.2011 or via email at utilities@@beachcityyohio.org. Applications will be accepted until
May 10, 4 p.m. Beach City is an equal opportunity employer.

City of Coldwater seeks applicants for engineering manager
The City of Coldwater is seeking a qualified individual to fill the available position of engineering manager.

This individual will servrr e on the executive management team and provide professional support to the utility
director and city manager. This individual will oversee all engineering functions fof r the Coldwater Board of
Public Utilities (CBPU) and city. Extensive management and supervrr ision is exercised over the electrical
engineer, engineering technician and GIS and mapping coordinator.

The engineering manager will provide leadership in projo ect development, design and implementation;
coordination and issue resolution; manage technical research to support recommendations; assist with
estimating projo ect costs while maintaining departmental budgets; prepare survr eys and studies based on
economic engineering practices in order to prepare plans fof r proposed construction projo ects; draftff
specifications fof r equipment and materials used in construction, maintenance and operation of utility and



municipal systems; make on-site inspections of work to ensure compliance with plans; develop creative
and effff ective strategies and coordinate with other utility and city engineering personnel to avoid conflicts of
utility construction projo ects with other servrr ices; ability to prepare, review and interpret engineering plans
and specifications; ability to conduct research projo ects; ability to prepare technical reports; keep record
and documentation updated; mentor and facilitate the succession planning within the department; develop
a departmental training program; develop and set priorities fof r department; ability to establish and
maintain an effff ective working relationships with associates and build professional customer relations;
research methods to improve workplace effff iciency, productivity and recommend policy change; and
perfrr of rm related tasks as required thorough knowledge of engineering principles and practices.

Successful applicant should have a minimum of 10 years of experience in engineering or projo ect
management with an emphasis on electrical or civil engineering. An electrical engineering degree is
preferred, but other engineering degrees will be considered. Salary commensurate with experience.

Send resume to: Nicki Luce, Coldwater Board of Public Utilities, One Grand St., Coldwater, MI 49036 or
email to resume@@coldwater.org.

City of Shelby seeks applicants for electric lineworker
The City of Shelby is seeking applicants fof r the position of electric lineworker. The position is responsible
fof r the operation, maintenance, construction, troubleshooting and repair of the city's electric distribution
and transmission system. Operates heavy equipment including bucket trucks, digger derricks, fof rkliftff s and
stationary generators fof r the production of electricity; constructs new servrr ice lines and makes repairs;
maintains street and security lights; analyzes and repairs the electric system during outage situations.

Requires a high school diploma or equivalent; the successful completion of a minimum of fof ur years of
progressive on the job work and technical training in all line craftff work, or fof ur years as a qualified
journeyman lineman; Commercial Class B Driver's License.

The city offff ers an excellent comprehensive insurance package without pay withdraws. The hourly rate is
$29.00-$30.00 per hour plus applicable miscellaneous pay. Qualified applicants are eligible fof r the
vacation accrual schedule.

Interested applicants can pick up and return their application at Shelby City Hall, 43 W. Main St., Shelby,
OH 44875 or by accessing the online application at www.shelbyycityy.oh.gov. Please call 419.342.4085 with
any questions.

City of Bryrr an seeks applicants for IT technician/help desk support
The City of Bryan is seeking applicants fof r the position of IT technician/help desk support. Under the
direction of the communications superintendent, this position provides technical support of desktop
computers, applications and related technology; troubleshoots, identifies, researches and resolves
technical problems; documents, tracks and monitors problems to ensure a timely resolution. Also perfrr of rms
a variety of maintenance, softff ware and hardware installation, and training tasks to ensure end-user
workstations and network perfr of rmance meet utilities and user requirements.

Position requires an associate's degree in technical field; five to seven years of experience in the field or a
related technical area; or an equivalent combination of education and experience which provides the
knowledge, skills and abilities needed to perfrr of rm essential functions of the position. Applicants must have
a valid driver's license. A full job description may be downloaded
at www.cityyofbryyan.net/empployyment. Please submit resume to Bryan Municipal Utilities, 841 E. Edgerton
St., Bryan, OH 43506; or email to humanresources@@cityyofbryyan.com or apply in person between 8 a.m.
and 4 p.m., Monday through Friday.

Opportunities available at AMP

AMP is seeking applicants fof r the fof llowing positions:

Director of debt management

AAdministrative assistant to the CIO

Corporate health and safety coordinator

Intern - public relations and communications

For complete job descriptions, please visit the AMP careers ppage.
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